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present Bold move to win fairer 
rewards for all 


Council 


You're doing fine—keep up 
the good 


work!” That was 
the message NALGO members 
sent to the NEC in the recent 
elections. Only three new mem- 
bers were elected, each to fill 


and not one serving 
vember was defeated by a rival 
candidate not on the Council 


vacancy, 


Newcomers to the Council 
ire H S Corden (f St Mid 
lands). J. Joyce (Sc« sland), ind 
T. E. Madigan (South We 

Details on page 19 


*Public Service’ 
tops 300.000 


The circulation of Public 
Service this month has passed 
the 300,000 mark for the first 


time. This is 12,000 more than in 
June last year, and 50,000 more 
than seven years ago. 


SU 


W.0.Dodd 
returns 


W. O. Dodd, town clerk 
of Brighton, is NALGO's 
new honorary solicitor for 
England, in succession to 
T. Atker, town clerk of 
Liverpool, who has 
signed on health grounds, 
Mr. Dodd, one of the best- 
known town clerks in the 
country, has been a keen 
NALGO member through- 
out his service: four times 
president of the Bri, ae 
branch; a past cha 
of district committee 
and the staff side of the 
provincial council; a 
former member of the local 
government NJ.C.; and a 
member of NALGO’'s 
N.E.C. from 1938 to 1948. 
He is a strong supporter of 
better salaries for public 
service employees—as_ is 
demonstrated by his coun- 
cil’s latest move, reported 
ow page 6, 


re- 
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NEW SALARIES POLICY FOR NALGO is to be 


put to this month’s Conference by the N.E.C 


. It is out- 


lined in a memorandum agreed by the Courtcil on May 13 


and sent to all branches. 
The policy throws 

board the banner of * 

to 1946” nailed to NALGO’s 

masthead five years ago. It 

replaces it with a new banner 
“Look Ahead.” 


if agreed by Conference, this 
will commit the Association to 
secking, for every member, a 


salary that will 

Recognise the importance of his 
job—to his employer and to 
the community; 

Compare fairly with what other 
good employers pay for 
similar work; 

Adequately reflect the officer's 
status in the community; and 


Attract entrants of the right 
quality and offer them a 
rewarding career. 

The N.EC. has not yet 


reduced these four principles to 
figures. It is doing that now. 

It was in 1956 that Confer- 
ence adopted the salaries policy 
NALGO has followed since. 
That policy sought for all 
Officers “an adequately remun- 
erated and attractive career” 
with salaries that would take 
account of the standards laid 
down in the local government 
Charter of 1946, rising prices, 
rising wages, and improvements 
in comparable employments. 


Progress since 1956 
What has been achieved since 


then? The paper gives the 
facts in detail. Here is a sum- 
mary: 


Local Government—The aim 
has been “largely achieved” i 
the general and clerical 
divisions, both of which have 
had increases equalling or ex- 


| ceeding the 69 per cent rise in the 





over- | 
“Back | 


| integrate 





cost of living since 1946. But 
much remains to be achieved” 
n the APT division, where the 
increases fall to 55 per cent on 
the original APT IV, 57 per cent 
on the or nal Va, 53 pe nt 
on \ MI 46 per cent on IX and 
48 per cen ”n 

"Electricity The aim has been 


bstantially achieved,” all cu 
rent salaries having increased 
beyond the 48 per cent rise in 
the cost of living since the first 


comprehensive 
reached in 1950 

Gas—As in electricity, all cur- 
rent salaries have a higher pur- 
chasing power than those first 
agreed in 1950 

Health—All current salaries 
have a higher purchasing power 


HEALTH AWARD 


Rises of from £10 to £40 
for health service A. and C. 
general grades have been 
awarded by the Industrial 
Court. 

Details are on page 2. 


agreement was 














than those first agreed in 1951. 

Transport—Standards have 
been improved, but the aim has 
not been fully achieved. 

New Towns—The position is 
similar to local government. 

In preparing its plans for the 
future, the Council has made 
greatest progress in local 
government. This has _ been 
stimulated by a recent advance 
in the long effort to abolish the 
salary “ceiling” of the National 
Joint Council. 

At present, that Council fixes 
the salaries of all local govern- 
ment officers in the general, 
clerical, and APT divisions, up 
to the maximum of APT X— 
now £1,480. Salaries of chief 
and senior officers above this 
“ceiling” are fixed by separate 
negotiating committees. 

Abolition of the “ceiling,” 
says the memorandum, is now 
“probably imminent.” When it 
goes, the N.J.C. will cover all 
officers other than clerks to 
local authorities. and some 
chiefs, with salaries ranging, at 
present, up to “lettered grade” I 

maximum £2,935 

Pay research unit ? 
then be possible to 
the APT grades with 
the “lettered grades,” 
a continuous series of grades 
from (on present figures) £705 
to £2,935. The N.E.C. is now 
working out new grades that 
will achieve this integration and 
“meet the needs of all officers.” 

To help it do that, it has 
formed a fact-finding cornmittee 
of representatives of all the sec- 
tional and professional organ- 
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isations linked with NALGO. 

That committee has sought 
the views of all the societies on 
present salaries, staff shortages, 
recruitment difficulties, resigna- 
tions for better-paid jobs outside 
the service. and future needs 
The_ N.E.C.’s 
take account of these views and 
will also aim to absorb the 
“special classes” 
in the general pay structure 

In addition, 
randum, the N.E.C. 
under review” the desirability of 
establishing a local government 
pay research unit and of using 
an independent expert commit- 
tee, of the type of the civil 
service “Coleraing Committee,” 
to advise on the salaries of 
higher officers. 

‘vital’ | 


Service 
In respect of all the services 
with which NALGO is con- 
cerned, the paper concludes: 
“The time has now arrived 
when the Association should 
pay less regard to standards 
secured in the past in determin- 
ing its aims and aspiration for 
the future. 
“The services in which the 
Association’; mem are 
employed are vital to the com- 


munity as a whole and, there- | 
fore, their services are of great | 


importance. This fact must be 
brought home to the public at 
large and the status of the 
officer within the community 
improved accordingly.” 
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says the memo- | 
is “keeping | 


A click of the camera, and a nemorable moment with the 
Prime Minister is captured for two NALGO members 
Gordon, deputy borow 
Lewis (18), a shorthan 

It was as NALGO representatives—he is pr 


branch, she 


Miss Lewis. 





Work 


millan at Admiralty House. 
silver casket presented to Mr. 
Bromley's nineteenth Freeman in 1957 and which was displayed 
in a civic exhibition the branch staged from May 13 to 26, to 
mark its golden jubilee. Mr, Macmillan unexpectedly invited — 
to look round the Cabinet room, He led the way, and 

te them items of interest. 
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Sheds from €14.13.0 


HUE 


Robert 

— engineer of Bromley, and Catherine 
-typist in the clerk's department. 

dent of Bromiley 

is an active worker-—that they called on Mr. Mac- 

Their pw was to collect the 

Macmillan when he was made 


“I was surprised and thrilled.” sald said 
“A most charming gesture,” agreed Mr. Gordon. 
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LOW DEPOSITS 

Up to 24 months to pay 

PREE LORRY DELIVERY 
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Also GATES, 
FENCING, LADDERS, 
STEPS, MOWERS, etc. 


CALL AT YOUR NEAREST 








(Open Gam—S J0pm Monday to Saterday) 


J. THORN & SONSLTD 


fromm €16.5.0. 





UNABLE TO 
FOR FREE 
CATALOGUES 
State item(s) 
required 








(Dept. 89) BRAMPTON RD,, BEXLEYHEATH, KENT (Bex. Heath 0021) 
(Dept, 89) 108 WATERLOO RD. MANCHESTER 8 ( Blackfriars #989) 
(Dept, 89) VAN ROAD, CAERPHILLY, GLAMORGAN (Caer philiy 2003) 
(Dept. 89) PORTOBELLO ROAD, nr. BIRTLEY, DURHAM ( Biriley 42) 
(Dept. 69) PLECK ROAD, WALSALL, STAFFS. (Walsat! 24541) 
(Dept. 89) COLEFORD RD. DARNALL SHEFFIELD 9 ( Shefficid 49988) 














Page 2 


Health - 





DISAPPOINTS 


by BEN SMITH, national organiser 


N 


mecrea ses. 


ORE THAN 26,000 health service staffs are to get pay 
This is the result of the award made by 


the 


Industrial Court, following the hearing of their claim on 


April 7. 

The staff side claim was for 
a 124 per cent increase on the 
1988 «cales. for health service 
administrative, clerical, and de- 
signated grades. The manage 
ment side's offer, on which the 
award is based, was for rises 
ranging from £10 to £30 for the 
general and administrative 
grades throughout the service, 
and per cent on present 
salaries for designated grades ‘n 
the hespiial service only 


£10-—£40 increases 

For cicrical and higher grades 
the increases range from £10 to 
£20. The general administrative 
grades get an increase of £30 
throughout. Senior administra- 
tive grades get a general increase 
of £40 at all points. Designated 
grades in the hospital service 
will have their current salary 
scales increased by 4 per cent 

These increases date from 
April 1. 1961. 

The salary scales for desig- 
nated grades in executive coun- 
cils, pricing committees. and 
dental estimates boards. are to 
be determined by the manage- 
ment side and staff side. follow 
ing the court's award 

Not surprisingly, NALGO has 


P: 





recetved a number of letters 
and telegrams of protest from 
branches at the terms of the 
award. Some have suggested 
that the award should not re 
accepted, others have proposed 
that a new salary claim shouid 
be put forward immediately. and 
generally the reactions express 
disappointment and indignation 
The pre-Conference meeting 
of health service delegates will 
certainly need to consider the 
situation resulting from the 
award. The staff side has, quite 
properly, accepted it, unsatisfac 
tory as it is. Not to do so would 
be quite contrary to our stand, 
that differences within the Whit- 
ley Council should be settled oy 
arbitration, and if the staff side 
were to reject an award, the 
management side would be quite 
justified in declining to agree to 
a reference of differences to 
arbitration in the future. 


SHORTHAND TYPISTS 
Awards for profic ency 
The Whitley Council has now 


added the Northern Counties 
Examination Council. the East 
Midland Educational Union, 








. & C. ARBITRATION AWARD. 


——-NEW A. and C. SCALES ——— 








Clerical Grade Senior Copy Tepist Clerk ‘Shorthand 
Age i Adminitrative Machine Operator Typist 
16 260 1050 (Simple duties) Scale extended t 
? 285 1090 Age i 635 
is + 1130 16 anf HS 
19 184 1170 17 285 
26 wKS 1210 18 0 
; ‘ 36 19 iS6 
ot . ’ fn x -rs Personal Secretary 
465 Dt 4s cale 
400 2? 440 Supervisor of 
S20 Executive 3 465 Typusts. Seale I 
Sat Officer I 4% 515 
ns 800 <n $40 
Sy 830 <a0 565 
620 het) “65 £40 
69 #90 620 
920 Clerk ‘Copy 65 
950 Typist OBC 
Higher Clerical Scale extetided t 
60 Brecatne he 
: 7” Officer U “ Super nor of 
895 ’ a @ 
700) ow Shorthand Typist Fy piss ane as 
725 O65 Machine Operator 6 
1s5 1000 (Complies Daties! 6% 
7eS 1040 Are 7s 
1080 56 00 iM 
. 1120 ! 5 725 
General 18 bt 
Adminitrative 19 os 
800) Jemer 20 425 
Rx Administrative 21 4%5 Storekeeper 
k70 620 22 4an Clerks 
405 655 2 S05 Grade f 
vat 6RS <1 4 620-735 
975 715 <“ 3 SRO. 700 
1610 745 “a0 2 540-660 
1080 775 410 1 505.620 
and the Union of Educational ments to the holders of any 


Institutions. to the list of bodies 
whose certificates in shorthand 
or typing will be recognised for 
the granting of proficiency incre- 
ments 

But the staff side wants to 
deal with this matter of certifi- 
cates in a more flexible way and 
has proposed that, in future, 
employing authorities should be 
able to grant proficiency incre- 


once 








The man in the Hepworth suit has confidence 


Confidence is 


the keynote of 


Hepworth tailoring im its 


hand cut quality, in its craftsmanship, in its character. Hepworth 


hand cut suits are individual .. . 


are hand picked 


A Hepworth customer always feels at case 


with powe 


mers? 


with confidence 


distinguished. Hepworth cloths 


Hepworth styles run fashionably tue to form 





He approaches life 
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103 OX PORD STREET, LONDON, W.1 


and throughout the country 








certificates which are at least up 
to the standards now recognised 
by the Whitley Council. The 
management side is considering 
the proposal 


POINTS REVISION 
New scheme proposed 


A matter of considerable in 
terest to designated officers in 
the hospital service. which will 
merit careful consideration at 
the health service pre-Confer- 
ence meeting. is the question of 
revision of the present pointage 
system for determining salaries 

The Whitley Council is con- 
sidering pre posals for adjusting 
the present points-for-beds for- 


mula and for “weighting” in 
respect of out-patient atten- 
dances. If any decisions are to 


be reached on these matters the 
views of members and branches 
should be made known to the 
NALGO negotiators at the pre 
Conference meeting 


RAD:OGSRAPHERS’ PAY 


‘Herculean effcrt’ needed 


Within the P. and T. “A” 
Whitley Council the manage- 
ment side has rejected the staff 
side claim for a revaluation of 


the salaries of radiographers, 
and has offered an increase of 5 
per cent. 


This matter has been the sub- 
ject of very full discussion at the 
two mectings of the national 
sub-committee. NALGO wants 
to see a substantial improvement 
in the salaries of radiographers 
and of all im the professions 
supplementary to medicine 

It is evident that only Hercu 


lean efforts by a professional 
trade union such as NALGO 
will be able to prepare and 


present effectively the case for 
such a general revaluation. If 
this work is to be undertaken by 
NALGO it is essential that the 
stafls concerned should give 
support by joining our ranks. 

Much depends upon the 
readiness of the professional 
societies to see the wisdom of 
co-operation with NALGO. We 
are therefore proposing to these 
societies that they join with us 
in a meeting to discuss member- 
ship arrangements which may 
enable NALGO to undertake 
responsibility for negotiating 
collectively for the various pro- 
fessions 


In the meantime. we have ad- 





staff side 
action we 
taken in 
radiographers’ 


vised the relevant 
Organisations what 
think should now be 
respect of the 
salary position 


A. & C. ANOMALIES 





Special meeting called 


Now that the Industria! Court 
award has been announced, the 
staff side is considering what 
action 


it should take to rectify 





Public Service, June 1961 
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_  They’re canal crusaders 


being closed. Photograph by 


TUTE 


"! 


anomalies arising from the Noel 
Hall settlement. Many different 
categories of A. and C. staffs 
feel that anomalies which affect 
them should be removed with 
out delay They are so 
numerous, however, that it 
would be impossible to rectify 
them all at once. It must also be 
said that rectification of certain 
anomalies: could lead to the 
creation of other, and possibly 
greater, ones. The staff side 
has therefore to consider which 
particular cases should be dealt 
with as priority issues and it 
has arranged a special meeting 
for this purpose. 


AWARD FOLLOW-UP 
Pay adjustment. sought 


The administrative and cleri 
cal staffs council has agreed to 
improve the salaries of typists, 
machine operators, | personal 
seeretaries, .. superyisors and 
storekeeper clerks in the light of 
the Industrial Court award. 

The staff side sought a 4 
per cent increase in the salaries 
of designated officers in the non- 
hospital service, operative from 
April 1, 1961. This claim ts also 
based on the award for the hos- 
pital service. It is being con- 
sidered by the management side 
and will be dealt with by a joint 
meeting on June 2 


LONDON WEIGHTING 
Offer ‘not zecceptable’ 


The staff side claim for in 
creased London weighting has 
produced an offer from the 
management side which is not 
acceptable, but it will be the 
basis for further negotiation to 
take place on June 12 

A claim for London weighting 
allowances for staff working in 
the Romford Hospital Mi: nage 





Aad cruising with a purpose! John Brown (hatiess) of Midlands 
electricity branch, was one of the canal enthusiasts who took 
part in a successful “protest trip” to save the Dudley Canal from 
Wolverhampton Express a 
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ment Committee Grour as 
been approved by the staff side 
and lodged with the manage- 
ment side. 


LAB. TECHNICIANS 


Management side's delay 


In response to an approach 
from the staff side, the manage- 
ment side has given an 
assurance that its inquiries, 
into the proposal that salaries 
of medical laboratory tech- 
nicians should be comparable 
to those of similar grades in the 
scientific civil service, are being 
pursued. “as speedily as possible 
consistent with thoroughness.” 

It is not thought, however, 
that the management side wil] be 
in a position to resume dis- 
cussions before July. 

The staff side has stated that 
it will not allow the interests of 


medical laboratory technicians 
to be prejudiced by this 
unexpected and unexplained 
delay. 


42-HR. WEEK 
Special grades to profit 


The staff side has secured a 
reduction in the hours of duty 


of the special grades. Store- 
keeper clerks will in future work 
42 hours per week and other 


special grades will have a corre- 
sponding decrease in their nor- 
mal maximum working week 
NALGO thinks that this adjust 
ment of hours should have 
operated as from April |, 1961, 
the date from which the hours 
of ancillary staff were reduced 
to 42 a week. The management 
side argued for a forward date 
of operation and it was only 
after protracted discussion that 
agreement was reached for the 
42-hour week to apply from the 
beginning of the pay period in 
which June 1} falls 


MAKE HOSPITAL CANTEENS 
“GAY AND WELCOMING? 


OW THAT regional hospital boards are to be encouraged 
to draw up long-term plans for hospital buildings, and 
procedure is to be streamlined to speed-up vital projects, the 


series of Hospital Building 
Notes now being issued by 
the, Ministry of Health 
(H.M.S.0., Is 6d. each) 
comes at the right time 

The latest, No. !1, deals 
with the planning and design 
of staff dining rooms. 

“The general character,” it 
points out, “should be informal, 
gay, and welcoming, with generous 
natural lighting. tt should be 
attractively planned, possibly as 
a series of intercommunicating 


spaces with different ceiling 
heights.- The general treatment, 
curtains, colour, finishes, texture, 
furniture, and crockery, should 


be designed as a whole.” 

The Note emphasises the tm- 
portance of a restful atmosphere 

a far cry from the clatter of the 
old-style canteen 

Other Notes im the series nave 
dealt with the preparation of build 
ing programmes by regional hospi- 








tal boards, staff accommodation, 
ward and short stay psychiatric 
units, and the planning of a 
physiotherapy department. 

The Notes will be revised as 
often as necessary to keep them 
fully up-to-date with changes in 
medical technique 


How the other 
half does it! 


“How the other half works.” 
might well sum up the latest 
bright idea of the Wessex inter- 
branch consultative committee 
The committee covers ten 
branches in the Hants-Dorset 
area, and has arranged a scrics 
of visits so that members can 
find out how services other than 
their own are run 











Vere 


Se ingen meee 


——_ a 























weg, 


ee OT 


Ee TO ee Ne 





ee 








Public Service, June 1961 
Scottish notes 





President welcomed 
to district 


by FRED JARVIS, district PRO 


SCOTTISH BRANCHES warmly welcomed 
NALGO's President and general secretary 
when they made their customary annual tour 
of the country during the last week of May. 
Starting at Greenock on May 22 with civic 
and dance, 
tour embraced Gourock, Glasgow, Hamilton, 
Cupar, and Perth and ended at Aberdeen on May 26. 
Belton had guaranteed 
himself an enthusiastic reception by assuring a 
meeting of Scottish district committee that he was 
“a service conditions man.” 
The district public relations committee is embark- 
ing on more ambitious plans. After its film, now in 15; 
production, it is to invite students at the four Col- 
tenon of Art in Scotland—Glasgow, 


reception, meeting, dinner, 
Six weeks earlier, Mr. 


and had always been 


and Aberdeen—to de- 
poster 


“Support 


Dundee, 
sign a 
caption 
authority. 

The prize offered for the win- 
ning design is £40. There will be 
three consolation prizes of £5 

Both B.B.C. and independent 
television companies in the dis- 
trict have been invited to pub- 
licise the winning entry and have 
sent encouraging replies. 

The district committee invited 
Alec Spoor, NALGO’s public 
relations officer, to discuss with 
its officers and the district 
organisation officer the possi- 


your local 


illustrating the | 


| 


| tlons 





Gas 

Leave claim 
goes to 

arbitration 


by G. W. PHILLIPS 
national organiser 


The gas staffs claim for extra 
leave for long service is to de 
referred to arbitration. This was 
decided by the National Joint 
Council on May 9. 

The staff side asked for three 
days additional leave after 10 
years continuous service on 
June 1 in any year, and for one 
week's additional leave after 15 
or more years. 

The employers’ representa- 
tives said they could not accept 
this. They made a counter offer, 
however, of the three extra 
days after 10 years for clerical 
staffs, special grades, miscel- 
laneous grades, and A.P.T. 
grades 2-9 inclusive, and of a 
total of four weeks annual 
holiday after 10 years for A.P.T 
grades 10-12. 

This suggestion was unac- 
ceptable to the staff side and 
failure to agree was recorded 

The officers of the Joint 
Council were authorized to con- 
sider the form that the arbitra 
tion should take 


5 -day week 
throughout 
Wales 


Agreement on a five-day week 
for gas staffs in Wales was 
reached at a special meeting of 
the area joint council last 
month. The new arrangements 
came into operation on May 
29, and cover as many staff as 
possible while ensuring an ade- 
quate sales and consumer ser- 
vice. 

Rotas will be necessary for 
showroom staffs, for manning 
the emergency telephone service, 
and for some collection work. 
Headquarters staff are, for the 
time being, excluded. For 
them, one Saturday off in two 
will operate from July 31 while 
further discussions are held 
into the ways of giving them a 
five-day week. 
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GOING AWAY 
THIS YEAR? 


Come on—enjoy your- } 
selves! Get away, 
while, from town and office. } 
There are still some vacan- } 
cies left at NALGO’s two | 

centres, Croyde 
North Devon, and 
Bay, Scarborough. 
dates of vacancies 
are as follows: 

CROYDE BAY 


Weeks 3 Se 
tember 9, 16, 23. ns = | 


CAYTON BAY 
Weeks beginning July 1, | 
September 9, 16, 23. 





for a 
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Edinburgh, — 


bility of developing public rela- 
activities on a more con- 
tinuous basis. He has also been 
asked to meet the district PR 
sub-committee. 

The Scottish Women’s Con- 
ference will be held this year in 
the Grosvenor Hotel, Edin- 
burgh, on Saturday, October 28. 

A one-day PR Conference 1s 
to be held in Edinburgh on 
November 4. Guest speakers will 
address the morning and after- 
noon sessions. 


New career 


A. Lindsay Stewart will 
shortly be leaving the service 
and is, therefore retiring from 
the N.E.C. and the district 
committee. The district chair- 
man, N. McLean, thanked him 
on behalf of the district for his 
work. Mr. McLean reminded 
delegates of Mr. Stewart's lead 
in the fight to save Cayton Bay 
holiday centre and added that 
Edinburgh members would be 
well aware of the value of his 
services. 

Mr. Stewart is a depute town 
clerk of Edinburgh Corporation. 
Although he is retiring, he has 
no intention of sitting back and 
taking things easy. He is going 
to start a new career as a bar- 
rister. Into his new profession 
he will carry with him the good 
wishes and esteem of his many 
friends in NALGO 


New towns 


SOME PROGRESS 
ON REDUNDANCY 


by JOHN LANCASTER 
national organiser 


The effects of the New Towns 
Act, 1959, were discussed by a 
deputation from both sides of 
the Whitley Council which met 
Dame Evelyn Sharp, permanent 
secretary to the Ministry of 
Housing and Local Govern- 
ment, and officers of the Minis- 
try, on May 17. The staff side 
was represented by A. E. Nor- 
trop, K. H. Saunders, J. C. 
Hamilton, and myself. Mr. 
H. W. Wells, chairman of the 
Whiteley Council, led the depu- 
tation. 

The Ministry representatives 
showed sympathy for the staff 
side’s views on continuity of em- 
ployment. The joint secretaries 
are to look at the present ar- 
rangements for redundant staff, 


with a view to broadening 
them considerably. 
Hardship cases 


The staff side did not secure 
full agreement to its proposals 
on compensation for redun- 
dancy. It was, however, agreed 
that some compensation shall 
be paid to redundant officers, 
and that there will be further 
consideration for cases of gen- 
uine hardship. Details of the 
proposals will be circulated to 
development corporations as 
soon as possible. 
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PRETTIEST 
RECRUITS 
IN MARCH 


Attractive blue-eyed Daphne 
Frost of Northampton (/e//) 
is the winner of the first of our 
new Prettiest New Recruit 
competition. She tops the poll 
of those who joined NALGO in 
March and wins a prize of two 
guineas. 

Daphne is 17, and is a trainee 


comptometer operator and socigtiontel with Newbinghen 
corporation. She has many hobbies, including dressmaking, 
dancing, swimming, tennis, netball, and (with an eye to the 


future?) architecture. 


Runner-up is Sandra Nuttall (above) who is a shorthand- 
typist in the clerk's department of Hemsworth R.D.C. She is 
16, and in her spare time, Sandra likes dancing and swimming. 

Results of the competitions for pretty girls joining NALGO 
in April and May will be published next month. 
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RETIRE WHEN YOUNG! 


R. D. WESTBROOK puts forward 
his ‘flexible pension plan’ 


CAL -L IT escapism or frustration, I don’t care, but I’ve got 


a file of brochures, 
“holiday guide” 


pamphlets and cuttings from the 
pages of Sunday newspapers. And I'm not 


talking just about 10 days in Ostend, or even a_ three-week 


coach trip round Eight 
European Capitals (they cheat 
and include Luxembourg). 
The adverts that really get me 
are the round-the-world-in- 
400-days tours, or trips up the 
Amazon, or six months in a 
mud-hut in Tahiti. And the 
personal columns of the 
quality Sunday papers are 
highly rewarding, with such 
laconic (and economic) 
entries as “India by road, 
Box 2222” or “companion 
wanted for three years world 
hitch-hike.” Male? Female? 
Who cares... ? 

But, as each year passes, and 
the family increases at the same 
rate as my pension fund, the 
prospects of doing such a trip 
become weaker and weaker. 
Except, of course, we say, as I 
fill in my pools, for a minimum 
win of £10,000, I'd give up my 
job tomorrow, buy a motor 
caravan and, en famille, head 
for the Himalayas. 


Too late at sixty 


But wait. If only employers 
would adopt the Westbrook 
Flexible Pension Scheme, they 
would have much more grate- 
ful employees. Most pension 
schemes of local authorities and 
commercial firms dole out a 
half or two-thirds pension at 60 
if you are a good boy for 40 
years. There will probably also 
be a lump sum which may well 
be enough to realise a cherished 
dream. 

Yet, at 69, however willing 
the spirit, how is the body go- 
ing to stand up to the yak ride 
up the southern slopes of 
Everest? That troublesome 
arthritis in the knee, the 
puffiness when going up hill, 
that odd pain on the left of the 
chest when you get excited. 
Nothing at all, you say as you 
sit at your office desk. Thanks 
to a good clean life, I'm as fit 
as | was at 30. Um 


Why not sooner ? 


So there's the anomaly. At 30, 
when your commitments are 
few and your wind sound, you 
are tied to your job for another 
30 years, When, at 60, you have 
the time and the money to go 
whither you will, you hesitate. 

Here is the plan I want to put 
before enterprising employers. 
Since many men go on working 
anyway to 65, when the state 
pension begins, allow your staff 
to take any number of years 
up to five as leave at any time 
during their working life—per- 
haps after a settling-in period 
of five years to show willing. 
Then, add these years to the 





normal retiring age of 60, so 
that you get the same output 
from your employee. 

The pay during these pro- 
longed absences is to be 
calculated on the current salary 
~half or two-thirds, whatever 
the scheme is. 

Then, away we can go to 
Majorca and rent a cottage next 
door to Robert Graves,’ and 


then settle down to see if we, 


too, can make writing pay. Or 
we can join that advertiser on 
the pillion of his pushbike 
en route for Japan and see for 
ourselves whether Australia and 
us would get on if we emigrated, 
instead of just reading about 
“Opportunities Abroad.” Or we 
could go and stay with Aunt 
Clara in Florida, since she 
always invites us on her yearly 
Christmas card. 


Chance for the rest 


All right, you say, for the 
staff; but who's going to do the 
work during the year’s absence? 
Most local authorities are too 
rigid in their establishments. 
Now here's a chance to have a 
floating team of replacements 
for temporary absentees. 

There is of course a fifty-fift 
chance that some of the sta 


won't come back at all, and the 
employer will get a letter of 
resignation written in blood on 
parchment. But he hasn't lost 
anything on the deal. The pen- 
sion paid probably won't 
amount to more than the 
employee had paid into the 
fund, and here is just the 
vacancy for young Blenkinsop, 
who has done so well lately. 

And, for the man who does 
come back to the old job, the 
slight hiatus in promotion will 
be amply compensated by 
the release from escapist 
thoughts and frustration. He can 
hold up his head proudly and 
say, I've been there. Very nice 
it was too. But a bit hot. Prickly 
heat, rather uncomfortable. Not 
pea? to be back, old man, 
really. Exce that someone's 
moved file NB84 from my desk 
while I've been away... 
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Get going with G*. whatever the job. 


Gat wn twee eontn laa fast or slow Aaa’: 
flexible freat ; fully automatic fea -.. but always clean, 


economic and reliable Peat’. With the benefits of the indus- 


try's research and its frec technical advisory service , enjoy 


confidence with A 
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by L. G. MOSER, 


national orga 


HE WHITE PAPER on “The financial and economic 
obligations of the nationalised industries,” prescnted to 
on eyeing is designed “to clanfy the 


responsibilities 
the nationalised industries in 
order to establish a firmer 
foundation for their future 


operations.” 

nee eet 
Sete 
is to be expected one Cre 


thing seems 
prices of some, if not all, of 
them will have to go ap! 


general reserves in their balance 
sheets, but, in some cases, these 
are wiped out by accumulated 

deficits on revenue account. 
The White Paper docs not 
propose any _— in the basic 
which the national- 


them in a 
way which could have far-reach- 
ing results. 


The most important of these 
interpretations concern revenue 
account. They are: 

(a) luses should be at least 
t to cover deficits over 

a five-year period: there should 

be charged against revenue the 

items normally so chargeable 

(including interest, and depre- 

ciation on the historic cost 

basis) 
ib) Provision should also be made 
from revenue for : 

(i) the extra amount needed to 
cover depreciation’on a re- 
nee cost basis 
—, isregatding any 

under provision for 


(fi) Te Cindatiots to 


| réservés for capital 


and 
against premature obsoles 
cence and similar contin- 
gencies 


Significant warning 


the procedure set out for 
borrowing from the treasury 
and agreeing gers expendi- 
ture budgets with the minister 
is largely that followed in re- 
cent years. It is rt, 
however—and perhaps si 
cant?—that the White on 
warns that the government will 
want to be told how much each 
industry is proposing to invest 
in projects expected to yield 
a relatively low return, 

“Increased prices,” it goes on, 
“would net be the only ind in 








It’s 


just 
right! 








Young women like me 
have to be careful; 
that’s why I insist on 


which nationalised undertakings 
could carry out Se pene 


obligation 

As investments | "bens fruit, 
ble activities are 
and commercial 
‘oves, it points out, 


He 


government 
itself in the prices of goods and 
services which are basic to the 
life of the community and some 
of which contain a monopolistic 
element.” 


If Minister intervenes 

The present “informal 
arrangements” for discussing 
proposed price changes with the 
munister 


will continue, 
Ie fetere, however, If a 
board decides to modify its own 


The possible impact of the 
White Paper on the electricity 
supply industry was discussed at 
a meeting of the National Joint 
Advisory Council on April 20. 
Mr. R. S. Edwards reviewed the 
“interpretations” 








putting my spare money in a savings account w'th the 


LEEK AND MOORLANDS 


BUILDING SOCIETY 
incorporating the NALGO Building Society 


MEMBER OP THE BUILDING SOCIETIES ASSOCIATION 























Deposits in this Society are trustee investments 
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General Manager, 


Landon, NW 
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IANCIAL REPORT IGNORES 
SERVICE NEED 


py nen had consistently shown 
2 Supe each year after includ- 
i required items. 
“Surther, the reduction in cost 
of new stations resulting from 
technical advances had meant 
that these new stations cost no 
more gh kilowatt of installed 
capacity than did those of 1948 
—despite substantial rises in 
costs of materials and labour. 


Hew much for growth? 


The big question arises from 
the requirement that each 
ailecatlons” for caplial develop. 

for capital develep- 
ment. 

Despite the immense capital 
Programmes needed to meet the 
ever-increasing demand for elec- 
tricity—capital expenditure has 
been running at the rate of £300 
million a year—the industry has 
aimed to meet 48 per cent of the 
cost from its own resources over 
a of seven years. The con- 
tribution in the last few years 

y—been around 
44 per cent between now 
and 1964-5, will need to be 
stepped up to rather more than 
50 per cent if the target is to be 
achieved. This surély ought to 
be a reasonable balance. Indeed, 
in view of the still greater in- 
crease in the use of electricity 
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last year, it may be over- 


ambitious. 


Claims for nation 


The government might, how- 
ever, take a different view. The 
White Paper says that the 
“adequate contribution” must 
be decided in relation to “the 
circumstances, needs, and 
capabilities of each industry.” 
For some, “the objectives may 
be expressed in terms of progress 
towards an appropriate level of 
self-finaneing.” Fer others, tex 
“may be in terms of a speci 
rate of return on capital 


Views about the right level of 
“self-financing” differ—as was 
made clear at the N.J.A.C. meet- 
ing. If all capital development 
were financed from revenue, 
there would be no_ interest 
charges and no “slur” of receiv- 
ing money from the exchequer. 
But prices would rise sharply, 
and present consumers might 
well complain that they were 
subsidising the consumers of the 
future. 


‘Service’——or ‘profit’ 


the exchequer involve a slur? 
Interest is paid on the money 
—at a rate little lower than the 
industry would have to pay on 
the market—and the loans are 
repaid over an agreed term. 
if “the rate of return on 
capital employed” is to be the 
criterion, and is to be related to 
the sort of return private enter- 
prise obtains, would it not be 
necessary to determine capital 
expenditure by the yard-stick of 
profits rather than of service? 
Can expenditure designed to 
ensure that peak demand— 
inevitably over a short period— 
is fully met, ever be really profit- 
able? It might be more “profit- 
able” to improve load factor by 
“shedding” peak loads—but 
would this result in the sort of 
service a nationalised industry 
should give? 
A what about rural 
development, which the govern- 
ment has encouraged? 


Danger of surpluses 

Are there not some dis- 
advantages too, about showin 
large surpluses (even thou 
used fer self-financing) which 
consumers naturally regard as 
justifying price reductions and 
employees, no less naturally, as 





capital 2 
As Mr. Edwards rightly said 
in answering these questions, “It 


be. 

Whilst the N.J.A.C. meeting 
welcomed the provision for pub- 
lication of any views of the 
ye Fg YF a meses 
to a Ss about 
age ty — the idea of pul 

onus of demandi ub 
fick on the board. — 
irmen and members of 


boards, it was pointed out, were 
appointed the minister—for 
comparatively short terms. They 
might well be reluctant to make 
this demand. And ministers are 
sometimes readier to take public 
credit for popular steps than 
public responsibility for wn- 
popular ones. 

Summing up, therefore, one 
can only say that this White 
Paper cannot be judged until 
we have seen the new pr 


await the new Goncees with 
confidence. Andi ——— 
per s 


Pa 

occasion and evan weed for oot +5 ae 
intervention,” in the 
industry will be thankfol 





New allowances agreed 
for ail supply staffs 


| fae REASES TO the removal expenses, lodging and sub- 
sistence allowances for electricity supply staffs were agreed 
at the National Joint Council meeting on May 16. 


This follows the staff side re- 
quest for a review of pen 
ances reported in the February 
Public Service. The increases 
were negotiated through a co- 
ordinating committee of . the 
National Joint Board and the 
NJ.C. They came into effect on 
June |. The new provisions are: 


Subsistence allowances 
For absences overnight 
Grade Rate I 
New 
9 £2/10/0 £2/17/6 
Sand below £2/ 5/0 £2/12/6 
Grade Rate 2 
Old New 
9 £2; 5/0 £2/12/6 
Band below £2/ 0/0 £2/ 7,6 
Meal allowances 
Grade Breakfast Lunch 
Old New Olid New 
9 5/6 7/6 7/0 8/e 
8 and below 5/0 6/6 6,0 7/e 
Grade Tea Dinner 


Old New Old New 
3e@ 80 iU1/e 


9 2/6 
| Sand below 2/6 3/e 8/0 10/6 





Anyone not entitled to over- 
time who has to work at his 
normal place of employment 
until after 7 p.m. but not later 
than 8 p.m. and has to buy 
a meal may now claim a meal 
allowance of 4s. 6d. instead of 
3s. 6d. 

The night allowance is in- 
creased from 4s. 6d. to 5s 


Removal expenses and lodging 
allowances 

Married women would not 
normally be in a position to 
claim these allowances, but 
there may be occasions where a 
claim would be justified. In 
future, therefore, claims for 
married women will be con- 
sidered on their merits. 

Electricity boards may also, 
now, consider on their merits 
cases where they might pay legal 
expenses of house sale. The old 
provision for payment of 75 
per cent of legal and mortgage 
costs of house purchase up to a 
maximum of £125 has been 
altered so that these costs, in- 
cluding one survey fee, will be 
paid up to a_ reimbursable 
maximum of £165 a year. 

Settling-in grants have been 
increased as follows: 


Grade If moving If moving 
info a into less 
house than a 
house 
Olid New Old 
fe £100 = £128 iso £60 
and 
below £80 £100 £40 tse 


The agreement on lodging 


allowances now reads: “An em- 
ployee who is on detached duty 
or is permanently transferred 
shall! normally be granted lodg- 
ing allowances . . . to cover the 
additional cost incurred in board 
and lodging provided that a 
board is satis that the ex- 
penses have been reasonably in- 
curred.” 

Up to a maximum of 28 
nights, normal subsistence 
allowances will be paid so long 
as hotel accommodation is used. 

After that, allowances will 
vary according to circumstances 
up to these maximum amounts: 


Grade Married employees 
Old 


9 £5/ 6/0 £5/15/@ 
Sand below £4/10/0 «s/ 3/8 
Grade Single employees with 
domestic responsibili- 
ties wot fully equive- 
dent to those of a 
married employee 
Ok I 
9 £2/10/0 £2/17/6 
Sand below £2] 5/0 £2/12,6 
‘Fourth leg’ 


These allowances apply to 
managerial and higher executive 
grades except where different 
allowances are provided under 
their agreement. These special 
provisions have been altered as 
follows: 


Settling-in grant 
Grade 

Old New Old New 
6 and above 

£i £160 £75 £95 
4or5 

£120 £148 £65 £75 
Lodging allowances 
6 and abo 


ve 
£7/ 0/0 £7/18/@ £3/10/0 £3,17/6 
4ors 
£6/ 0/0 £6/15/@ £3) 0/0 £3/ 7/6 
pe rcs allowances 


6 and a 
é io ‘B/17/6 £3/ 1/10 £3/ 8/6 


ir o/0 €3/ 7/6 £2/13/0 £3/ @/6 


The staff side claim for im- 
proved overtime provisions is 
still under discussion by the 
negotiating committee of the 
NJ.C. In readiness for discus- 
sion of the staff side proposals 
for amendments to the grading 
of demonstrators, boards’ mem- 
bers are making inquiries about 
any difficulties under the pre- 
sent provisions, 
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BRITISH STEEL FOR INDIA. The Durgapur steelworks, 


built by a British consortium with much British plant. 
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All over the world, dreams are taking 
shape-in British steel! 


REAM PROJECTS are becoming real ones, thanks to 
D British steel, Flowing in record quantities from 
modern furnaces and mills, it is helping to raise 

the standard of living all over the world. 
Much British steel is going into Italy’s first nuclear 
power station, near Latina. In Ghana, the 800-foot long 
bridge spanning the Volta river was British-built with 
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BRITISH STEEL SERVES THE WORLD 





BRITISH STEEL FOR ITALY. Much British steel is 


going into the plant for Italy's first nuclear power station. 


British steel. In Pakistan, pipes for the Sui natural gas 
plant were supplied by a British steel firm. And in India, 
the Durgapur steelworks are being built by a British 
consortium using British plant. These are only a few of 
scores of important projects in which British steel has 
played and is playing a part. 

Britain was the first country in the world to set up a 
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BRITISH STEEL FOR GHANA. The 800-foot long 
British-built bridge spanning the Volta river. 


mass production steel industry. British inventors made 
large-scale steel production a reality. A vigorous pro- 
gramme of development, plus a readiness to adopt new 
methods, have kept the British steel industry in the 
forefront of world development ever since, 

Now a steel-hungry world benefits from this back- 
ground of long experience and modern technique. 
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BRITISH STEEL FOR PAKISTAN, Pipes for the Sui 
natural gas plant were supplied by a British steel compas. 
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by G. H. NEWMAN, service conditions officer 


iE 


t 


: 


. 
: 
_ 


i 
: | 


paige 
tae 
Pai | 


iminary discussion. It 
t this will be held soon 


‘One more for 3.C.C. 


The committee agreed to 
admit the Association of 


z 


em- 
ployees in technical colleges 
a other educational! institu- 
Purther i i 


by the local authority associa- 
tions on the training and 
qualifications of these staffs is 
published. 


London weighting 
The committee asked its 
ial sub-committee to review 
problem of the “fringe 


And 


Sitio” 


THU CULAR 





St. Pancras gives 
its members 
all the answers 


“A useful guide that will 
answer most of your queries,” 
is the modest way St. Pancras 
branch introduces the first edi- 
tion of its Service Conditions 
Handbook. This is invaluable 
to members, containing infor- 
mation on salaries and condi- 
tions of service, NALGO's 
ancillaries, branch activities, 
national insurance, and even 
mecome tax. 

The handbook is attractively 
presented in a stiff cover, and 
printed by the offset litho pro- 
cess. It is neat, compact, and 
concise—and editor Cyn! How- 
kins and the branch executive 
committee are to be congratu- 
lated on its production 


anes een aeee cnc emeneaerencmmeaemmemammee cr cemmumatil 


folks at home 


making them feel at home are Leyton branch members, who 
entertained to lunch some of the town’s old people who live alone. 
Each guest was also given a grocery parcel, 
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is to make the first move in promoting a compre- 
welfare service that will end the present confusion 


areas” around London in tela- 


tion to Weighting. 
Representatives of the rict 
sub-committees concerned at- 


‘tended a meeting for this pur- 


pose on May 18. 

For three members of the 
committee this was their last 
meeting, and tributes were paid 
to each of them, They are 
G. BE. C. Cottee (South West), 
who joined the committee in 
February, 1959, and P. W. 

ish (North Metropolitan), 
a W. Rowlands (North 
Wales), both of whom have 
been members since May, 1954, 


Promotion exam 


In response to repfesentations 
from the north western district 
service conditions sub-commit- 
tee (local government) for the 
inclusion of the former promo- 
tion examination in the list of 
examinations recognised for pro- 
motion contained in pages 61-66 
of the Charter, discussions have 
taken place with the Employers’ 
Secretary. 

In support of the request, it 
was stated that many holders of 
the examination had been 
passed over for promotion be- 
cause the examination was not 
included in the list. 

It was agreed that the exam- 
ination should not be included. 
It was pointed out that para- 
graph 28 of the Charter specifi- 
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and taken home by car. 
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cally referred to the former 


Examination and 
hepa nce Rh ay 
61-66 was supplementary to 


provisions of paragraph 28. 


Youth employment 


Now that the local authority 
associations and the L.C.C. 
have approved the report of the 
working party on youth employ- 
ment officers, a training board 
has been set up which includes 
representatives of those bodies, 


staff organisations and the 
Local Government Examina- 
tions Board. 


NALGO has agreed to take 
part in the work of the board 
and has appointed A. E. Nor- 
trop, NEC, and myself as repre- 
sentatives. G. R. Ashton, NEC, 
has also been appointed to the 
board as one of the Local Gov- 
ernment Examinations Board 
representatives. 

It is hoped that the board will 
hold its first meeting in the next 
month or so. 


Car allowances 


The staff side of the motor car 
allowances sub-committee of the 
National Joint Council has 
recently reviewed the scales of 
allowances at the request of 
some district sub-committees. 

The present scale came into 
operation in June, 1957. The 
staff side found from __in- 
formation supplied by the A.A. 
and the R.A.C. that, whilst the 
insurance rates, servicing 
charges and the costs of repairs 
and replacements had increased 
since then, this had largely been 
offset by reductions in the price 
of petrol and tyres together 
with a general decrease in the 
price of cars, with consequential 
reductions in the rates of 
depreciation and interest on 
capital. 

In the circumstances, it was 
decided to take no further action 
for the time being. 


SCHOOLS GET 
EXHIBITION 
Middlesex “schoolchildren are 
getting a special chance to see 
NALGO's photographic exhibi- 
tion, “Local goverament is our 
business.” The county education 
committee has told schools they 
can borrow it from Head- 


quarters — and several have 
already applied. 


YOUTH LEADERS MOVE ON 
PENSIONS AND PAY 


OUTH LEADERS employed by local authorities will be 
subject to the sick pay and superannuation schemes apply- 
ing to either teachers or local government officers, as the 


employing authority thinks best. 
by the __ 
| 


This has been agreed 
Joint Negotiating Committee 
for Youth Leaders. The com- 
mittee has also asked the Mini- 
ster of Education to look at the 
problem of superannuation for 
youth leaders employed by 
voluntary bodies 

The second meeting of the 
joint committee was held on 
April 25 and agreement was 
reached on some of the major 
conditions of service, and on 
recommendations to be made to 
the Minister on qualifications. 

The committee decided that 
youth leaders should not be 
required to work more than I1 


| 


sessions a fortnight of which, 
not more than nine should be in 
the evening, and that their 
annual leave entitlement should 
be six wecks. 

It has asked the Minister of 
Education to approve certain 
qualifications for the recognition 
of qualified youth leaders, and 
employing authorities to give 
leave with full pay to existing 
youth leaders to attend courses 
in order to gain qualified status. 

A third meeting of the com- 
mittee on May 26 considered 
salaries. 








Child care— 
as a ‘victim’ 
sees it 


John Stroud has the gift 
of making people seem real 

le. He proved this 
is successful novel 
Shorn Lamb. Now he 
has done it ain with 
On The Loose (Longmans, 
l6s.). NALGO — authors 
seldom draw from their 
own experience when writ- 
ing novels, but here is one 
w has done so—and 
done it well. 

The Shorn Lamb was 
Written from the experi- 
ences of a child care officer, 
and the cases he had to 
deal with. Mr. Stroud's 
latest book is written from 
the point of view of one 
of the cases—Royston 
Beedman—and the _ prob- 
dems he has to face in deal- 
ing with the many welfare 
and social case workers he 
comes across. 


But Royston is an adop- 


ted child, and his major 
problem is one _ that 
authority cannot, or will 


not, help him with—that 
of finding his real mother. 
lt is a warm, human 
story, with its moments of 
excitement, and it contains 
several ® humoured - 
‘knocks’ at local govern- 
ment—but knocks which 
may well be taken to heart. 
BP. 











Brighton 


calls for 
£1,100 
on G.D. 


“A scheme should be evolved 
within the framework of the 
Scheme of Conditions of Ser- 
vice to provide for progression 
to a salary of the order of 
£1,100 per annum.” 

This is the main recommen- 


dation in the interim report of | 


the working party appointed by 
Brighton Council to consider 
local government salaries. The 
council approved the report on 
April 27 and is awaiting a more 
detailed report from the town 
clerk and borough treasurer on 
the question of a progressive 
salary scale within the frame- 
work of the Charter 


Maximum in thirties 


The proposed progression to 
£1,100, the report adds, would 
have to be subject to examina- 
tion and efficiency barriers. But 
“a new entrant would know 
that, subject to examination 
qualifications and satisfactory 
service, he can proceed to a 
reasonable salary level by, say, 
the early thirties when family 
expenses press and without hav- 
ing to wait for ‘dead men's 
shoes.”” 

At present, the report points 
out, local government, with its 
maximum of £630 or, in special 
cases, £710, compares unfavour- 
ably with “banks, insurance 
companies, building societies, 
and the civil service, where in 
many instances salaries rise to 
approximately £900 or £1,000 
at about age 30 without bar or 
examination” and where there 
are “the added inducements of 
such things as non-contributary 
pensions.” 

The working party also draws 
attention to the difficulty of pay- 
ing market rates to “technician- 
type” officers, such as draughts- 
men and clerks of works, who 
do technical work without pro- 
fessional qualifications. 


| the Instructions. 
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C—day wasn’t all 
money for jam 


“TO NUMERATORS .are required,” said the blurb. “—for 
the census.” “They must possess a fair standard of 
physical fitness, an ability to master complex instructions, 


impress strangers favourably, 
be tactful, patient, and firm.’ 

This seemed a bit much. Such 
paragons of virtue would be 
holding down jobs in the sur- 
tax class, as income tax collec- 
tors, PROs, or something like 
that. But, with holiday book- 
ings coming along, the gas bill, 
and the jalopy needing a set of 
tyres, | applied. 

Mind you, I can’t pretend | 
had an absolute vocation to 
the job; but it was with mixed 
feelings of elation and gratifica- 
tion that I received the news 
of my appointment. It put me 
in that superhuman class. Any- 
way, there was apparently 
nothing to it. All you had to 
do was to lob around a few 
schedules, and pick up the 
completed efforts some days 
later. Money for jam, ob- 
viously. 


A first rebuff 


A glance at Instructions for 
Enumerators, however, pro- 
duced misgivings. Some alarm- 
ing possibilities were listed. A 
fair proportion of the popula- 
tion was likely to die, or be 
born, within seconds of mid- 
night on C Day. Houses would 
be vacant, occupants absent; 
illiteracy, truculence, and ob- 
stinacy would be rampant. The 
chances of enumerating anyone, 
it seemed, were remote. 

Still, I determined not to 
jump any hurdles before reach- 
ing them, and set out in good 
heart, armed with the accoutre- 
ments of new. trade, as 
advised by the Instructions. 

My first client was the owner 
of a large and gloomy house, 
which I approached oozing 
bonhomie. 1 beat on the door, 
which was opened, in due 
course, by an old and taciturn 
lady. Assuming a _ hideous 
smirk, intended to impress 
favourably, 1 opened my mouth 
to deliver my well-rehearsed 
speech. 

“Don’t want any,” said the old 
woman firmly. “Not today.”’ And 
she shut the door. 


Hole in two 


I backed up, and consulted 
The situation 
was the. only one not covered 
in 62. pages. Circling. like a 
homing pigeon, I made a second 
run-in to target, and, aided by 
tact, patience, and a shoe in 
the door, delivered my first 
schedule. 

My next three calls were in- 
teresting—the first house was 
empty, the occupant of the 
second was in hospital, and 
someone in the third tried to 
flog me some insurance. 

Three hours later, I had dis- 
posed of 28 of the 170 allo- 
cated to my rural area. 

The following day I took a 
day's holiday, and spent it in 
solid, unrelenting effort. My 
progress revealed an astonish- 
ing cross-section of humanity. 
Old ladies were found to be 
quite charming, if a little try- 
ing. One responded well to my 
soothing preamble until I asked 
her how many rooms in the 
house. 

“I don’t want no _ biessed 
soldiers billeted on me,” she de- 
murred. “I want a bit of peace.” 

I slid the controls over to 
“patience,” and told her gently 
that hostilities had now ceased. 


Delicate question 


Then there was the attractive 
young woman, apparently living 


alone, who showed a simple 
ignorance about forms. 

“This one is quite simple,” 1 
explained, “just fill in the names 


of everyone Staying with you at 
midnight on Sunday.” 

She bridled noticeably 

“It's all quite confidential,” 1 
floundered, “no one will ever 
know.” 


I felt warm around the 
collar, dished out a schedule, 
and fied. 

Dogs were a_ high-priority 
hazard. The best bet, as every- 
one knows, is the bold, con- 
fident approach; but, in prac- 
tice, I found the obviously 
harmless dog worse than the 
noisy type. One of this classi- 
fication positively smiled as 

strolled up to the front door. 


A leap in time 

The householder did the bark- 
ing. But, on my way out, a 
sixth sense prompted me to at- 
tack the high and long jump 
records simultaneously. I 
cleared the wicket gate a short 
head in front of my mentor. 

“Ha!” said my client, who had 
watched this ance with 
some felish. “I forgot to tell you. 
He always gets ‘em by the heels, 
on the way out.” 

I raised my hat, thanked him 
for the information, and re- 
corded it in “Remarks.” 

For the rest of the week, | 
delivered my schedules, prof- 
fered my advice on the treat- 
ment of lumbago, hay fever, 
and influenza, assisted in the 
planting of sweet peas, pruned 
roses, consumed 17 cups of tea 
and three slices of bread and 
jam, accepted four pinches of 
snuff, inflated two bike tyres, 
mended a garden spade, got in 
a bucket of coal, and literally 
held the baby while Mum gave 
her schedule the once-over. 





Churchyard record 


Collection I found easier than 
delivery; no doubt, my clients 
were more relaxed now that 
their’ onerous task was com- 
pleted. Superficial door-step 
examination of their efforts re- 
vealed some interesting cases. 
One man had given birth to 
three babies. Another had 
secured a B.Sc. at the age of 
three months. 

One old lady had forgotten 
the date of the demise of her 
husband. She pottered across 
the road to the village church- 
yard, where she obtained the 
information, permanently _re- 
corded on the tombstone. 

“It saves sorting out all them 
papers,” she explained. 

When the next census is due, 
I shall be ten years older and, 
no doubt, the old tact and 
patience will have worn too 
thin, to say nothing of the “fair 
standard of physical fitness.” 


f sNALGO’S 
CONVALESCENT 
HOMES 


NALGO’s own convales- 
cent homes are open to 
members and their depen- 
dants who are in need of 
rest and recuperation. 

They are: 

Cyprus Lodge, Lytham St. 
Annes, Lancashire 
Knole Lodge, Bournemouth 

The fees are 54 guineas 
a week. 

Both homes are near the 
sea front, and have large 
gardens. Pleasant lounges, 
quiet, warm rooms, tele- 
vision, and billiards make 
them idea! places in which to 
regain health and vitality. 

Ful! information can be 
obtained from the Benevo- 
lent and Orphan Fund, 
NALGO House, Harewood 
Row, London, N.W.1. 
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MARGARET STEWART on what other unions think 


Vomen do the jobs— 
on two-thirds pay 


“WOMEN MAKE IT” Exhibition is to be mounted as 


soon as practicable, to show the TU¢ 


generally what an important 
industrial effort. 

The decision to go ahead with 
this project, which was put for- 


ward by the Transport ani 
General Workers’ Union, was 
taken at the recent conference 
of TUC’ women. at Southport 
There .was, opposition from 
some delegates, who argued 


(with some justification) that it 
is both out of date and illogical, 
when women are working along- 
side men at the factory bench 
making .identical products, to 
suggest that there is anything 
“distinctive” about women's 
Work 


Recruiting drive 

But the majority agreed that 
uch an exhibition could serve 
1 double purpose: it could 
highlight their demand for equal 
pay and could help with the 
campaign to recruit more 
women members. 

Handicrafts, domestic arts, 
music and literature wefe among 
the subjects suggested by the 
rransport Union. Miss Marion 
Veitch, newly-appointed woman 
officer of the _General and 
Municipal Workers, added to 
the list. 

She spoke of pottery, textiles, 
confectionery, cutlery, and 
cigars as possible exhibits of 
predominantly woman-made 
articles. It will now be up to 


Mrs. Margaret McKay, the 

lively woman officer of the 

TUC, to draw up the plans. 
The TUC women’s § con- 


and the public 
part women play in Britain’s 


ference, as such, is a. purely 
advisory body. It provides a 
useful forum for discussion and 
an opportunity for women dele- 


gates to air their special prob- 
lems. In. practice, there was a 
tehdency for the debate to flag 
except when lively con 
troversy blew up over. whether 
married women should — be 


allowed special hours and holli 
days, to fit in with their domestic 
life. Many delegates, especially 
among the single women, felt 
that it would be wrong to claim 
special privileges lor any groups 
of women. 

Equal pay, that hardy annual, 
produced little discussion, per 
haps because it is an issue on 
which everyone is agreed. The 
principle has now been con- 
ceded in the public service and 
in teaching, but is still a long 
way off in industry. 


Most under £9 
A recent survey by the Min- 


istry of Labour into the earn- 
ings of 4} million men and 1 
million women showed that, 


while more than half the men 
earned between £9 and £15 a 
week, about 60 per cent of the 
women were in the £6-9 bracket, 
or about two-thirds of the men’s 
pay. 

It further showed that mote 
than a third of the women 
earned less than £7, and only [3 
per cent £10 or more, whereas, 


among men, only 3} per cent 





were below £9 and 12 per cent 
were in the £20 and over range. 

These figures shock me, and 
ft am sure they will shock the 
readers of Public Service. The 
trouble is they do not shock | 
enough people. What is needed 
is a complete § industry-by- 
industry survey inte jobs, to 
determine the proper rate, irres- 
pective of sex. | 


Value of unions 


If the exhibition of women’s 
work, together with the other 
proposed means of publicity, 
such as TV and trade union 
“weeks,” can do anything to stir 
public opinion, they will be 
worth the effort. I am no 
feminist, and I don't suggest | 
that women should = adopt 
suffragette tactics, but it is 
worth recalling that the public 
service unions only succeeded 
ifter years of campaigning, with 
mass meetings, lobbying, and 
demonstrations. The public ser- 
yice is strongly wunionised, 
whéreas the vast majority ot 
women in industry do not be- 
long to any union. | 

Basically, the problem will 
not be solved until the men 
themselves feel strongly enough | 
about the injustice of continued 
inequality and are prepared to 
do something about it. 

There is still some anti- 
woman feeling, even*among the | 
best of uniens. I recall the | 
hostility of the National Union | 
of Railwaymen to the sug- 
gestion that a woman could be- | 
come a Station-master! 
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_ New Bonnets aid our B. & 
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Hats—-chic and charming, frivolous and 
frolicsome, sophisticated and stylish—on show 
at a “Coffee and Hats” evening arranged by 
Warwickshire branch women's committee in 
aid of NALGO’'s B. & O. Fund. Two hundred 
members were at the display put on by Mrs. 
J. V. Harrison, a Leamington milliner (seated, 


left) and a team of models in the county 
council staff club at Warwick. Other activities, 
aimed te raise £1,000 for the Fund in the 
branch's Jubilee Year, will be a fashion show, 
an Autumn Fair, and a dinner. Over £300 
towards the target has been collected already, 
reports branch secretary P. G. Mannall, 
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RECORD YEAR... 


for NALGO 
orrespondence 
Courses 





25). MORE MEMBERS 


enrolled with the NALGO Correspondence 
Institute in 1960 than in 1959 


NALGO CORRESPONDENCE INSTITUTE 
NALGO House, 8 Harewood Row, London, N.W.1 


Ambassador 8030 


= PLACES AWARDED 1960 


Diploma in Government Administration (inter. and final) 
Diploma in Municipal Adm:nistration (inter. and final) 
Institute of Housing 

Institute of Hospital Administrators 

Institute of Municipal Treasurers and Accountants 
Corporation of Secretar-.es : 

Rating and Valuation Association 

Institute of Weights and Measures Administration 


Please send a copy of the NCI prospectus to: 
Address 


“66! 
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PUBLIC 6 SERVICE 


NALGO House, Harewood Row, London, N.W.1 
Telephone: AMBassador 8030 





Jam tomorrow? 


HE NEW SALARIES POLICY agreed by the N.E.C. on 
the eve of this month’s annual Conference brings members 
the most refreshing news they have had for many a long day. 
For fifteen years, since the local government Charter of 1946 
set the pattern for the wage agreements NALGO negotiated 
later for the other services with which it is concerned, the 
Association has been fighting a rearguard action against the 
combined forces of inflation and government-sponsored wage 
freezes. Until 1954—apart from one claim enforced by Con- 
ference in 1950-—it largely observed the restraint counselled by 
economists, the government, and the T.U.C. alike. Others did 
not, with the result that, as prices rose, members’ standards 
fell, modérately in the lower grades, devastatingly in the higher. 
Around 1954, the N.E.C. deciding that this restraint was 
both damaging the interests of members and imperilling the 
future of the public services, abandoned it and sought, under 
the banner of “Back to 1946,” to recover the ground which had 
been lost. Since then, progress has been steady. 


Substantial gains 


In local government, we have seen two major reconstructions 
of the Charter scales, in 1954 and 1957, and several improve- 
ments on those reconstructed scales. In health, after the set- 
back of the “veto” dispute, we have had the big reforms 
sparked by Sir Noel Hall. In electricity, we have achieved a 
notable breakthrough with a claim based on the industry's 
expansion and productivity. In gas, though faced with greater 
difficulties, we have succeeded in following the general pattern. 

In all services, as the Council’s memorandum points out, 
1946 standards have been recovered or exceeded for all in the 
lower grades, though the higher grades still fall short. 

“Back to 1946” has thus brought substantial benefits. But 
its value is now exhausted. The time has come to go forward, 
not backward, to strike a new and better road—and to drive 
hard and straight along it. 


Four-fold aim 


The new policy gives that road, with a four-destination sign- 
post. Our aim in future, it declares, must be to seek salaries that 
will recognise the importance of the public servant's job to his 
employer and the people he serves, that will compare fairly 
with what he could get elsewhere, that will adequately reflect 
his status in the community, and that will attract and retain in 
the public service workers of the quality it needs. 

Those are obvious goals. But they are distant. For years, the 
public services have been grossly and persistently undervalued. 
Current standards come nowhere near to recognising the 
importance of their work, reflecting the status it should enjoy, 
remunerating it fairly, or attracting to it the best the nation can 
provide. 

They are legitimate goals. To modern Britain, the public ser- 
vices are crucial, They provide both the basis and the driving 
force of the nation, ministering to the personal and environ- 
mental health without which it could not survive, supplying the 
power without which it could not produce, maintaining the 
education and living conditions without which it could not be 
efficient. 


No easy task 


Their attainment cannot be easy and will not be speedy. It 
will call for a fundamental revaluation, by ourselves, by our 
employers, and by the public, of the place of the public servant 
in the world of 1961, the abandonment of long-held prejudices, 
a revolution in outlook and ideas. 

And that revaluation, in turn, will demand long, hard, and 
persistent effort on our part. It will require, first, a well- 
planned, well-executed, and long-sustained programme of 
explanation and propaganda of a depth and extent greater than 
anything we have yet undertaken. It will require, second, the 
most skilful preparation, timing, and negotiation of claims, 
all following and keyed in with a long-term plan. It will require, 
third, the loyalty, co-operation, and support of every member. 

But it can be done. If every one of NALGO’s 275,000 mem- 
bers falls in wholeheartedly behind this new banner, if every 
one of us gives his mind and energies to the task, we shall suc- 
ceed. If all of us will do that we shall, in years to come, be able 
to look back on the Conference of 1961 as the end of the years 
of frustration, the opening of the years of opportunity. 

We had little jam yesterday. We have little jam today. But 
we have the promise and the prospect of jam tomorrow. 
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They wouldn’t send me to 


Conference—so 
here’s my speech! 








CROSSPATCH acclaims the 
N.E.C.’s new pay policy—but 
warns that we must change 
tradition to make 


it work 








SHALL NOT be attending Conference this year owing to foreseen circumstances. My 

branch didn’t select me. This is a pity, for after three years, when my only contribution 
to proceedings was a complaint about the coffee at Scarborough, I had intended to make 
my mark in 1961 with a big speech. 

I had chosen the salaries debate. No use making one’s task 
harder. We all work for money (except those on Miscel- 


laneous |: 
shall carry amateur status), so 
everybody is willing to listen, 
without being bribed with 
funny stories. 

My opening gambit was to 
offer hearty congratulations 
to the N.E.C. for its new 
salary policy, and to hope that 
everyone would vote for it. 

This, 1 calculated, would 
enable me to overcome my 
initial nerves whilst those who 
swooned were being carried 
off the platform. Then 1 
would carry on like this: 

“True, the policy is a state- 
ment of strategy rather than 
tactics, and I don’t quarrel with 
those speakers who want the 
N.E.C. to do practical things 
like saying when and how much. 
I sympathise with them. Vision- 
aries need watching. People 
who sedulously direct your 
attention to the prospects of the 
next ten years sometimes prefer 
you not to inquire about the 
next ten months. But this is not 
a matter of alternatives. A good 
policy needs both long and 
short-term objectives. 


Folk-lore wages 


“Our next claim, however 
skilfully timed or argued, can- 
not change the climate of 
opinion in which the public ser- 
vice lives. The general standing 
of an occupation within the 
community depends less on 
economic worth than on folk- 
lore. There is an accepted order 
of things, within the limits of 
which the negotiator must 
operate. To make real progress 
we have to kick holes in these 
settled beliefs. Tradition can- 
not be overturned by men sitting 
round a table. 

“Consider ‘equal pay.’ At 
some particular meeting, the 
employers must have said ‘All 
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employers will soon agree that posts on this grade 


right, we accept.’ But it wasn’t 
the arguments used at that meet- 
ing which made them do that 
Those arguments had been used 
for 30 years. It was the steady 
growth of a belief in women’s 
right to economic equality. 

“It is the job of strategy to 
produce a climate in which our 
tactics will thrive. And that is a 
mighty assignment. 


How much is rich? 


“What is the situation we 
face? Let the last Budget pro- 
vide the answer, 

“When Mr. Selwyn Lloyd was 
lefending the surtax changes, he 
said that a man with £5,000 a 
year was not rich. This was not 
a foolish remark dropped in the 
heat of argument. It was the 
truth—in Mr. Lloyd's neigh- 
bourhood. 

“But surely, you say, if 
£5,000 a year is not rich, then 
£1,000 a year must be poor. 
What are our negotiators moan- 
ing about? We don’t even aver 
age £1,000. What easier task 
could they have than to get us 
that? And how could our 
employers refuse? 

“That is where the trouble 
starts. Between Mr. Lloyd's 
neighbourhood and ours is a 
gulf—and money has a different 
value on either side. On Mr. 
Lloyd’s side, £5,000 a year is 
poor. On our side, £1,000 a year 
is not poor. On that amount, a 
family of reasonable size, with- 
out uncontrollable vices, can 
keep its head above water. 

“Tradition accepts that differ- 
ence. If you were given a weekly 
rise of £5, tax free, you would 
think it a big one. If the Prime 
Minister's salary went up by the 
same amount he—and you— 
would think it a mere token 
payment. Yet £5 buys just as 
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“Croydon Society” to get to know more about 


local gov: 


many packets of Omo for Mr 
Macmillan as for you. Money 
ie not valued by its amount, but 
by the hands into which it falls. 
It is the public ability to per- 
form this double-think that we 
have to combat. 

“Take another example 
When the reduction of surtax 
was being canvassed in the 
press, one newspaper com- 
plained how hardly the tax bore 
on the young executive earning 
£2,500 a year or so and trying 
to make his way. The clerk of 
many a local authority, who has 
made his way, gets about as 
much. And you think him a 
lucky so-and-so at that. Thus, 
the same salary can earn 
sympathy or envy according to 
which side of the gulf it is paid 
out. 

“It is better to serve in 
Heaven than reign in Hell. 


Two yardsticks 


“I am not going on to suggest 
£3,000 a year for all. Men’s 
worth in the community varies, 
and I am not so silly as to deny 
that. But, at present, there are 
two yardsticks for measuring 
the value of work. People so 
unmistakably on the wrong 
side as we are should press for 
one yardstick. 


“But this dual standard is — 


backed by custom, and custom- 
ary beliefs are accepted. So | 
realise that the task of forging 
a new tradition is as difficult as 
it is important. Still, one does 
occasionally have a bit of luck. 

“Sometimes, a single event so 
illuminates a situation that it 
compels a fresh assessment. Per- 
haps the Minister of Transport 
has done us a favour he didn’t 
bargain for. 

“For such an event, let us 
hope, was the appointment of 
Dr. Beeching to British Rail- 
ways. Here is a man brought, 
with full publicity, from the 
other side of the tracks. It costs 
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£24,000 to get him to do a job 
valued in public sery.ce money 
at £10,000. Could there be a 
plainer demonstration of the 
two currencies which both 
masquerade as £ s. d.? 

“Senior civil servants will use 
this appointment in their own 
cause—and it will cast wider 
doubts about the justice of our 
standards. Many a NALGO 
member must now be wondering 
if that £2,500-a-year junior 
executive is not just his humble 
£17-a-week self, lodging in a 
better ‘ole. 


Wider horizons 


“Shocks like this can open 
closed minds to new ideas and 
that is why we need a salaries 
policy with wider horizons than 
the size of the next claim. 

“I recall a fellow member 
who saw our difficulties per- 
fectly and expressed them most 
vividly when he said ‘NALGO’s 
most important job is to con- 
vince the employers that £1,000 
a year is not a lot of money.’ 

“Our task could not be bet- 
ter stated and I suggest that a 
persuasive introduction to the 
facts of life on British Railways 
may get us off to a good start.” 

After that I intended to sit 
down, flushing at the applause 
and refusing shyly to say a 
single word to the reporters 
crowding round. At least, not 
for less than 25 guineas—our 
currency. 


“JOHN RUSCOE 
FINDS A 
BETTER *OLE 


John Ruscoe, city treasurer 
of Bradford and NALGO’s 
honorary treasurer from 1952 
until this year, has left local 
government. He has been ap- 
pointed an executive director of 
the Provident Clothing and 
Supply Co., Ltd. 

Why has he made so big a 
change at the age of 54? 


The Bradford Telegraph and 
Argus explained, on April 26, in 
an editorial that should be read 
a A every public service em- 

ployer, Under the headline, 
“Bradford’s loss,” it wrote: 

“Those who protested so 
strongly about the recent salary in- 
creases of local government 
officials should note particularly 
today’s announcement that Brad- 
ford is to lose its City Treasurer, 
Mr. John Ruscoe. 


‘Salaries must compete’ 


“He is going over to private en- 
terprise—to a full-time executive 
directorship of the Provident 
Clothing and Supply Co., Ltd. 

“We assume that one of the 
attractions of the new post will 
be a Digger salary than the £4,500 
that Bradford pays him. 

“Local government must not be 
surprised when it loses top-grade 
officials if private enterprise pays 
more. 

“If it wants to keep them, its 
salary scales must be on a com- 
petitive basis, and increases agreed 
on by the negotiating bodies must 
not be greeted with exclamations 
of horror and resolutions of pro- 
test. 

“When councils tell their officials 
in effect that they are not worth 
the money they are being paid, as 
many councils did after the last 
award, they must not moan when 
the officials leave. 

“We are sorry Mr. Ruscoe is 
gol . His efficiency has saved 

ord Corporation a mint of 
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Conference visits Blackpool and 
the spotlight turns on the North 
Western and North Wales district 


ROM CARLISLE TO CAERNARVON, AND THE 

PENNINES TO THE SEA. It’s a concise geographic 
description of the North Western and North Wales 
district — but how inadequate a picture it is of this vast 
and complicated area. 

It has more members than any other NALGO district—43,340. 
Its six largest branches have nearly as many members as some 
of NALGO’s smaller districts. Its 202 branches cover all the 
Association’s services except New Towns. It has three local 
authorities which employ several thousand officers each — and 
one which employs only one. It takes in two electricity boards, 
one gas board, two regional hospital boards, and four large 
company passenger transport undertakings. 

This is where radicalism was born. Within a stone’s throw 
of the NALGO district office in Manchester is St. Peter’s Fields, 
now St. Peter’s Square, the scene of the 1819 Peterloo riots. 
Men like Edwin Chadwick, John Bright, John Ruskin, David 
Lloyd George, and George Tomlinson, were born, lived, and 
worked in this district. 
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This supplement was prepared by 
ROGER HUDSON and BARRIE 
PEPPER with the help of the district 
office staff, officers of the district 
committee, and many members in 
the North West ond North Wales 
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From the North West have come four of 
NALGO’s five general secretaries, and many of its 
past and present leaders and officers. And this 
district can rightly claim to have weaned 
Whitleyism. It formed a provincial Whitley coun- 
cil in 1921, and has had one ever since 

Here you will find lively towns and dull towns, 
the picturesque and the ugly. You will hear as 
many accents as anywhere in the world. And, 
here, three fully-fledged languages are in daily use: 
English, Welsh, and Manx—for the district also 


includes the Isle of Man. 


Here, too, is fabulous Blackpool, “the play- 
ground of the world,” where Conference will meet 
this year. Blackpool claims to offer the visitor as 
much as any other seaside resort-—and then some- 
thing more. Seven million visitors each year sup- 


port this boast 


It is a popular centre for conferences, attracting 
more than 100 each year—some as short as two 
days, others as long as a fortnight. They bring 
into the town something like 35,000 delegates with 
their wives, families, and friends 

This will be NALGO’s fifth Conference in 
Blackpool since 1918, and its eleventh in the 
North Western and North Wales district. Other 
north-western towns which have entertained 
NALGO’s parliament are Buxton, Southport 
(twice), Colwyn Bay, Llandudno, and Douglas, 
Isle of Man 
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We're big 
—but we 
won’t be 
divided! 











bond 
and 
North Wales district is a 


vast one--but, only recently a 
meeting of representatives from 
all services and areas rejected a 
suggestion that it should be split. 


But the meeting did form a 
sub-committee to go into several 
problems caused by the size of 
the district. This sub-committee 
will consider 12 subjects, rang- 
ing from the revision of rules, 
and recruitment, to the pos- 
sibility of a panel of N.EA 
speakers for meetings of 
branches and of the sub-com 
mittees which cover the northern 
branches and North Wales 


Although most of the day-to 
day “bread and butter” work is 
done by the s conditions 
sub-committees, district com 
mittee meetings—alttended by 
over 300 delegates—are often 
lively and interesting. The new 
sub-commitice is to discuss ways 
and means of adding extra 
iMterest to them, 


ervice 


Present interest in the district 
committee is shown by the fact 
that delegates from certain areas 
in Wales, after attending a dis- 
trict committee mecting in Man- 
chester on a Saturday, do not 
get back to their offices until 
Monday afternoon, because of 
Sunday travel. difficulties. An- 
other enthusiastic soul from a 
northern branch, when attend 
ing local government meetings in 
Preston and Manchester 
faced with a two-hour walk at 
the end of his rail journey home. 
Lately, he has taken a taxi and 
charged it up! Who can blame 
him? 


was 
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Blackpoot dances 


N event to look forward to 

in the North West is the 
annual dance of the Blackpool! 
branch. Members from many 
Lancashire branches, and even 
farther afield, travel to Bilack- 
pool in coach parties and many 
arrive home with the milk. 

The first dance was held in 
1955 as part of the Association's 
Golden Jubilee celebrations 
Free tickets were offered to all 
NALGO members in the dist 
rict-and more than 3.000 


packed the Tower ballroom 


Since then there has been one 
each year in November or 
December. The venue was 
changed in 1957 to the Winter 
Gardens, and here. the follow- 
ing year, a record attendance of 


5.000 members and friends 
thered to celebrate the 
ranch’s jubilee. In total. over 


18,000 people have been to the 
dances. 

An interesting sidelight on 
these events is that raffles dur- 
ing the dances have raised £430 
for the Benevolent and Orphan 
fund. 


Seccer scouses 


Liverpool branch is proud of 
its football teams—-and it has 
good reason to be, for the three 
sides that the branch runs have 
all been among the honours this 
scason. 


The First X}, which plays in 
division 3 of the Liverpool 
Zingari league, finished second, 
with a playing record of: won 
24, lost 1, drawn 1, a record 
which in most cases would have 
ensured that it topped the 
league. And the team also 
reached the final of the Liver 
pool County Football Associa 
tion Junior Cup. It is probable 


that it will be promoted to 
division 2 next season 

The junior sides, made up 
mainly of younger members, 
have both done well. One 
finished runner-up in tts 
league, and the other reached 


the final of its league cup. 


Cup Final referee 


How many of you who saw 
the 1959 FA Cup Final when 
Notts Forest beat Luton Town 
two-one, knew that the referee 
was a NALGO member? He 
was Jack Clough, a member of 
the Bolton sub-area electricity 
branch, and a foothall league 
referee from 1938 to 1959 

Mr, Clough was recognised as 
one of this country’s best ref 
erees, and, as a result. he was 
invited, in 1987 to officiate in 
the French FA Cup Final. This 
is the only time this match has 
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been refereed by anyone from 
outside France. He was also “in 
the middle” for the FA Amateur 
Cup Final and the FA Charity 
Shield Match in 1956. 


He has taken charge of 61 


representative and international 
matches and has visited 21 
countries. including four be- 
hind the iron curtain 

Another member who is 
moving imto the hierarchy of 
referees is Haydn Jones, treas- 


urer of the Montgomery county 


branch. He started in 1954, 
after a successful career as an 
amateur footballer. Mr. Jones's 


first big match was towards the 
end of last season when he 
refereed the Ireland v, Scotland 
youth international in Belfast. 


Brain of Britain 


Perhaps the best-known face 
in NALGO is that of Dr. 
Reginald Webster, who appears 
on the B.B.C. television pro- 
gramme Ask Me Another. 

He is a member of Lan- 
cashire county branch and is a 
divisional medical officer for 
the Lancashire county council. 
Iwo years ago, he became 
“Brain of Britain 1959” in the 
radio programme What do you 
know? He went on to beat all 





BB 


Photo by 
previous winners, and to be- 
come “Brain of Brains.” 


Now, he leads a team of 
“brains” in a competition which 
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Gogledd Cymru 


MESTYN GOGLEDD CYMRU 





and 


is screened every Tuesday, 
continues until the end of this 
month. 

A man of many interests, Dr. 
Webster is a Colonel in the 
Territorial Army, and an area 


surgeon in the St. John Am- 
bulance Brigade. And he still 
finds time for the intricate 


pastime of marquetry. 


Flatter on rates 
Derby 


the 


A shilling on the 


might mean sixpence off 
rates, if C. H. Carlton Smith, 
Fleetwood member and _ the 


town’s entertainments and pub 
licity manager, has his way 

He proposes that the cor 
poration should run three lot 
teries a year—on the Grand 
National. Derby and Manches 
ter November Handicap the 
profits to go to the rates 

Mr. Carlton Smith 
that about £25,000 a race 
would come in. This would be 
split, one half for prize money 
and the other into the town’s 
coffers. He put the scheme to 


estimates 








fel rhan o Ranbarth y 


Gogledd Orllewin dros chwe sir, ond y rhan eang yma o 


ond oddeutu 
Swyddogion 


wlad nid oes 
Genedlaethol 
Liywodraeth Leol. Daw rhain 
o ryw ugain o ganghennau yn 
perthyn il lywodraeth Leol, 3 
neu 4 cangen yn pethyn it 
Gwasanaeth Nwy, cangen 
helaeth ynglyn a'r Gwasanaeth 
Trydan, a 2 neu 3 cangen yn 
perthyn i'r Bwrdd lechyd 


Amodau Gwasanaeth 


Ymdrinir a materion cang- 
hennau y Gwasanaethau Nwy ac 
lechyd yng Ngogledd Cymru yn 
Swyddfa Rhanbarth De Cymru 
gan fod i Gymru ei Bwrdd 
lechyd ai Bwrdd Nwy ei hun 
a phrif swyddfeydd y rhai hyn 
yng N ghaerdydd 

Aelodau y gangen o'r Bwrdd 
Trydan yw y rhai a gyflogir gan 
M.A.N.WE.B. y tu) mewn i 
derfynau Gogledd Cymru a 
gofalir am amodau eu 
gwasanaeth hwy gan Swyddfa 
Rhanbarth Manceinion 

Y mae gan Ogledd Cymru 
Gyngor _ Taleithol. Whitley 
Council, un o'r pedwar cyngor 
gwreiddiol a tuniodd y Cyngor 


| Cenedlaethol. Diddorol yw cofio 


mai Mr. William Rowlands, 
Y.ELR. Trysorydd Cyngor Tref 
y Rhyl, a fu'n cynrychioli 
Gogledd Cymru ar y Cyngor 
Cenedlactho!l o'r cychwyn Yang 
nghyfarfod diwethaf y Cyngor 
yinddiswyddedd “Mir. Rowlands 
ar of 25 miynedd o wasanaeth di 
fwich. 

Y mae gan = ganghennau 
Liywodracth Leol eu Pwyllgor 
Gweinyddo!l a cynrychiolaeth 


3.000 oO 


aelodau o Gymdeithas 


uniongyrchol ar Is-bwyllgor 
Amodau Crwasanaeth Cened- 
laethol syn cyfariod yn 
Llundain 


Er fod adran Gogledd Cymru 
wedi ei gwasgaru dros chwe sir 
eto y mae ynddi deimiad cryf o 
undod. Methrimwyd y teimiad 
hwn trwyr byinyddoedd trwy 
weithgarwech Is-bwyligor Adran 
Gogledd Cymru, sy'n cyfarfod o 
flaen Prif Bwyligor yr Adran 


Trwy y pwyllgor hwn ceir 
cyfathrach rhwng lIlywodraeth 
leol a changhennau § gwasa 
naethau eraill yng ngogiedd 


Cymru a thrafodir 
dwyn perthynas gwahanol 
wasanaethau. Yn y cyfa fodydd 
adroddiad gan swyddog 
Rhanbarth ac yn 
ami ymwel aelod o'r Cyngor 
edlaethol a’r cyfarfodydd 


materion yn 


ceif 
cyflogedig y 
bur 
Cen 


Chwaraeon ac Efrydian 


Y mae chwaraeon yn flordd 
arall i gyfathrach rhwng vy 
canghennau. Rhan o  weith- 
gareddau cymdeithasol y cang- 
hennau yw chwaracon haf a 
chwaraeon gaeaf. a cheir dawns 
i ddirwyn tymor characon haf i 
ben. 


Mae'r > Adran % weithgar 


mewn cyfeiriadau eraill, er 
engraifft, yn ystod y ddwy 
fynedd ddiwethaf trefnwed 
dwy ysgol pen-wythnos i ddelio 
1 materion l ndeb l lafur a 
threfnwyd = cyrsiau = hyfforddi 
aeclodau ieuanc gan Gyngor 
Whitiey 
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side to 


manager. 


the council, but by 
they turned it down. 

But Mr. Carlton Smith has 
not given up. In an interview on 
the independent television pro- 
gramme ABC of the North, he 
suggested that there should be a 
referendum, 


one volte 


Replying to a crit-cism. that 
this “flutter on the rates” would 
be “an affront to civic dignity, 
he said that if this were true 
then premium bonds were an 
affront to the whole countr 

“Other local authorities 
shown interest in the proposal 
said the interviewer, “and it would 
be a pity, at this stage I t 
vood were pipped at the post! 


Tl caricaturist 

Members in the north west 
and north who watch Sporting 
Outlook, the Granada TY sports 
programme on Thursday even 
ings will be familiar with some 
of the work of Syd Robinson 
who drew the cartoons for this 
supplement. He draws the sports 
personality in the competition 
in the programme about once 
a menth, 

Mr. Robinson is a member of 
North Western electricity board 
headquarters branch. He edits 


the board's staff magazine Area- 
topics. He is also district maga- 
zine officer. 

His television career started 
about three 


years ago, when 


Granada were to broadcast their 
first full-length football match 
—between Manchester United 
and Real Madrid. The producer 
wanted some cartoons drawn 
during the match which couid 
be used to break up the pro- 
gramme. He asked Syd 


The result was so successful 
that he was asked to draw for 
the cartoon competition. 

“The personality is partly drawn 
before 1 start,” tte says. “It takes 
me about an hour to prepare the 
sketch, to simplify the features so 
that the character will be recog- 
nisable on the television screen. 
It has to be fairly easily recog- 
nisable as viewers will probably 
only have seen the face before in 
photographs.” 

“I don't really need guide lines 
but I have to use them as t have 
to do the actual drawing from the 


side to let the camera see it.” 
Mr. Robinson has drawn 
about 30 sports caricatures so 


far. He has been selling draw- 
ings since he was 14. 


| County 


COT: 


Flashback 


recognise the man in the middle? = 
Here's a clue. The scene is Wembley, 
the date 1938. The answer is Tom Smith, whe 
as centre half of Preston North End, 
victory 
cup finals ever. Here he is presenting his team : 
to King George VI before the match. = 
Tom is chairman of the Preston and North = 
West Coast electricity branch and a member of 
the district committee. He = 
assistant with the N.W. 
Tom Smith's football career started with Kil- 
marnock and he moved to 
He stayed with them until 1945 and then returned 
to Kilmarnock, where for three years he was 
He played six times for Scotland. 
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led his = 
in one of the most exciting = 


is an accountancy 
electricity board. 


Preston in 1936. 
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“District 
staff—a 
happy team 


by George Haslam 


ORE THAN 42,000 
members in 200 branches 
Eight service conditions com 
mittees. 6,000 appeals in the 
last 15 years. An area of 
nearly 9,000 square miles 
These are the responsibilities 
of district organisation office: 
Fred Signey, and his stafl 
NALGO’'s Manchester office 
After service with New. 
upon-Tyne Education C: 
mittee, Mr. Signey came 
Manchester in 1938 as an 
tant divisional secreta 
Haden Corser and was appointed 
D.O.O. in 1950. A keen sail 
he can often be found in his 
leisure time down Abersoch way 


Versatile D.O.s 


There are four district officers 
ali of whom joined the stu‘! 
from NALGO branches. Senior 
D.O., Gordon Hinson, came to 
Manchester in 1948 = from 
Blyth, where he was branch 
secretary. He now concentrates 
on local government. Relaxa 
tions—pianist, caravanner, do-it 
yourself enthusiast. 

Bill Rankin, who was in the 
Information Office at Liverpoo! 
before joining the staff in 1952 
is a former chairman of the dist 
rict public relations sub-com 
mittee. He looks after electricity 


ry t Ger 


(North West) and assists with 

local government. Interests 

scouting, economic history. hi-fi 
Welsh - speaking Steve 


Bradley came from Anglesey 
Council in 1958 
Former branch secretary, he 
was also secretary.of the North 
Wales district sub-committce 
from 1954 to 1958 He 
specialises in health and com 
pany transport and, off duty, 
finds time for interior decorat 
ing. rambling, and cycling 


Electricity expert 


Latest recruit (Septembx 
abt and first D.O. from the 
ationalised industries 
Hat old Baldwin, one me 


secretary of the Oldham No 
electricity branch, and member 
of the 


national service con- 
ditions sub-committee (elec 
tricity), the N.J.C and iis 


negotiating committee. He has 
special responsibility for the 
Merseyside and North Wales 
electricity board. Hobbies 
photography and fishing 

In charge of the five girls im 
the general office is Jose 
Clayton, who joined the staff 
in 1953. Win Mosley, secretary 
to the D.O.O., is one of ; 
longest-serving members of 
NALGO’'s | staff having beer 
with the Association for als 
thirty vears 

An efficient 
team, by 
rved 


and a happy 
whom we are 





Public Service, June 1961 


Steady advance on all 
service fronts 


by FRED SIGNEY 
district organisation officer 


ERY little happens in NALGO that is not reflected in the 


North West 


ditions problems. 

In local government, national 
decisions are implemented more 
or less automatically. This is to 
be expected in an area which 
pioneered Whitleyism. But the 
other the medal is that 
you obtain here con 
ditions that are not in “the 
book.” While regular Satur- 
day morning leave is now fairly 
widespread, the five-day week is 
net so common here as in other 
parts of the country. 

The North Western Provincial 
Council and, to a lesser extent. 
the North Wales Provincial 
Council. play a big part in 
determining salary levels within 
the framework of »the national 
seales. Since 1946, the appeals 
committees of these provincial 
councils have considered no 
fewer than 4,700 appeals against 
grading 


side of 
cannot 


Courses for juniors 


Both provincial councils have 
fostered education committees 
which in the lastthree years have 
provided induction courses for 
junior entrants, and residential 
and one-day courses for officers 
studying for examinations of 
the Local Government Exam 
inations Board Some 1.200 
members* have attended these 
courses, with the full support of 
their local 


Additional miscellaneous 


authorities 


scales have been negotiated in 
the North Western Provincial 
Council, and these are being 


applied to a growing number of 
more senior officers who are not 
normally required to have the 
academic qualifications asso 
ciated with the A.P.T. division 
Similarly extended scales for 
more semior transport inspec- 
tors (grade 6-11) have been 
introduced to provide a big 
enough range in the larger pas- 
senger transport undertakings 
at Liverpool and Manchester 
On the same basis we have 
recently won a clerical grade 4 

Because of diminishing rights 
of appeal of the individual 


under paragraph 39 of the 
Charter. the district service con 
ditions sub-committee ha, 
encouraged branches to seck 


general reviews of grading: and 


' 
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Steve Duncan, vice-chairman; 


Marjorie Townson addresses a recent meeting in Manchester. 
treasurer; Fred Signey, district organisation officer: Bert Fitton, secretary ; 


and Teddy 


The district is so big and varied that it pro- 
vides a good e¢ross-section of the 


Association’s service con- 


this long-term effort is produc 
ing many up-gradings 

The best example of 
probably Manchester, 
eview has led to nearly 
upgradings applied on a 
to-point basis 


this is 
where a 
1,100 
pornt 


Electricity upheavals 


A feature of electricity in the 
North West since hationalisation 
has been the major upheaval 
caused by 'arge-scale reorgan- 
isation. This created many 
difficulties, but most have been 
overcome or have lessened with 
time. 

Appeals procedure has been 
used widely, with varying suc- 
cess; but most progress has come 


from reviews of establishment 
arising from reorganisation 
A near five-day week is in 


operation, but the problem of 
Saturday afternoon work in 
service centres has still to bé 
settled. The two boards in the 


region make a welcome habit of 
consulting the Association when 
they 
iffecting staff 


are considering changes 


Co-operative gas board 
No majo 


encountered in 
staffs field. The North 
gas board neve 
Provincial “B” 
eadily agreed to the introduc 
tion of a five-day week 
Intermediate grades were abol 
ished some years ago, and all 
members. including meter 
readers and collectors, have stafl 
conditions and (with recognised 
exceptions) a 38-hour week 
Equa! pay for equal work was 
implemented without difficulty, 
and the standard of gradings 
seems. to compare reasonably 
with the national average. This 
is probably the reason why there 
have been comparatively few 
salary appeals in.a district which 
is notoriously “appeal-minded.” 
The threat that permanent 
staff might become redundant 
following reorganisation, stafl 
contractions, and the introduc- 


problem has so far 
the gus 
Western 
introduced 


scales and 


pecn 


nea,r 


tion of electronicaccounting. has 
so far been warded off by a buf- 
temporary 
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District committee on the job 


fer of 


appointments 
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Riley. On the right are some of the district office staff. 
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Founding 
Fathers 


The northy west played a 
big part if the earliest days 
of NALGO, Herbert Blain, 
more than anyone else the 
Association’s founder, came 
from Liverpool. He entered 
the water department there 
im 1886, and, in 189%6, 
founded the _ Liverpool 
Municipal Officers’ Guild- 
the first comprehensive 
association of local govern- 
ment officers in Britain. 
The guild's first president, 
E. R. Pickmere, town clerk 
of Liverpool, became the 
first national President. 

In 1903, Blain moved to 
West Ham tramways depart- 
ment, He revived, on Liver- 
pool guild lines, the Muni- 
cipal Officers’ Association 
which had been mainly for 
senior aad chief officers in 
London. He called a con- 
ference of all guilds on 
July 29, 1905, which de- 
cided to form a national 
association to be called 
NALGO. 

The first full-tinte general 
secretary, L. Hill, was 
appointed in 1909. He was 
from Bolton, had been sec- 
retary of its guild, and was 
lobbied into the national 
post by the senior Bolton 
representative on the Coun- 
cil, Jabez Darricote, who 
founded the Benevolent and 
Orphan Fund. 

Hill guided the Associa- 
tion right up to 1943. He 
and Blain together drafted 
the first NALGO examina- 











tions schemes, which was 
adopted in modified form 
in 1911. 

and through normal staff 


waStage 

In health, the Association 
main effort, as in other dist 
ricts, is concentrated on the 
handling of individual grading 
appeals at local, regional and 
national levels, This seems to be 
a never-ending process, but the 
results have greatly benefited 
health service members. 


Transport star 


In the company transport 
firmament, perhaps the one 
bright star is Lancashire United. 
Local negotiations with this 
independent company have been 


reasonably successful and a 
happy relationship exists with 
the management 


With other companies. we ate 
beset with the same problems as 
the rest of the country, and little 
progress has been made towards 
eal negotiation on salaries and 
conditions of service. 
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Also at the table are Bill Whalley. 


Frank Powell, chairman: 
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APT TO LEAD * 


HE CHARACTER of a district is determined mainly 


by the character of the people in it. In the North West, 


by 
‘Teddy’ 


Page II 
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they're people who know how to live hard and play hard. Riley 
They're extremely sociable and maybe the grim northern F 
towns forced them into organising their social life. 
Northern common sense, showing them what organisa- 
tion could do for them, is probably one of the reasons 
why the north west towns were so lively in the early 


days of NALGO. 
My own active 

1921 

been a member of the 
Captain Wade of 


experience o 


dist 


Manchester 
immediately after the 1914-18 war 


the Association 
I have been to every Conference 


started in 


since 1924 and have 


ict committee for as long 
was the 


district chairman 
just the type needed then 


willing to go to the authority and demand what he wanted 


He was followed by 
leader 
He ruled with a firm hand 


Jabez Darricote 
He was an austere man who overawed me 
While he was chairman, there 


an unusual sort of 


were only about half-a-dozen people who were allowed to 


think. He was a very good speaker, who always did a lot of eee 


research before his speeches 


J. W. Wilkinson, of Southport, followed him, one of the 


Whitley founders. 


The North ‘West consistently backed Whitleyism, and was 


one of three districts that sur- 
vived the break-up of the first 
national Whithkey Council for 
local government in 1922. 


‘Rankers’ preferred 


Manchester dominated the 
district until the early 1930s, but 
this period saw the growth of 
Liverpool, Bolton. Salford, and 
Lancashire county branches. 

But it doesn't seem to matter 
in the North West. where you 
come from. They'll elect the 
type they want to represent them 
every time 

They usually elect 
with a “rank and file” 
Frank Powell. for instance. is 
the only chief officer the dis 
trict has elected to the N.E.C 
in the past 35 years 

The district has exercised con 
siderable imfluence on Con 
ference decisions. It has always 
been strong’ in membership 
the North West and the Metro 
politan districts were about 
level in size: but the widespread 
nature of the North West with 
many small branches and a few 
very big ones, led to a-different 
outlook from that of the com- 
pact Metropolitan 
where the branches are of more 
even size. 

By and large, the district has 
opposed affiliation to the T.U.C. 
It has always voted for indepen- 
dence. The towns’ influence in 
favour of “isms” has been can- 
celled out by the county and 
rural branches 

Continuity in office is a 
characteristic of the district 

After Wilkinson. the chairmen 
were W. H. Whinnerah, J 
Singleton, T. Freeman, myself, 
and Frank Powell. I was chair- 
man for 17 years and. like my 
predecessors, I left office only 
on retiring from the service. 

In the whole period from 
1918 to today we have had only 
three secretaries: Fred Willett, 
Len Taylor. and Bert Fitton. 


people 
outlook 


Where humour counts 


1 regard Len Taylor as almost 
the perfect district secretary and 
John Underwood as the ideal 
Both had a sense cf 
humour that carried us through 
many a difficulty. 

The same is true of the dis- 
, N_EA representatives 
Allowing for turnover of the 
“odd bod” at the bottom, the 
district tends to elect the same 
people each year 

North-western members res- 
pect someone who opposes dist- 
rict interests out of national 
loyalty. They think, “He's a 
good fellow, although we don’t 
agree with him.” They realise 
that, as a member of the N.E.C., 
he has tothink of the good of the 
whole Association, not just of 
the North West. But, at district 
meetings, they expect him to 
be interested in the district and 


treasurer 


trict § 


back their point of view when- 
ever possible 
Most important of ‘all, the 


North West kept Whitleyism 
alive in the twenties, rebuilt it in 
the thirties, and played the big 
gest part in ecreating the 


district, 





National Joint Council in 1943 

it was Bolton's stand in fight- 
ing for NALGO’s right to use 
the wartime Industrial Disputes 
Order—an epic case which the 
branch forced NALGO to take 
to the House of Lords and vic- 
tory—that in the end, persuaded 
the local authority associations 
to come into Whitleyism. 


Charter born in pub 


And the local government 
Charter, which set the pattern for 
salary scales in all our 
was born here. 

l remember the NE.C 
ippointing the North West and 
North Wales service conditions 
members, with Harry Allen. of 
Yorkshire, to be the drafting 
committee. We met, week-end 


services 








after week-end, in a little fishing 
pub at Whitewell, with Haden 


Corser. district officer, as 
secretary The final draft, 
approved by the N.E.C., went 
to the employers without 
reference to branches and dix 
tricts 

| have often wondered if we 
would = ever have got the 
Charter” if Conference had 
been encouraged to submit 
amendments. There times 
when diplomacy 
produce results 

Haden Corser who later be 
came NALGO’'s Whitley officer 
and, for a year, acting general 
secretary. played a giant part :n 
building up the district and 
national Whitleyism, He was ihe 


our 


are 


secret does 


first district officer in the North 
, appointed in 1919 
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Waiting for 





you to come home! 


by Mrs. M. DIXON, wife of Manchester branch assistant secretary 





T SOME time during every branch annual general meeting, 
tribute is paid to the wives of branch officers, for their help 
and forbearance in the past year. It ts not always easy to tell whether 
this is just lip-service, or if the NALGO officers really do notice 


and appreciate this help, and the 
lonely hours their wives spend 
while they are attending each 


and every committee meeting, 
| have found that a hobby 
helps to pass the time —prefer 


ably one like knitting or sewing. 
which also eases the purse 
strings which, as all local gov 
ernment wives know, are 
strained to the breaking point 


While hubby's talking 


Some idea of the working of 
NALGO and its aims is useful 
to a NALGO wife. It enables 
her to enter the conversation at 
“social” events, where her hus- 
band spends his time talking 
NALGO business to every past, 
present, and possible future 
official he can find. 

To gain this knowledge. I 
read Public Service and the local 
branch. journal. | also go 
through the newspapers, ticking 
off items I think may be of 
NALGO interest 

From my observations as a 
NALGO wife, there are a few 
suggestions lb awoeuld like to 
make to NALGO members 

You would increase your power 
as a union if you would all pull 
together, instead of inter 
ested only in what affects you per 


sonally, and niggling about 


being 


rises 


obtamed by other services. Surely 
it is some achievement that an 
award i won, for each one 


atiained gives the other services a 
better chance 

However long-suffering ind 
helpful wives may be, some of you 
should remember that there is a 
breaking point, and that it is fool- 
ish to become so preeccupied with 
NALGO business (however impor 
tant) that your wife feels neglected. 
To be able to help is one thing: 
w be forgotten and ignored is 

ulte another 

I am always surprised to see 
how few wives accompany their 
husbands to Conference. It 
seems to be, for a lot of hus- 
bands, just a good excuse to 
go stag—or else they are so im- 
mersed in NALGO that wives 
are superfluous, 

1 would remind these - hus- 
bands that even prime ministers 
take their wives.toe annual ten- 
ferences and somehow rr Wage 
to survive. It would be a little 
“Thank you” for all those sac- 
rifices to let your wife enjoy the 
Conference reception and the 
end-of Conference ball 

For the most part, though. I 
enjoy being a NALGO wife 
ind particularly meeting old 
friends. and making new ones, 
every year as Conference comes 

und 
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CROSBY’S STARS 


stage three shows a year 


HE ACTION was-never allowed to flag, and the story 
proceeded at a brisk and never uninteresting pace. A good 


example of . 
spectator and means success 
to any live production,” 

That was the ee : 
local newspaper on t pri 

production — “Down Came a 
Black bird" —of the Crosby and 
Litherland branch dramatic 
society, one of the most flour- 
ishing NALGO groups in the 
district. Plays it has put on in 
the last few years include 
“Witness for the Prosecution,” 
“See How They Run.” and “An 
Italian Straw Hat.” 


Free for pensioners 
The society was formed in 
1957 and stages two major pro- 
ductions a year and two one-act 
plays at the Christmas social. 
Each show runs for three even- 
ings. The first isis is free to 
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. . the spark of life which really captivates the 


TOPE pensioners who are also 
given a programme and refresh- 
ments 


The society has about $0 


members. About half of these 
do the acting and the rest all the 
back-stage jobs — scene paint- 
ing and construction, lighting. 
make-up, properties, ticket sell- 
ing and refreshments. There are 
always more helpers than jobs 
for them to do. 

The Council helps by giving 
the company the free use of one 
of its halls for the dress re- 
hearsals and performances. 

Formed to provide entertain- 
ment for members and their 
friends, the society was not in- 
tended to make a profit and any 
money left over from the 2s. 6d.- 





Here’s how it works © 





= A staff committee at one of the many trade 
= MB Bg ogee Be arranged by the district service com = 
= dit'ons sub-committees. Lefs to right, R. ¥. Headerson and R. KR. = 
= Curlett, a “stall” representatives: D.0.0., F. Signey = 
= taking the of a sob-area manager and chairman of the com- 
E mittee: and the“employers,” D.0.s H. Baldwin and W. R. Rankia. 
Saud 400M: srAecdrasonacctnneunsae ies ei wvnndnnieintinntit 
xe eee 43% _ re. ee © ee & © & & * 
. // THE HALLMARK OF QUALITY, 
- As Jewellers of repute and manulac | 
turers of beautiful Rings, the name o } 
oe WINFGARTENS ts acknowledged as the} 
~ foremost in the country. By the tas-| 
as wdious selection of the choices’ eems | 
and the careful de 
signing of suitabic } 
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PRECISION WATCHES 


Scenic perfection 


nertormance—handsome to behold 
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settings, Winegartens 
create rings that truly 
add pleasure to the 
pride of 
Send for 
Rinocerart,” 
fascinating Cataloguc 
of lovely rings 


chronograph accuracy -—endurineg 


desen, these features ore endemic m ali models of Winegarien. manufacture 
Gents watches from £7.10.0 to 85 guiness, Ladies 
12) euneas CATALOGUE ON REQUEST 


wit be astonshed at the immense selection o 
Rings, Watches, Clocks, Jewellery, Silverware 
and Cutlery available for discriminating buyers 


CATALOGUES Post Free on application 
(Please state goods requ! 
HOURS JUNE 
Mon. Tues. Wed Gam. wtpm 
Thurs. r . Sam te 7pm 
te 9 am. te 6p. 
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comemporary “ 
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ORDERS BY POST 


can order by pow wh 


eonfidetce front our comprehensive 
and on tull cash refund base 
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county branches 























a-seat is used to buy scenery 


and properties for the next pro- | 


duction 

Other flourishing North West 
dramatic societies are run by 
Oldham, Leigh, and Lancashire 


50 pears ago 


... the North Western district was 
told that there were no NALGO 
branches at Accrington, Black- 
burn, Carlisle. or Wallasey 
..» Mr. W.S. Postlewaite, clerk of 
Swindon and Pendlebury U.D.C. 
addressed the Lancashire urbap 
district councils association on 
patronage in public appointments. 
Lianrwst U_D.C. refused to pay 
the costs of a property owner who 
won an action against it and the 
sheriff's officer took possession of 
the town hali, fire engine. and 
watering cart. 
. . . Manchester municipal officers 
rifle club—formed after a cam- 
paign by Lord Roberts to combat 
the “German menace’—won the 
Daily Despatch trophy, and came 
second in the Northern section of | 
local government rifle clubs league. 


Young 





Laneashire 
had a Bright 


Idea—and it grew 


Oo you rem 
Service. 


member those 


“Cover the country” 
summarising branch public relations 


pubes Service, 3 June wwe 


(Focus) J 


' 
ie Pa 
t 
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maps in Public 
activities? On 


by JOHN SU DELL 


them, the North Western and North Wales district sported a mag 


nificent show of spots for pro- 
jects completed—matched only 
by the South Eastern district 

The district's biggest con- 
tribution to public relations has 
been the “Bright Ideas” con- 
test, launched by Lancashire 
county. Many have now been 
held, and the idea has been 
taken up nationally for the FR 
meeting at this year's NALGO 
conference 

The district PR committee 
led by George Haslam (its chair- 


man) has no more money than > 


other districts with which to 
help branch projects. But the 
boundless enthusiasm of _ its 
branch PROs seems to make up 
for this 

In recent years, the 
public relations work in the 
district has increased tremen- 
dously, and. with it. the atten 
dance at the PR committee's 
week-end schools. This year’s 
district public relations confer 
ence was the biggest ever. with 
company transport the only sec- 
tion of membership not repre- 
sented 


volume of 


Branches combine 


An innovation in the district 
two years ago was the forming 
of a joint public relations com- 
mittee for branches in the Fylde 


members make 


pre elders listen 


MOST successful experiment.” 


* That is how Manchester branch 


secretary, Terence Barton, describes the first year’s working of 
his branch's youth committee. It was formed just over a year ago, 
and now has representatives from ne isa every department. 


“One of 5 biggest achieve- 
ments,” Says Barton, “is that 
now, the der ‘members take it 
seriously. Six of its members serve 
on the branch executive—four 
elected by departments and two 
representing the committee.” 

John Gibson, its chairman. is 
an excellent example of. the 
calibre of its members. He is a 
member of the branch executive 


committee and district com- 
mittee. and, this year, he will 
be a Conferenct delegate 

“We have a successful social 


club,” said John, “but we regard 
our mai function as being an in 


tegral part of the NALGO 
machine and we me ike service con 
ditions our first job.” 


John Gibson said that he re- 
garded the committee as 


vehicle for youth to have its say 
within the framework of 
NALGO. He looked forward to 
the day when more. branches 
would take the same step as 
Manchester and a few others. 

He praised the Manchester 
branch’s action in sending rep- 
resentatives of the youth com- 
mittee to every appropriate 
week-end and day school held 
in the district during the last 12 
months 

“I visualise,” he concluded, 
“that, in the not too distant future, 
there will be a NALGO National 
Youth Conference, and a national 
youth organiser at Headquarters. 
Then, | shall know that NALGO 
as a whole, has begun to take 
yout seriously.” 


FIRST EVER CONFERENCE 
WAS AT BLACKPOOL, TOO 


E know 


approach in quality, 

That was the comment of 
NALGO’s journal! on the Asso- 
ciation’s first-ever annual Con- 
held in a Blackpool 
Secondary school at Whitsun, 
1918 and attended by 193 re- 
presentatives of 18,000 members 

The Association was not yet a 
trade union—that did not come 
until two years later—but the 
Municipal Journal -commented 
that: “Trade. unionism has 
infected the NALGO... The 
Association is conscious of its 
power; The fank and filé are 
¢clameouring for action.” 

As evidencé. it cited two 
fotioas—one, from Glamorgan 
empowering’. the N.EC. to 
blacklist’ anv local authority 
*treating_its officers in an unjust 
manner Of inflicting unfiecessary 
hardships on thet": the other, 
from Wigan. asking the N-E.C. 
to prepare and seek adoption 
of “a scale of ‘salaries for 


ference 


| 


f no gathering of local government officers since the 
imauguration of the National Association to equal, 
the discussions a 


or even 
t Black pool.” 


ill local government officers.” 

The President, Sir Homewood 
Crawford, opposed both: the 
first because it might expose the 
Association to libel actions, the 
second because it would “sow 
the seeds of discord.” 

But the Conference adopted 
the “blacklisting” motion. That 
ou Salaries scales it referred to 
the N.E.C., after a Newport 
delegate had warned _ that 
“Solomon could, not evolve a 
scale, of salaries applicable to 
the whole country, 

One paragraph in the general 
secretary's report recorded a 
“feeling in some quarters” that 


the new system of collective 
bargaining, called Whitleyism, 
might be extended to local 


government. Not one delegate 


mentioned this paragraph. None, 
it seemed, had noticed it. 








district PRO 


coast area. Ten branches are 


represented Already several Insp red uch ot the PR 
major exhibitions and bright activity in the district’ The 
ideas ‘contests have been organ county ha 20 sub-branches 
wed--and more are on the way each with its own PRO. It is his 

The biggest regular display in job to get branches in his area 
the district ts probably a to co-opérate in PR projects 


system makes practicable 
activities which would be 
branch 
it has 


tented exhibition at the Live This 
pool show every year. This is many 
put on by the Liverpool branch too costly for any one 
led by its PRO, Eric Poyner In its three-year existence, 

Lancashire county branch has been amazingly successful 
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HE NORTH WEST can claim the honour of having 

NALGO’s oldest branch magazine. As long ago as 1906. 
the first issue of Manchester’s Guild Journal was produced, 
and it has been published con- 


tinuously ever since Its other unions, have thought of 
editors have included well- | A number of small branches 
known figures. like Archie | bring out ‘well produced 
Hutt, Terence Barton, and ' journals. Denton, with only 63 
George Haslam. and, today members, publishes Crown 
Jim Robinson carries on a Point, and Irlam, only 33 


strong. publishes Review 
Branches from all of 
NALGO’s services in the district 
produce journals of one srt or 
another. Several are printed, but 
most are duplicated. Quite a 
few are in the form of a news- 
letter rather than a magazine, 
one of these being Progress, 
from the Lancashire © United 
Transport branch. L.U.T. and 
Crosville branches are the only 
company transport branches, 
NALGO that publish journals. 
Red Rose is published by the 
Lancashire county branch, and 
the members there are quick to 
tell you that they had a news 
paper well before Public Service 
decided to make the change 


tradition of hard-hitting 
editorial leadership. 

With Guild. Journal. a, the 
doyen of branch magazines, the 
North West also has the most 
promising youngster in The 
Nalgonian trom the Warring- 
ton branch, which has just been 
awarded the prize for the best 
new Magazine published in 
1960. It was 13th out of the 61 
entries in the duplicated class 


In two languages 
Another joornal well placed 
in the competition was Cronicl 
Nalgo published by the Caernar- 
von branch. It can claim to be 
the only bi-lingual magazine in 


NALGO, several of its articles Many of the editors will say 
and features being in Welsh that their job is a thankless one 
Whatever Wrih fynd lawr —but here is a big “thank you” 
Stryd Livn may mean, there is to them all for doing the essen- 


Caernarvon is tial work of maintaining the 
necessary local contact between 
NALGO and its members, 


no doubt that 
providing a service to. members 
few other _ branches, or’ even 


p= Established 30 yas 


ANELOY RD. 


13/15 UPLAND ROAD 
EAST BULWICH 
London, SE22 
ae “cS 


T 


wo 


REFRIGERATORS 
WASHING MACHINES, SPIN- 
DRYERS, ELECTRIC SHAVERS, Exe 

RADIO AND TELEVISION 


Phone NEW cross 4074 


OUTLINES 

OF 

CENTRAL 
GOVERNMENT 


John j. Clarke. 
M.A., F.S.S. 
Thirteenth edition 


ie oF 


This brilliantly clear expo- 
sition of the workings of 
government and judiciary of 
this country has for the new 
edition, been fully revised. As 
well as general revision, the 
author includes coverage of 
the changes that apres 
after the last genera! election: 
the separation of the Minis- 
tries of Transport and Civil 
Aviation and the setting up of 
the new Ministry of Science 


and Technology 25/- net THE INCORPORATED SOCIETY 
OF AUCTIONEERS AND I ANDED 
PROPERTY AGENTS 

conducts annual ¢xaminations in four 
divisions. including HOUSING MAN 
AGEMENT, which are recognised for 
> promotion purposes. The Society's 
Pit i y distinguishing letters are FAL PLA 
4 484 (Fellow) and A AL P.A (Associate) 
Poll details from the Secretary, 34 
Queen's Gate S.W.7 {Telephone 

ANightsbridge 0034/5/6) 
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RE ON THE BALL 


How sixty members—all under 25—held 
their own Youth Conference and made it 


hum is here described by Anthony Wall 


HEY WANT MORE—after their first “Young NALGO” Conference, the under-25s 
Tin the South Eastern district asked for more: more conferences, more opportunities to 
mix and talk with their contemporaries in the Association, more work to do in NALGO. 


The conference was held at Hove on April 


22 and 23. To it 


came 60 young members, all under 25, and representing some 


30 branches in the district. From the start, their response could 


not have been more enthusiastic. 


They listened, rapt, as Jack 
Singleton, B.B.C. producer, 
magistrate, and grammar school 
master, told them of the “ploys” 
of advertising and of the im 
portance of learning how to dis- 
criminate. 

A thousand million pounds a 
year was now spent on advertis- 
ing, he said, and much of it was 
directed at young people. 

As an example, he quoted the 
“always a bridesmaid, never a 
bride” type of advertisement, 
which showed, in picture form, 


Alan Procktor (right) and Jack 
Singleton discuss how the con- 
ference is going over a ‘cuppa.’ 


the transformation of some- 
body’s life by the use of a single 
product. 

“Snobbery, fear, flattery, pretty 
girls and handsome men—all these 
and many others are the devices 
advertisers use to delude the 

oung. Do not be fooled. The 

is im life are not the good in 
t,” Mr. Singleton told his young 
audience. 

He went on to examine the 
cinema and its effects, quoting 
Wolf Mankowitz: 

“No wonder entertainers are 
more popular than politicians— 
they touch up your fantasies and 
leave your life alone!” 

Spirited exchanges on the 
question of values marked the 
five discussion groups into which 
the young members split up to 
consider this and subsequent 
lectures. 


Those Joneses 


“Must we keep up with the 
Joneses?” was one of the ques- 
tions Mr. Singleton had posed. 
Some delegates were sure that 
trying to outdo one’s neighbours 
led to unhappiness, bad feeling, 
and even bankruptcy. Others re- 
garded it as a healthy instinct, 
making for higher standards of 
living for everyone. 

“Immoral, rapacious, weak- 
willed” were among the epithets 
some used to condemn the mod- 
ern trend towards “blind acquis- 
itiveness.” But, in the end, most 
decided that to keep up with 
the Joneses was necessary even 
though not desirable 

From how to spend their 


money, the delegates turned to 
the work they did to get it, re- 

| assembling for Jack Singleton’s 

' second lecture, on working for 
a living. 

In this, he outlined the many 
problems that faced every young 
person, at some time, in his job. 
No one, he thought, could be 
expected to take a keen interest 
in his work if his colleagues, and 
the “hierarchy,” showed no in- 


terest in him. Young people 
in their 


must be “stretched” 








work if they were to be happy. 
They should be “fiercely alive” 
to things and should have a wide 
range of interests outside the 
office. 

“Employers are often at fault,” 
said Mr Singleton, “when they 
fail to explain to the new entrant 
the importance of his job and the 
relationship it bears to other parts 
of the organisation.’ 

He quoted the words of a 
boy fresh from school, who was 
bewildered by his first job: 

“It takes quite a bit of getting 
used to—one person says one 
thing, and another says something 
else, and you sit there in a whirl 
and don’t know what to do.” 

Many of the young people 
agreed with this. They all 
came from ser- 
vices covered by 
NALGO but some 
had been left to 
find out about their 
jobs for themselves, 
while others had 
been confused by 
conflicting and in- 


adequate  instruc- 
tions. 
The film, Dis- 


pute, which was 
shown during the 
week-end, empha- 
sised the need for 
closer understand- 
ing and co-opera- 
tion between em- 
ployers and 
employees, clerical 
and manual wor- 
kers. It was set in 
a factory, and told 
the story of a dis- 
pute, and of the 
resulting strike — 
which might have 


2 


been avoided if the right person 
had explained an innovation 
which the men mistrusted, 

The film did not attempt any 
conclusion. But it showed that 
there was seldom a_ single, 
simple reason for any dispute 
that men had varied reasons for 
striking, some of which had 
nothing to do with their own jobs 

The last of the three lectures 
was on trade unionism and 
NALGO and was given by “one 
of the ruins that NALGO’s 
knocked about a bit”—as Alan 
Procktor, district organisation 
officer, described himself 

“I agree with Jack Singleton 
about young people needing help, 
he said. “‘When I started in local 
government in 1926, | knew damn 
all about it, and no one attempted 
to enlighten me. 


Democracy in action 


Mr. Procktor went on to talk 
about the origins of trade union- 
ism, starting with the Tolpuddle 
martyrs, who were transported 
for forming a friendly society. 

NALGO, he told the del- 
egates, had been brought into 
being by men who never 
dreamed that it would become a 
trade union. 

From the first general secre- 

tary (whose salary was £4 a 
week) up to the present struc- 
ture of the Association, from 
the function and importance 
of a branch to the role of the 
Natioasal Executive Council— 
Mr. Procktor covered all this in 
the liveliest, most interesting 
way. 
“NALGO,” he affirmed, “is 
democracy in action. The Associa- 
tion is a reflection of the mem- 
bers.” 

Among the several questions 
then dealt with in the discussion 
group was, “Isn't it time 
NALGO expressed its own 
views on social and political 
issues?” One exchange of 
opinions ran: 

“Well, of course not. Our mem- 
bership is varied in its political 
sympathies. Any official NALGO 
line might cause many members to 
resign 

“Nonsense! How can you hope 
to alter the image the public has of 





us if, while other unions are 
powerful and vociferous, we sit 
quietly by and do nothing to 


remedy an injustice? 

‘But how could we distinguish 
between political issues and social 
issues? 

“It's difficult, I know. But the 
care of old people, for example, 
raises no political or party 
political issues it’s just a question 
of humanity.” 

“Yes, but, if NALGO officers 
get involved in wide publicity and 
controversy, they will have less 
tmme to do their specifically trade 
union work.” 

The discussion went on bub- 
bling tll time ran out—and 
was refreshingly free of woolli- 
ness and municipal jargon. 

This was a conference pro- 
fuse in ideas, and these were 
delegates whose convictions 
were often conflicting and 
passionately held. Some form of 
summing up was essential. It 
was provided by a final session, 
at which a panel composed of 
the organisers and the main 
speakers commented on reports 
and questions from the five dis- 
cussion groups. 


Be enthusiastic 


“What can I do to help 
NALGO?” was one of the most 
important of the questions. 

The answers? 

From Albert Ensor (chairman 
of the district committee): ““What- 
ever you do, do it with enthusiasm. 
Don't criticise other people if 
you're not prepared to do the job 
yourself.” 

From Alan Procktor: “You're 
a highly intelligent bunch, and 
your ideas are more original than 
those of most of the people now 


Delegates continue with in- 
formal debate after their 
discussion group has finished. 
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sitting On committees. If you don't 
like something, change it! 

From Jack Singleton 
your own groups. Have 
meetings Youth must 
itself,’ 

A bright young conference 
had nearly finished. It had been 
exciting, interesting, and enter- 
taining. Young people enthused 
about what they had seen and 
heard 

“Why haven't we had these con- 


“Form 
regular 
organise 


ferences before?” one of them 
wanted to know. “I've learned 
more about NALGO this week- 





Sayings of 
the week-end 


“Just one word of advice, 
if you have to choose be- 
tween love and a commit- 
tee meeting. In my younger 
days, I always chose ~~ 
and I hope you'll do the 
same.”—Ron Hill. N.E.C. 

“A law was passed in 
Australia that manvufac- 
turers must disclose the 
contents of their products 
on the container. One un- 
fortunate firm had to admit 
that the drink it made con- 
tained four s of some- 
thing chemical. Sales fell 
at once. The firm called in 
the best advertising agency, 
which came 
solution of 


less than four grains 
*” Sales 


ee « soared. ” 
Jack Singleton. 

“Samual Gompers, the 
father of trade unionism in 
the United States, was once 
asked to say as shortly as 
possible what the unions 
stood for. He thought for a 
bit, and then said, ‘More’.” 
—Alan Procktor. 

“The purpose of a youth 
committee, we think, is to 
be a group away from the 


main stream of NALGO 
affairs, which produces 
ideas and thinks about 


where NALGO is going. — 
Stephen Rouse, chairman of 
Surrey youth committee. 
“When I started work, 
we were put through an in- 
tensive training programme, 
spending two weeks in one 


started the wrong 
system in the wrong place. 
—A delegate. 


“When 1 was about 16, 
I got ayy worried read- 


img all the adverts in oe 
papers 

thought, ‘Perhaps 1 reel 
got a best friend’ !”"— 


Another delegate. 


















end than I could have learned in 


a year at my branch.’ 
“I wish it had been longer,” 
said another. “I'm looking for- 


ward to the next.” 


Us—not them 


Before it had started, Valen- 
tine Arnold (chairman of the 
district PR committee) had said: 

“An important function of this 
conference is to involve young 
people personally—to set them 
talking, arguing, and thinking for 
themselves. We want no more sit- 
ting on the sidelines, no more ref- 
erences to them, only to us.” 

One thing is certain. This con- 
ference has not ended yet. The 
isues raised there are still being 
discussed in branches all over 
the South Eastern district. These 
young people still want more. 


London 
untons 


go gay! 


“Personality Girl contest”; 
“Fashion parade and film 
show”; “River boat shuffle with 
Terry Lightfoot and his New 
Orleans Jazzmen”, “Contem- 
porary art exhibition”; “Ballads 
and blues concert.” 

What's it all about? A jam- 
boree organised by some band 
of flippant teenagers? The sum- 
mer programme of a municipal 
entertainments committee? A 
big advertising campaign to 
launch some new commercial 
product? 

None of these. It was all part 
of the programme of London's 





1961 trade union festival, from 
May 24 to 31. 

Who were the organisers? 
Unions which do not take their 
trade union role _ seriously 
enough? 

Not at all. There were more 


than 60 of them, all affiliated to 
the T.U.C., and ranging from 
the National Union of Agricul- 
tural Workers to the Electrical 
Trades Union, 

The festival was described as 
a “counterblast to apathy.” Its 
programme **also included Aa 
youth discussion conference and 
public-speaking contest, a lec- 
ture on trade unions in the six- 
ties, and an any uestions 
session on “Why professional 
and clerical workers should Ue- 
long to a trade union.” 











\J 
i 


be 


riddles a day 





irls solve 1,000 


—as Marian Thomas finds in 
Edinburgh’s drug pricing bureau 


PT. Cochl. mag. ii. 4ta. g.q. .. .” 


runs the prescription 


in the illegible handwriting peculiar to doctors. You 
can't read it. Sometimes, even the chemist- finds it difficult. 


“So you cat imagine the skill 
needed to read not one but 
hundreds of such prescrip- 
tions every day—and to break 


down each into cost of 
materials, dispensing charges, 
and other uems. is is the 


work of a “pricing officer,” 
attached to the pricing bureau 
of the drug accounts com- 
mittees in the health service 

The work of these officers 
was explained to me when |! 

visited the Edinburgh pricing 

bureau of the Scottish drug 
accounts committee. 
R. Dickson, clerk to the 
committee and R. G. F. Miller, 
Superintendent, and a NALGO 
member, took me through the 
whole procedure. 

After you have handed your 
prescription to the chemist, and 
after he has collected your two 
shillings and dispensed your 
tablets or medicine, he adds the 
form to the pile which, every 
month, he sends to the local 
executive council to which he is 
under contract.. The council 
then forwards all the forms 
from all the chemists in its arca 
to the drug pricing bureau 


No short cuts 


When the forms reach the 
bureau, its first job is to check 
all the bundles to see that the 
number declared by cach 
chemist ig correct. There are 
1,650 chemists in Scotland and 
each bundle usually contains 
about 1,000 forms—-fewer in 
rural areas, where dispensing is 
often done by the local doctor 
in his surgery. 

This is done hand. | 

watched girls flicking nimbly 
through solid blocks of forms, 
counting each separately. There 
is just no other way to do it, | 





was told. Even the O and M 
investigators have failed to suz- 
gest any quicker method that 
would be as accurate. 

The bundle is then ready for 
pricing. The main part of the 
work is done by pricing officers. 
It takes about a a 0 ” train 
a girl, often straight from 
school, to read not only hauaped 
handwriting, but Latin abbre- 
viations, quantities; and com- 
plicated instructions to the dis- 
penser. Girls from secondary 
or grammar schools with a lean- 
ing towards maths make the best 
trainees. They have to learn 
their way around grammes, fluid 
ouvnees and so on. 

“There is no short cut to this,” 


said Mr. Miller. “It is just a 
question of pricing, pricing and 
then, suddenly, it.comes to them.” 

Bright girls can read and dea) 
with- prescriptions after six 
months, or even less. 

“When the pricer is fully effec- 
tive,”” Mr. Miller added, “she can 
price 1,000 prescriptions a day 
accurately.” 

The pricer works out the 
amount of each prescription in- 
dividually, using pencil and 
paper and mental arithmetic— 
no adding machines. She has got 
reference books ready to hand, 
containing lists of the most 
usual drugs and components 
and the prices of each. The cost 
is then calculated from them 
Then she enters the cost of the 
ingredients, plus a dispensing 


fee, on each of the prescription 
forms. 

There are 70. pricers in the 
Edinburgh bureau, 


and also a 








CAN Y yn READ THIS? It is 
a of the 1,000 a pricer de- 
ciphers every working day. 

Translation at foot of col. 4. 





3% JEWELLERY 


Castle Square 


SUSSEX GOLDSMITHS’ 
& SILVERSMITHS’ co. in. 


Offer One of the Finest Comprehensive 
Stocks of SECONDHAND 


% GOLD and SILVERWARE 


% DIAMOND ENGAGEMENT RINGS 
and Dress Rings 


£10—£2.000 


21 Important SWISS WATCH Agencies 
QUALITY SHEFFIELD CUTLERY 
Silver - E.P.N.S. 


13 Pavilion Buildings 


Se KE 
BRIGHTON Sussex Re sna 


- Stainless Steel 
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few senior more experienced 
pricers who deal with the diffi- 
cult cases—for example, am- 
biguous prescriptions. 

“There are always some pre- 
scriptions which just cannot be 
deciphered, or the endorsement is 
wrong, or the strength of tablet 
prescribed docs not cxist,” said 


Mr. Miller. “These are sent back 
to the chemist for further in- 
formation.” 


The next job is to add the 
amounts on each form in the 
bundle. This is done po gi in 
the machine room, work 
adding machines quickly with- 
out looking once at the key- 
board, leafing neatly through 
the bundles of forms, adding up 
each bundle three times to find 
the total cost of prescriptions, 
the cost of making them up, and 
the total number. 

The chemist Fg 25 per cent. 
on the price of all ingredients. 
This is his profit as a shop- 
keeper, plus a dispensing fee. 
He is also given a small con- 
tainer allowance. From these 





JUDY the junior 


Each prescription is priced indiv- 
idually (above). It takes moaths of 
practice before a pricer is really 
expert at the job. Prescription 
forms are stacked away for two 
years and then destroyed (right). 


totals are deducted the 2s. pre- 
scription charges which the 
chemist has received from 
patients. The executive councils 
in each area make the. final 
payments, The prices for the 
drugs are arrived at by the De- 
partment of Health for Scot- 
land and the chemists’ own 
negotiating body. 


20,000,000 a year 


After payment has been 
authorised, the forms are kept 
for two years before they are 
destroyed. The Glasgow and 
Edinburgh _pricifig bureaux 
handle all the prescriptions for 
Scotland, and together deal with 
about 20 million a year. 

here is not much staff 
wastage; the girls stay. in their 
jobs, seme travelling 30 miles 
a day by bus te work. 

“We welcome visits from 
chemists’ socicties,” said Mr. Mil- 
ler. “They are amazed at the 
amount of work and the accuracy 
with which the prescriptions are 
worked out and summarised, The 
margin of error is very small.” 

Until 18 months ago, in Scot- 
land, pricing was done on an 
average basis for prescriptions 
of less than 4s. in value. This 
was because there were not 
enough trained staff to handle 
the vast number. Gradually, 
however, the change-over was 
made, and, by May this year, 
full pricing was introduced. 

Since the introduction of the 
health service, there has been 
a fantastic increase in the num- 
ber of prescriptions, but the 
number has fallen since the Zs. 


came into force, but the aum- 
ber rose 

One of the biggest problems 
is the varying load of work. 
During the winter, with flu 
epidemics and coughs and colds. 
the number can be 50 per cent. 
higher than the average. This 
means a lot of overtime if pay- 





Translation of prescription 
Tincture of nux vomica 1 drachm 
Magnesium sulphide 480 grains 
Giyeerine 1 drachm 
Extract of castara sagrada 3 drachms 
Extract of glycyrrhizac liquid 
3 drachms 
Add water to make 8 ounces 
2 teaspoons three times daily in water 





ments are not to fall behind. 

“We have had our worrying 
moments,” said Mr. Miller, “Com 
ing with arrears particularly. 
Something is always cropping up 
——information for a debate in the 
House of Commons, ad hoc in- 
vestigations info this or that aspect 
of the drug service. We never 
know what might be nceded and 
we must be ready.” 

Every one of the girls 1 had 
seen—many of them NALGO 
members—reads more prescrip- 
tions in a year than a chemist 
sees in his lifetime. Next time 
my own curiosity leads me to 
try and decode the doctor's 
coat. I shall remember their 
skill. 





























| (Manchester), 
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Wanted 
—75 lost 
D.M.A.s 


ALGO wants to get into 
touch with the following 
holders of the Diploma in 
Municipal Administration. If 


your name, or the name of some- 
one whose address you know, 
appears on the list, will you 
please write to the Education 


Officer, NALGO House, Hare- 
wood Row, N.W.1? 
The employing authority 


given (in brackets) ‘after each 
name is the one recorded in the 
official pass list. 

Ashford, F. W. J. (Cornwall, 


ton, R. (Liverpool), 
(Essex), Barton, J 


Ash- 
Bambrook, J. B 
P. (Carlisle), Brad 


ley, WN. (Sheffield), Brown, C. H 
(Lendon), Buckley, F. (Bristol), Bul 
lock, J. (Birmingham), Carter, N 
| (Hertford), Catlow, W. R.. (Oxford) 
Clay, A. W. R. (Southgate), Crane 
K. W. (Leicester), Crowther, F 
(Wigan), sh T. E. (Manchester). 


‘ie a . (Glamergan), Daufley 
OD iE Dofty, J. N. (Dur- 


ham), Duncan, G. G. (Middlesex). 
. PP. W. Wtockton-on-Tees) 
Fietcher, S. (Swindon), Forsyth, ( 


Group H.M.C.), Hateley, E. (Walsall), 
Hewlett, D. J. (Bristol), Hicks A 
(Manchester), Hughes. G. J. (Carmar- 


then), Hughes, T. O. (Swansea) 
Jackson. J. E (Hail), Jevkin, R 
(Cornwall), Jones, D. J. Usle of Ely) 
Jones, H B. (Birmingham), Jones 
5. N. W. (Flintshire), Kelty, C. (Pres 


ton). Lanning, J. J 

A. ft (Manchester), 
(Yorkshire, North Riding) Mac 
Donald. R. (Salford), McDonald, FE 
Marshall, F. (Manches 
ter), Milward. T. A. B. (Nottingham) 
Morgan, C. R. (Birmingham), Morley 

(s. (Yorkshire, East Riding), Mot 
riss, K. P. (Hertford). 

Parsons, R. S. (Bristol, Percival 
F. N. (Middlesex), Percy, D. (North 
umberland), Phillips. W. D. (Cheshire), 
Ponting, G. F. (Wilshire), Poyner 
J. G. (Lancashire), Raybould, M. A 
(Coventry), Rees, T. S. (Glamorgan), 
Rowbotham, A. J. (Birmingham) 
porte. G. A. (Manchester), Ruften 
D (Bournemouth), Sanderson, 
M. & W. (Carlisle), Sears. H A. 
(Surrey), Senior, A. (Sheffield). Shoults 

G. (Nottingham), Smith. B 
(Wartaneen Smith, H. F. (Norfolk), 
Sureties. B. P. (London) 

Thomas. J, A. C. J. (Glamorgan) 
Thomas, W. H. (Cornwall), Thomp 
son, H. (Sheffield R.H.B.).  Tiddy. 
R. C. (Sheffield), Toohey. W. W 
(Liverpool), Vest, A. (Durham), Wal 
ker. C. H. (Longhenton). Walker, ¥ 
(Manchester), Warson, B R 
don). Williams, C Ww 
U.D.C.), Young, M. FE 


Leah 


Lioyd, W. F 


(Croydon) 


(Lancashire) 








by 


Juby 
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Pay mayors... 
axe aldermen... 


augment rates 


Expert’s bold plan to save 
local government from loss 
of powers and stagnation 





MARE THE MAYOR a “municipal prime minister,” in 


office for more than a year and paid a wage that will attract 
an able man, Scrap all aldermen, attract young, energetic 


councillors. Give them a 
worth-while job, by giving 
local authorities freedom 
from controls, freedom to 
settle their own constitutions, 
freedom to experiment. And 
give local authorities wider 
sources of income under their 
own control. 

So urges Bryan Keith-Lucas, 
senior lecturer in local govern- 
ment at Oxford, and well known 
to many NALGO members as a 
lecturer at the Association's 
summer schools and courses. 

Mr. Keith-Lucas advances his 
remedies for local government's 
ills in The Mayor, Aldermen, 
and Councillors, published by 
the Unservile State Group 
(Liberal Publications, 1s. 6d.). 


Officers able, but... 


Local government, he says, is 
largely responsible for the great 
improvement in local conditions 
in the last 130 years. It is ad- 
ministratively efficient. Its 
officers are “able, enthusiastic 
and honest.” 

“Yet the system seems now to 
be in danger of stagnating. Much 


[ MUSEUM 
Ht 











interesting historical survivals . . 


of the life and energy has faded 
away, and our councils . . . are 
in. danger of becoming... 
interesting historical survivals; 
or, at best, dull boards perform- 
ing minor executive functions.’ 
It needs better men at the 
head—“the most important part 
of every organisation.” 
“What in fact have we got as 
of some of our borough 


figure, who has 
cases a figure of fun, ridiculed for 


his pomposity and = self-import- 
ance. 


One reason is that the mayor 
has “o responsibility—“he can- 
not legally give an order even to 
an office boy.” Another is that, 
since every councillor wants the 
social glory of being mayor, 
the office is changed every year 
and none has time to become 
voore than a figurehead. 


‘Positive leadership’ 


By contrast, chairmanship of 
a county council “has none of 
the social attractions of the 
mayoralty.” 

“So a chairman of a_ county 
council is often kept in office for 
year after year; he has time to 
work out a policy and to imple- 
ment it, time to impress his per- 
sonality on the council and become 
its leader. 

“One does get in the counties a 
more positive leadership than in 
the boroughs of England.” 


How can boroughs get mayors 
who will be leaders? 

“The mayor should be elected 
for more than 12 months at a 
time; he should be paid, in the 
larger towns at least, a living wage 
instead of only an entertainment 
allowance ; and it should be a wage 
to attract a really able professional 
man. . . . Sometimes, the mayor 
would be found from among: the 
councillors, but sometimes, per- 
haps, from qualified men outside 
the council. It might be worth 
considering whether, as in Canada 
and the U.S.A., the mayor should 
not be elected by the people at 
large, rather than by the council.” 

Mr. Keith-Lucas makes short 
work of aldermen. Only rarely, 
he points out, does a council use 
its power to elect to the alder- 
manic bench non-councillors 
who could make a special con- 
tribution. Sometimes, it elects 
ex-couneillors who have been 
rejected by the electorate. More 
often, it elects the “senior and 
senile.” 

To the argument that alder- 


men provide continuity, Mr. 
Keith-Lucas replies that “the 
permanert officials . .. do 


more to assure continuity than 
a whole bench of aldermen.” 


Livelier councillors 


What of the councillors? 
Most, today, are “retired people, 
women whose children have 
grown up, with a few others who 
can afford the time or see some 
advantage in being on_ the 
council.” 

“At present, the image which a 
mention of the mayor and cor- 
poration seems to call up in most 
people’s minds is one of a rather 
solemn and dull collection of 
pompous and portly old men and 
women. Someone has even de- 
scribed a council on formal occa- 
sions as a lot of old men playing 
charades. These are exaggerated 
pictures, but they show something 
is wrong. 

And this image creates a 
vicious circle. Because they 
think the calibre of councillors 
is low, parliament, civil servants, 
and the public are reluctant to 
entrust important matters to 
them. And because their powers 
are so limited, the enterprising 
and ambitious will not take part 
in local government. 


How can this position be 
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remedied? Mr. Keith-Lucas 

makes six proposals: 

1. Reduce the time taken by 
council work—as every coun- 
cil could do if it had the will; 

. Give councils a wider discre- 
tion and power to decide 
things for themselves; 

3. Adopt voting by proportional 
representation to give a better 
chance to independent can- 
didates; 

4. Give councils some freedom 
to choose their own constitu- 
tions, adapting their form of 


tw 





A Father Christmas figure . . 


government to their own cir- 
cumstances, 

5. Abolish the rule of ultra 
vires, which prevents a local 
authority doing anything un- 
less parliament has said it 
may; and 

6. Give councils 
sources of revenue. 


additional 


Inhibiting controls 


Mr. Keith-Lucas gives some 
examples of the extent to which 
ministerial control inhibits 
council independence : 

“A county or city cannot alter 
the establishment of its police force 
without the consent of the Home 
Secretary; it cannot build a new 
school or start a new course in a 
technical college without the ap- 
proval of the Minister of Educa- 
tion; it cannot take over the 
maintenance of a burial ground 
without the assent of the Queen 
in Council; it cannot settle the size 
or design of a children’s home 
without the Home Secretary's con- 
sent. 

“A parish council may provide 
a hearse, but not a village carrier 
or bus; it has no power to clear 
obstructions from streams, though 
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You should have seen th: one that got away! say Ann Townsend (je{1) and Esme White, both of Brighton, 
in one of the branch angling club's own boats. Members are looking 





it can deal with static water 

“A council is free to appoint 
whomever it likes as its clerk and 
its treasurer . but ministerial 
a is needed to the choice 
of an education officer, a chil- 
dren’s officer, or a public analyst.” 


Local income tax 


But the greatest restriction of 
all on the liberty of local 
authorities, Mr. Keith-Lucas 
suggests, is “the narrow source 
from which they draw their 
revenue”—rates and government 
grants. Of these, grants are now 
the larger, giving the govern- 
ment excessive control. 

Rates, he adds, are stable, 
simple to understand, and easy 
to collect. But they fall more 
heavily on the poor than on the 
rich, on the family man and on 
the bachelor. They cannot be 
increased without injury to those 
least able to pay. 

Further, current changes in 
the basis of assessment will, over 
the next four years, greatly in- 
crease the burden on the house- 
holder. It will thus be difficult 
in this period to increase expen- 
diture, however desirable 

“Experts have suggested that 
. +» @ part of the income tax or 
motor licence fees should be 
assigned to local councils. In 
Sweden and elsewhere, a local in- 
come tax is levied by councils; in 
other countries, other taxes are 
assigned. If it can be done abroad, 
it can surely be done here 


More money essential 


“It is essential for the health of 
local government that the councils 
should have adequate revenues, 
and that a_ higher proportion 
should come from sources under 
their direct control.” 

All these proposals will ve 
debated widely—and hotly. So 
they should be, for they aim at 
nothing less than a transforma- 
tion of our local authorities. 
And, as their advocate says: 

“If the council can be injected 
with a new life, the whole system 
of local self-government may 
recover its energy, and play the 
part it should in the process of 
democratic government. The 
present constitution of our local 
councils was settled in 1835. It is 
about time we considered whether 
it is still the best.” 











Two girls 
in a boat! 





forward to a good season afloat. 
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150. PROJECTS BREAK 
BRANCH PR RECORD 


‘Accent on youth’ 


proved a winner 


B* COMPLETING 71 public relations projects in the past 
three months, branches have brought the year’s total to 


the record figure of 150 
than in 1958-9, when the 
“Cover the Country” drive 
was launched. 

The decision to put “Accent 


on Youth” in this year’s 
campaign proved a winner. 
Each of the last three inter- 


school civics quiz finals packed 
the biggest hall the organisers 
could find, with audiences of 
around one thousand including 
hundreds of parents and other 
adults as well as schoolchildren, 

An essay competition 
organised by the 70-strong 
Aireborough branch attracted 
400 entries. A civics art com- 
petition for children’s paintings 
run by the East Midland district 
committee brought in more 
than 1,000. 


Exhibitions boom 


The NALGO exhibition 
“Local Government is Our 
Business” —has been = given 
nearly 100 showings, in civic 
exhibitions, county shows, 
libraries, and schools, Every one 
of the 18 sets was in use during 


Training Week, May 29 to June 
3. In addition, 26 branches or 
local authorities bought sets of 
panels for use in their own dis 
plays during that week. 

Old ideas have flourished and 
new ones have been pioneered 
Last month, Greenwich branch 
launched the first of a series of 
monthly Mayoral “At Homes’ 





1 

' 
for school children. The story | 
is told on page 20. The 
Stafford joint committee of | 
branches—country, borough, | 
heath, utility services —is | 
organising a “Public Service | 
Week”—believed to be the first | 


of Ms kind—when all will com 
bine in a comprehensive pro 
gramme of exhibitions, displays, 
film shows and forums. 


District films 


Here is a list of activities 
completed and planned since 
March. Those including the 


NALGO exhibition are marked 
with an asterisk, 


“Welcome to Citizenship” 
Completed: Bournemouth, East- 


TELLER 


bourne, and Willesden (third 
year). 

Planned: Peterborough (second 
year), Westminster (revival). 


Schools Civies Quiz 
Completed: Croydon, Glou- 
cestershire point committee, 
Hastings joint committee (second 
year), New Malden, and Nor- 
wich-Norfolk-Great Yarmouth 
joint committee (second year). 
Planned: Swindon (for youth 
clubs). 

Essay Competitions 
Completed: Aireborough, Lan- 
cashire, and Long Eaton. 
Planned: Birmingham 
Malton. 

Civies Arts Competition 
Completed: East Midland dis- 
trict committee. 

Monthly Mayoral “At Homes” 
Greenwich. 

Town Forums 
Completed: Widnes* and Win- 
chester*® 

Film Show 

Malton (Yorks) 

Films 
In production: Yorkshire and 
Scottish district PR commitices 
Planned by: Wood Green 


and 


Exhibitions : 

Completed: Bristol, Bromiey® 
(branch jubilee), Cirencester*, 
Denbighshire*, Denton*, Great 
Yarmouth*, Morecambe and 
Heysham*, North Bucks*, Pen- 


zance*, Sheffield*, and Ulver- 
ston* 
Planned: Carmarthen*, Colne 
and Nelson*, Friern Barnet’, 
Inam*, Lambeth*, Liverpool’, 
Montgomery*, Rotherham*, and 
Spalding. 
Civie Week 
Planned: Brentford and Chis- 
wick 


Charter Celebration 
Planned: Malden and Coombe, 
Public Service Week 


Planned: Stafford joint com- 





mittee of branches. 


36 more than last year and 49 more 


Newspaper articles 


Planned: Walton and Wey- 
bridge 
Commonwealth Technical Train- 
ing Week 


Forty-seven branches staged dis- 
plays or collaborated in activities 
during this week, from May 29 
to June 3. Most used NALGO 
display materials. 

Accrington, Amersham, Bark- 
ing, Barnet Group Hospitals, 
Barry, Bilston, Birkenhead, Black- 
burn, Bootle, Brentwood, Broms- 
grove, Cannock Urban, Chapel- 
en-le-Frith, Chichester, Chorley, 
Crawley, Darlington, East Corn- 
wall, East Retford, Erith, Essex, 
Evesham, Forest of Dean, Herts 
and Essex Border, High Wycombe 
and Beaconsfield, Holland County, 
Keighley, Kirkby, Lancashire, 
Leicestershire, Letchworth, Lin- 
coln, Maidstone, Norfolk, Ports- 
mouth, Romford, Ruislip- 
Northwood, Scarborough, Slea- 


ford and East Kesteven, Tod- 
morden, Watford, West Riding, 
and Wisbech 
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Foyles.@ 


A Customer's Letter 


FOYLES TRAVELBUREAU 


Road, Rail, Sea, Air tickets, 
Holiacay Tours & Cruises 


119-825 
CHARING CROSS ROAD 
LONDON WC2 


Gerrard 5660 (20 lines) 
Open 9-6 (incl Sats.) 


Nearest Station 
Tottenham Court Road Static: 
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The 
Celebrated 


4 Be i 


LOUNGE SUITS 
and SPORTSWEAR 


@ Cash Price or Gener- 
ous Terms 

@ Patterns for Suits-to- 
measure free on request 


@ Or ask for a Suit, Sports 
Coat or Trousers on 3 
days’ approval 


MoRTONS 


Ref. mo Highbury Place, M5 
Catalogue Free 
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Policy... 


....0 put your Life Assurance 
in the hands of LOGOMIA 


LOGOMIA Life Assurances are designed to meet almost 
every ‘financial security’ need of the NALGO member and 


his family. 





IF YOU WISH TO PROVIDE 
... an immediate estate for dependants 
. ++ an immediate estate plus definite future capital 
... a high return for investments 
... reduction of income tax commitments 


THEN THERE IS AN ASSURANCE 


SCHEME 


BELOW TO SUIT YOU 








Bonus additions, estimated at the current rate of 55/- 
per cemt per annum, make LOGOMIA with-profits 


policies an extra-special bargain. 








Whole Life Assurance 


Family Income Assurance 


Endowment Assurance 
Optional Income Assurance 


Hedge Your Mortgage Assurance 


Children’s Deferred Assurance 


Term Plus Assurance 





Whatever your need — 
It’s agood policy to assure wath 


NALGO 


INSURANCE DEPARTMENT 


8, HAREWOOD ROW, LONDON, N.W.1. 


(LOGOMIA) 
AMB 8030 





Please send me details of a LOGOMIA Life Assurance policy to provide 


SOE REEEEEE EEE HEE EREREE EEE SES EERE TOES EHH E HEHEHE SEHR EERE RES EEe 


| can afford instalments of premiums Of .ccccccrisccrersrecnerseserse @ Month, 


1 wish the policy to extend over a tert Of .cccccocercccccccccveveecccees JOQTS. 
(If you require a Whok Life policy, state whether you wish the premiums 


fo cease al a certain age. 


It you require a Mortgage protection policy, state 


the initia/ sum you wish to be covered and the mortgage interest rate). 


Age next birthday...cccesseeJOIS. Nant scccccrrscrserecreseveevevevececess 
ole pan SE eS pk Eales, Apap ne P.S. 6/61 
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Is women’s apathy a protest? 


I FOUND it difficult to follow the views put forward by 
Crosspatch in his article, “Womén hold all the aces” (April 
journal), It was almost impossible to decide which side he 


was on. 

His very statement. “Women 
have won the battle of equal 
pay” appears to beg the ques- 
tion. Is the battle won? In the 
fields where women are in a 
majority, or the sex ratio 1s 
equal, it may be; but such a 
generalisation is bound to be 
challenged in the universal con- 
text, and it is grossly unfair to 
blame female apathy for male 
bigotry when the achievement 
of equality leads to a sex war; 
as in the case of the schaool- 
masters, 

As for this allegation of 
apathy, could it be that. what 
Crosspatch mistakes for apathy 
is teally a silent female. protest 
at male arrogance and mis- 
management? 

I myself, being on the com- 
mittee of an active branch of 


NALGO, have found no. evi-. 


dence of apathy. In fact, the fe- 
male voice is often loud and 
insistent. But bring the battle of 
the sexes into any subject under 
discussion, and we would al! 
yawn and retire into our knitting 
at the prospect of trying to com- 
bat such childish nonsense, 

JOAN E. VINING 
28 Bennett Park, bad ' 
Blackheaih, London S.E:3 


Crosspatch writes: 1 am on. the 
side of equal pay. It is aright and 
not @ privilege. But if women only 
use NALGO when it propagates 
their owt cause, they are not doing 
much to consolidate their victory. 
for they will eventually provoke a 
similar response from men. 

Miss Vining is luckier. than 1 
with, her branch. Our women's 
committee deliberately disbanded 
after equal pay was achieved. It is 
hard to construe this as.a silent 
protest. In any event,. silence isa 
poor way of calling either male or 
female bunglers to repentance far 
their sins. 


+ * . 
MENTAL WELFARE 
Overtime ‘unprofessional’ 

Why all this unprofessional 
talk about overtime, back pay, 
and on-call allowances? I have 
done mental welfare work for 
over 30 years, and at no time 
has there been any mention of 
overtime. We had a job to do, 
and we did it to the best of our 
ability. We didn’t think of the 
reward—though we were not 
completely without self-interest. 

My authority has always 
helped to make the werk more 
agreeable, and has often paid 
nd . grade above the national 

€ 


Some of the younger officers 
today seem everlastingly con- 
cerned with salary, overtime, 
and expenses. In my opinion, 
welfare work has lost its dignity 
by the continued accent on gain 
and not on service. 

FRANK Hl. MILLS 
$5 Hoole Road. 
Chester. 


+a. @ 
SHOPS INSPECTORS 


States demands APT 


Jobn Ross was right to ask, in 
April, whether the National 
Joint Council realise the re- 

ible administrative work 
y A by the shops inspector. 

His is a specialised job, and 
he is one of the seven classes of 
Officers local authorities are 
required to appoint. He has the 
same powers as. an H.M. in- 

or of factories, with whom 
his status compares. He deals 
with criminal law. He must ob- 
tain the best evidence to war- 
rant legal proceedings, and he 
must take detailed statements of 
offenders and witnesses. He dis- 
cusses legal and technical mat- 
ters with professional people 
representing the shopkeeper. 
and he addresses members of 
interested organisations on the 
law as applicd to shops and 





employees. He also has to pre- 
pare and submit reports. for 
consideration by the Shops Act 
Committee. 

We say it is an imposition that 
a statutory officer of this class 
should be graded in the miscel- 
laneous. division, and - that 
NALGO should secure for him 
without delay his rightful posi- 
tion in the APT grades, 

We ourselves are qualified by 
examination and are. graded 
APT 2 by our authority, But 
when will the N.J.C. itself re- 
cognise experience and qualifica- 
tion for promotion purposes? 

S. F. TITTERTON 
omford) 

£. WRIGHT 
(Dagenham) 


ee 
‘THE GUARDIAN’ 
Were WE. fair? 


“Guardian was far from fair™ 
ran a front-page headline last 
month. But was NALGO quite 
fair to the Guardian? 

It was surprised that the paper 
“should have attempted to com- 
pare, on a salary basis, a fully 
qualified local government 
engineer, surveyor, or architect, 
who has passed the finals of his 
professional examinations, with 
a policeman on the beat, or a 
state registered nurse.” 

But is that so surprising? 

If, by “fully qualified,” 
NALGO’s spokesman meant 
that the engineer, surveyor, or 
architect was an A.M.1.Mun.E., 
A.M.LC.E., or A.R.1.B.A;, then 
the Guardian's comparison was 
unrealistic. 

But these qualifications would 
take a man high above APT 3. 
Many APT appointments are 
held by men who are exper- 
ienced but unqualified, or who 
hold only minor professional 
qualifications. 

A state registered nurse is 
qualified at least to that level, 
and few people would suggest 
that her job is not important 
enough to merit one of the 
lower APT grades. 

One of the difficulties in the 
local government service today 
is the lack of uniformity about 
initial grading and promotion. 

We must certainly defend our 
rights and interests—but Ict’s be 
fair about it. 

“PAIR PLAY” 


“Nurses qualify, too” 


I read with disquiet the report 
of a letter sent by NALGO to 
the Guardian. 

Does NALGO think that a 
State registered nurse does not 
have to pass cxaminations? It 
would be well advised to con- 
sult the General Nursing Coun- 
cil to find out exactly how loug 
a nurse has to train before he or 
she can take thé final examin- 
ation, what the examination 
consists of, and the educational 
background required before 
they can be accepted for train- 
ing, It would then understand 
that local government engineers, 
surveyors, and architects are no 
more professionally qualified 
than a state registered nurse. 

I have been an active member 
of NALGO for over ten years, 
but if this is the opinion held of 
my professional qualifications 
then I think it is high time } 
withdrew from the Association. 


ROBERT G. BROOD 
? Kinmel Avenue, 
Stockport. 


a. * * 
STAND-INS 


Why bar promotion? 
How silly can NALGO mem- 
bers really be when it comes to 
the “Charter” paragraph about 

appointment and promotion? 


CR Oe ro CR CR a Mad Lah A 


In my department, there are 
two unqualified clerical 3 mem- 
bers who—without any extra 
pay—have to deputise and do 
the work of APT 3 and APT 4 
in cases of sickness, holidays, 
and so on. Yet they have been 
told by a chief clerk—himself 
unqualified except for years of 
service—that they haven't a 
“cat’s chance in hell” of ever 
getting the jobs permanently, 
because of the promotion bar. 

If workers in other unions did 
deputising on these terms, the 
unions would be out on strike, 
or having a sit-down strike, or 
going to law! 

S. W. BURN 
2 Church Crescent, 
Richmond, Surrey. 


* * 2 


EARLY RETIREMENI . 


Plea for ‘tired‘men’. ~ 


Why all the difficulty about 


earlier retirement? If it is an 
actuatial proposition for civil 


servants (non-contributory), 


teachers, and medical officers to 
retire at 60 on 30 years’ service 
or less, why not for the local 
government officer? Why. dis- 
criminate? 

Local government officers 
who are now in the region of 60 
have not had the benefit, 
throughout their years of ser- 
vice, of five-day weeks, longer 
holidays, and better salaries. 
They have had to contend with 
the unusual stresses and difficul- 
ties associated with a major war. 

They are tired men--much 
more tired than today’s younger 
officers are likely to be when 
they near retiring age, 

R. A. DRUMMOND 
Staffordshire 


* * . 


‘PUBLIC SERVICE’ 
One between five? 


My branch is strongly in 
favour of the suggestion—put 
forward in a letter which you 
printed in April—that the cost 
of producing Public Service 
could be reduced by cutting 
down the number of copies 
supplied to each branch. 

My personal opinion is that 
one copy for every four or five 
members would be enough. 

I am sure most branches, if 
not all, would be ready to accept 
such a reduction if it meant a 
saving in money for the Asso- 
ciation—and all the more willing 
if the economies made it un- 
necessary to raise subscriptions. 

BE. MITCHELL 
Hon. secr 


etary, 
Walton-le-Daie branch. 
* * *x 
DISTRICT STAFF 


“Pay £2,000—£3,000” 

I see that NALGO is adver- 
tising for a district officer on 
APT 4, rising after seven years’ 
service to APT 5, 

This seems to me to epitomise 
our thinking about salaries. 

lf t i black-coat 
union in the country cannot pay 
its district officers £2,000 
and its district organisation 
officers £3,000 plus then we are 
wasting our subscriptions. 


J. ALGAR KELLY 
Fducation department, 


County Hall, 
Trowbridge, Wiltshire 
* * * 


HEALTH AWARD 


Why so niggardly? 

So the Industrial Court. has 
ratified the Ministry offer of £10 
to £30 for lower grades and 4 
per cent for designated grades 
in the hospital service. 

What, one wonders, will the 
married man with house to buy, 
and family to keep, do with bis 
extra 1‘/,,d. an hour? 

When will people realise that 
hospital work has long ceased 
to be purely vocational, and that 
those who undertake it do so for 
a living and ask for equality 
with other public servants? 

1 am not decrying NALGO's 
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‘Arrogant men’ ... health service parsimony 


| Retirement at 60... glamour boys wanted ||| It’ S pS | 
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efforts on our behalf, but one 
does wonder how “arbitrary” 
are the people who sit on 
the arbitration court and 
whether, had we been one of 
the major manual unions, they 
would have had the audacity to 
make such a _ parsimonious 
award. 

STELLA LEWIS 
53 Ribblesdale Road, 
Birmingham, 30. 


Better in ‘Punch’ than ‘PS’ 
If I wrote 4 per cent of what 
I am thinking about the recent 


ing staff—and many of those 
who come in leave at some stage 
in their trainmg to carn more 
money elsewhere! 

This disparity in pay was 
raised in the House of Lords. 
But the government spokesman 
evaded the issue by saying that, 
in the past ten years, the number 
of technicians in the health ser- 
vice has risen by 54 per cent— 
implying that they must be satis- 
fied, He didn't say that, in the 
same period, the volume of 
work has doubled. 

S. P. ELCOATE 


They are bewildered that, 
having got the employers to re- 
cognise that “a problem exists” 


over Sunday and Bank Holiday | 


work, our negotiators then 
settled for an amendment to 
service conditions which is not 
even binding on employing 
authorities, but merely suggests 
that employers might review the 
situation, and, where necessary, 
take remedial action. 

The report suggests that this 
Settlement permits “greater 
flexibility in the grading of 
municipal tranerort inspectorate 


Good 








award, this letter would be far poh Sony 4 Ag ee x . 
publication, The 2.24 per cent ite, 2rnen, claim, for medic! ties and cae se smaller |), 6, AO LEL provide 
6, ” ~ “ ory ftecnnicians is Dased on i. : i 

take-home” salary increase (in the same comparison with tech- ones, patticu. , in the Mil- 


my case) just about covers the 
recent increase in national 
insurance contributions. Per- 
haps this was the intention. 


——- in labour is of 
c mine pro i com- 
pared to this, Fhe “relevant” 
salary movements of which the 
award takes note must have 
been inspected through the 
wrong end of the telescope. It 
would have been more appro- 
priate if the case had been 


a A} ape ered by 

mistry of Agriculture and 
Fisheries to examine the blood 
and excreta of cows suffering 
from gastro-enteritis doing more 
valuable work than a medical 
laboratory technician employed 
im the national health service to 
do the same for human beings? 

The former, with the neces- 
sary “O” level , can get a 
maximum of £1,160. The latter, 


printed in Punch and not in Service, NALGO also demands Mose ... umbeatable policy conditions 
Service. the rate for the and is Hon. seerctary, . : P 
i. ¢. actively secking a ete! desi for Tramiport apaet section, eee first-class claims service : 
shear Sip assistants ae wy aon Boe) ie | ++ « Maximum 40% no-claim 
as pharmacists, some assistants } 4 
HEALTE TECHNICIANS iin dispensing are actually in full A WOMAN'S CALE | . » keenest premium fates 
Animals preferred” charge of hespital pharmacies; 


hag e287 8 ion of Wessex, | A NALGO Householders’ Insurance means 
cea asic et ti we Lane bree Biss Wot, the Bond shan | ns 
moet of dhe senier technicians in BUS INSPECTORS 6S tS . + » sympathetic claims service 
L. e ; ' . 
passed three qualifying exam. “Bewildered and disgusted” = °° 10" cutin . .. comprehensive coverage 


mations, have a maximum of 
only £960. 

No wonder many technicians 
prefer the company of animals 
to that of their fellow-humans! 
No wonder the hospital labora- 
tory has great difficulty in find- 


nicians in the veterinary services 
as Mr. Elcoaté makes. The man- 

ement side is investigating the 
claim and discussions Should be 
resumed in July. 


* * * 


DISPENSERS’ PAY 
“Lives in our hands” 


The footnote to my letter in 
your March issue says that, 


yet none gets anything near the 
rate for the job. 

Surely, holding lives in one’s 
hands should rate higher than 
clerical grades who, however 
important and necessary, do not 
carry lethal responsibility. 

KATHERINE L. MILES 
President 


Apothecraries’ Hall Dispensers’ 
Association. 


The 220 members of the pas- 
senger transport inspectors’ sec- 
tion of the Liverpoo! branch are 
bewildered and disgusted at the 
report en transport inspectors’ 
grading, printed on page 5 of 
your April issue, 





lands, were forced to abandon 
the designations related to those 
scales many years ago? Surely 
they know that the five grades 
listed in the “white book” do 
net even cater for the grading 
of inspectors in the major cities, 
and that many inspectors 


grades” up to grade XI. 

Surely there can never have 
been a more abortive climax 
than this to almost a decade of 


“Give us handsome men” 
A back page of glamour girls 
from the service is all very well 
for male readers—but why are 
we girls not regaled with a 
galaxy of handsome specimens 
of the male sex—it might even 
stimulate. recruitment, For 
instance you could show us: 
Dirk So-and-se, the suave and 
aquiline clerk of the Blackshire 
county council, and tennis cham- 


Know, Celia (since thou art so sad) 
We tried in nineteen fifty nine 
To incite every comely lad 

To let us show his features fine, 


Alas! We failed. The NALGO | 


swain 
Is shy and bashful—or just plain. 





VIEWPOINT 


Crashing the wage barrier 


AVE YOU run into the wage barrier? Perhaps, like me, 
you're there now, banging your head in an apparently 
futile attempt to break through. Like the sound barrier the 


early jet pilots had to over- 
come, it’s difficut to break 
through and has the same 
effect. 

My barrier is the one at the 
- of the general division—a 
salary of £630 a year. That 
isn’t much money for a married 
man with a family. If the 
children are young, it is impos- 
sible for your wife to go out to 
work. Anyway, you may be 
old-fashioned enough to feel 
that a wife’s place is in the 
home. 

Still, when the overcoat cuffs 
begin to fray, your wife wants 
a perm, and the children a holi- 
day, you begin to feel rather 
desperate. ; 

m aeroplane reaching the 
sound barrier begins to flutter 


and shake, controls act in re- Would establish whether the men manual workers are earn- 2 $ : th 
> verse, and there is a loud ex- PPlicant was capable and in- ing more than £13 a week. Only THE NALGO PEDAL CYCLE POLICY 7 witO 
) plosion that can be heard for ‘rested in his job or not? 28 per cent carn Jess than £12 a 
) fhiles. This I have gleaned from __ All this time, often weeks be- and the other 10 per cent earn HOUSEHOLDERS’ /HOUSEOWNERS’ dal 
the movies. tween application and rejec- between £12 and £13. Most local ; aes 
tion, you are struggling along government clerks get well COMPREHENSIVE INSURANCE 
Ww. wai on £12 a week, less 12s. super- under £12. 
orking—and waiting annuation, less 3s. government Has local government any 
The effects of the wage bar- pension scheme. You get more opportunities for the ambitious? 
rier are a fluttering in_ the rate and frustrated as Will determination to study and WITTTTTITITITITITITITL ITI TITTLE oocerccscecoeces 
stomach and a shaking of the each day passes. — improve one’s qualifications al- 
hands as you see t bills Some authorities can pro- ways gO unrewarded—or Is FNS «- cchcvéitbncest tietiactite <ctitake eeetas eer ee eenee eee eee eeeeer eee eeeeeaere 
mounting. Your self-control is vide alternatives. The county local government simply the 98.616 
reversed, and the explosion, council surrounding the county home of the unambitious, un- 5.0/01 
when your wife spends the last borough where | work promises thinking, ee pen- 
of her housekeeping money on a salary of £916 at 36, subject pushers? VILLE COX scnneenateninomanasntneitehnemsinnnieiae 


a new hat, can be heard for 
miles. 

Seriously, though, an ambi- 
tious local government clerk 
has big problems. He studies, 
and may be helped generously 
in this. He works hard—the 
D.M.A. course is hard going 
for a family man with limited 
time to study—and then waits. 


Frustrating struggle 


A suitable vacancy may oc- 
cur, then begins the task of 
making out applications and 
providing copy references and 
the names of referees. Why 
does another department of the 
same authority need outside 
references? Surely a ‘phone call 


to service and qualifications. 
An officer who passes his ex- 
amination is at once given two 
increments, 

What general effect will this 
have? The keen, ambitious per- 
son who is prepared to study 
will do so at the expense of 
the —— borough, and then, 
if successful, will try to secure 
a post with the county council. 
The value of the training, there- 
fore, is lost to the authority 
footing the bill. 

A simple recognition of ex- 
amination results by a single 
once-and-for-all increment 
would at least make you con- 
tent for a while, and less in- 
clined to move as soon as 
qualified. 


Enterprise unrewarded 
Recent Ministry of Labour 
figures show that 62 per cent of 





A NALGO Motor Insurance means 





EN AMPLE: Austin A.33 valued at £750, 
saraged in Leicester. 
hensive insurance—any driver— 
£21.4.0. per annum, less—no- 
claim bonus, less—any excess. 


... free insurance every sixth 
consecutive no-claim year 


PREMIUMS: 
1/9 per annum per £100 insured—Buildings 
4/3 per annum per {100 insured—Contents 








For Essential Cover 
It’s agood policy to insure with 


NALGO 
INSURANCE DEPARTMENT 


(LOGOMIA) 
8, HAREWOOD ROW, LONDON, N.W.1. 


your Motor and Householders’ 
Insurances 


AMB 8030 





Please send me details of 
THE NALGO MOTOR CAR POLICY 
THE NALGO MOTOR CYCLE POLICY [ “ark 
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line writers axed, 


“split, robbed, | 


COMPETITION 


stripped you! 


_ 





RESULTS 











reports N. G. JAQUES 


you WANT a brighter Public Service? 
needed is a steady stream of news to fit the 
mitted for the April com- 
tition—“Can you write a 
eadline?” Sit 
Topics ranged from sewage 
farms to the standard of living 
on Mars. Amongst other things, 
members were reported as scll- 
ing matches, petitioning for sur- 
tax relief. and jamming council 
car parks with their Jaguars. 
Typists, in particular, seemed 
to be beset by a variety of occu- 





bridge) 


pational hazards. They were 
keyed up, seen in Bath with the 
town clerk, stripped in office 


orgies, and had their bare facts 
investigated. 

The number of senior officials 
who came to grief in typists’ 


DOWN STRIKE OVER 
STANDING ORDERS 
C. P. Skilton (Walton and Wey- 


Other entries worthy of men- 
tion included: 


NALGO MEMBERS FIGHT 
COUNCIL FOR FEMALE STAFF 


Charles Dodsworth (Thornaby) 


jEagy! All that’s 


ELECTRONIC COMPUTER 
headlines sub- 


STRIKES—DISGUSTED WITH 
THE SALARIES IT PAYS 


J. B. Robinson (Hampshire) 


BEECHING’S 
FINANCIAL GAIN 


John Royle (Clacton and district) 


COUNCIL OFFICIAL DECLINES 
JOB—NO 





ols would keep Scotland TOWN CLERK AXED— 
ard busy for years, and open (COUNCIL SPLIT Triple trouble 
up channcly of promotion O-Ring siyars(Dunbaon).. | "tn We person has te 


candidates. 

No entry was particularly out- 
standing, but prizes of 15s. each 
are awarded to: 


BATHS SUPERINTENDENT GOES 
NUTS —CLOUTS WASHERS 
AND BOLTS 

Leslie J Pearce (Solihull) 


NOISE ABATEMENT OFFICER 
DROPS A CLANGER 
“Bristol Terriers” (Bristol) 


LAS VEGAS CONFERENCE — 
BEST EVER! 


John Royle _——— and district) 


BANDIT 


MONTHLY SALARY CHEQUES 
TO BE PAID WEEKLY 


B. Kelly (Southampton) 
RATE COLLECTOR ROBBED— | _,,R« 
DESCRIBES ONE-ARMED 


R. G. Irvine (Darlington) 


X-RAY DEPARTMENT FINDS 
SUNKEN CHEST 


D. Haxell (Kent Countypunu 


0 &M TO INVESTIGATE O & mM 


“Bristol Terriers” (Bristol) 


sets of teeth: (a) temporary; 
(b) permanent; (c) false.” — 
From a student nurse’s exam- 
ination paper. 


Safety slogan 
Road sign: “Don’t claim your 


Affluent society 


In Santa Barbara, California, 
tramps kept warm this winter by 
plugging in their electric 
blankets at power-points in 
empty houses. 


Tuck-in 


“Reference was also made to 
the increased numbers of school 
meals 7 consumed and to 














Prize Crossword for members 


Compiled by JOHN ROYLE (Clacton and district) 


Two prizes of one guinea each will go to the 
senders of the first two correct solutions opened. 
These must reach The Editor, Public Service, 
NALGO House, Harewood Row, N.W.1, not 
later than June 22, 1961. 

Write your name. address. and branch on the 
coupon in capitals, and send it with your entry 
in a sealed envelope marked “Crossword No. 
5" (3d. stamp). Members only should enter. 
Winners’ names will be published in the June 
issue 


Name........ 





ACROSS 
1. Associated with bows and harrows? (7) 
5. Wooded country provides only one 


copper to the welfare state (5) 

9. A branch of science with an endless 
shift—try ending it (9) 

10. Tough guy found amongst visitors to 
Iceland (5) 

ti. Spin up for drinks (4) 

>. Traimed clods hoe all over the place! (8) 

15. Wolf whistles to this, no doubt—a 
London smasher! (4, 2, 2, 5) 

16. Pickles said this many times (4, 2, 3, 4) 

19 Antomo was described as a fawning one 
(8) 

20 Idealist has lost his record (4) 

23. Hiding place which sounds just right 

for money (5) 

Leading part of 14! (9) 

25, Trees maybe! (5) 

Dropped by the BBC at week-cnds (7) 


DOWN 
Going up? (6) 
Penguins, Pelicans, Puffins, and Corgis 
ay 
Time up! (4) 
it is in | the south-east (4) 
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“Si ~ of her filthy 

bargain” ” (Othello) G3, 3, 4) 

es is “ae with the seven-year itch? 

(tl. 7. 7) 

Translate a poem to a bit of winter (6) 

“That every —— the garden wears’ 

(Fitzgerald) (9) 

13. So charitable, there’s very little money 
left at the end (10) 

14. This is in one! (9) 

17 The interval arranger capers all over 
the place (6) 

18. The girl's up in the dancing exhibition 
(6) 

21. Hearken! A roll (4) 

22. Goes with a Somerset tanner (4) 


a 


en 





Wingers of Crossword No. 4 were: Mrs. A, 
Pope ‘oteestershire) and Dr. H. T. Phillips 
(Bristol and district). 


Tite solution was: Across: 1 and 23. Museum 
piece, ;7.clsis, 10. Octave, 11 and 12. Brides maid, 
13. Sanday best. 15. Chunk, 16. Attic stair, 19 
Overchatge, 23. See 1 across, 24 Rock plants, 27 
Ache. 28. Scfibe, 29. Pagoda, 30. Duty, 31. Legate 
Down: 2. Upright, 3. Eddying, 4. Moses, 5. Stern, 
6. Avalanche. 8. Space man, 9. Sudatory, 14. Ult, 


16. Achillean, 17, Gourmand, 18. Beach hut, 20. 
Gut, 21° Oily rag. 22. Acrobat, 25. Nabob, 26 
Sisal. 


Prenat tte 












pay. 
Prizes totalling chre 
cguineas—to be awarded a' 














must reach Public Service, 
NALGO House, Harewood 
Row, London, N.W.1, by July 
31. Results will be announ 
ced in September. Th 
editor's decision *« fina 





the fact that this increase was 
due in no small measure to the 
very good work put in by Miss 


Flaherty, the School Meals 
Organiser, and by members of 
the teaching staff."—From a 
report of a sub-committee of 
anaes education commit- 
ee. 


Not Yeti 


A hospital patient told a 
visitor: “I k refusing to let 
them operate. y call me the 
abdominal no-man. 


Mixed minute 


“References considered: 
reférence froin the rodd safety 
committee on the subject of 
references."—-From Herne Bay 
urban district council agenda. 


Off colour 


“London's Green Belt is in 
many places a dirty brown one.” 
Mr. John Barter, M.P. 


Good for them! 


Extract from minutes of en- 
tertainment committee: “The 
manager submitted a_ letter 
from the Northern Symphonia 
Orchestra, asking the commit- 
tee to consider engaging the 
orchestra far a concert at a fee 
of 175 guineas. 


As a patient? 


“The successful applicant will 
be bashed at Copthorne hospi- 
tal, but will be required to visit 
other hospitals in the group.” 
Advertisement. 


Roundabout route 


“A highway maintainable at 


the public expense means a 
highway which by virtue of 
sect, 38 of this Act . isa 


highway which for the purposes 

of this Act is a highway main- 

tainable at the public expense.” 
Highways Act, 1959, 


Faur pas 


“When the lady mayoress 
stepped on to the platform to 
perform the opening ceremony, 
she was prevented with a bunch 
of red roses.” 


Borderline case 


In a legal dispute on the 
Northern Ireland election re- 
gister, it was said of one voter: 
“The border runs right through 
his bed/sitting-room, When he 
is in bed at night his head is in 
Northern Ireland and the rest 
of his body is in Eire.” 


Caution 


“Do be careful on the roads 
this week-end,” advised the 





50 pears ago} 


From NALGO’'s Journal 
May, 1911 — 


A Sporting Offer—There are 
many officials who still doubt the 
possibility of securing a_ really 
magnificent pair of boots for the 
insignificant sum of 8s... . This 
offer is restricted to bona fide 
Local Government Officers giving 
in token of good faith the nature 
and, place of their appointment 

. * . * 


Popular Mixed Bathing. 
Although at one time the Rhyl 
Corporation were reluctant to 
grant permission for mixed bath- 
ing on the foreshore, it was re- 
ported at the licensing meeting 
held a day or so ago that the 
feature had become most popular. 
When the experiment was first 
tried, half a dozen vans were set 
apart, but it was stated at the meet- 
ing that this season no less than 
fifty-two vans would be required 
for mixed or family bathing. The 
necessary sanction was granted. It 
is also reported that mixed bath- 
ing is exceedingly popular at the 
new sea-water baths 

7 . . 

Dislcyal Parish Council.—The 
Marton (Lincolnshire) Parish 
Council still decline to make any 
move in regard to defraying any 
part of the cost of the local 
Coronation celebrations. As a 
result a parish meeting has been 
held, and the following resolutions 
were carried unanimously ; 
That on Coronation Day the mem- 
bers of the Parish Council be 
excluded from the sports. 

. . * 


Two hundred applications for 
the post of assistant surveyor to the 
Wanstead Urban District Council 
were received, and Mr. G. 
Smith, of Hampton, has been 
appointed, at a salary of £100, 
rising by £10 per ennum to £150 


Members a the NALGO wish- 
ing to join the cruise (to Norway) 
which is arranged to take place 
in August next are requested to 
write as early as possible. 

The cost of the thirteen days 
cruise is £13 2s. 6d., from Grimsby. 
. +. . 

Tribute to an Old and Valued 
Official.——Mr. T. Chapple, who for 
the past forty-one years has been 
borough treasurer of South 
Molton, has resigned. At a meet- 
ing of the Corporation, the Mayor 
said he was Sure that it was with 
much regret that*they accepted his 
resignation. One could not help 
thinking that affer so may years 
of laborious work, and having 
reached the age of over eighty, 
Mr. Chapple now required a cer- 
tain amount of rest. 
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DAY 
IND 


Ww 
. and stop fooling around 
the office!” 
road safety officer, “My wife's 


got the car out.” 


Speak up 

A town council in New 
Mexico decided that a fireman 
who was hard of hearing and 
did not understand that he had 
been discharged should be paid 
for the ten days’ work follow- 
ing his official dismissal. 


Brass tar 


Reader to librarian: “Have 
you got a book on surtax for 
beginners?” 


Roads scholar 


Notice in police canteen: 
“Confucius he say man who 
has drink for road has police 
car as chaser.” 


Typists’ pool 


“I do wish he wouldn't ask for 
things after I've filed them.” 


Public Service, June 1961 


__ CLASSIFIED. 
ADVERTISEMENTS 


HOLIDAYS AND HOTELS 


RHYL.—Newlands, 
poceeen. Full Board. 
or Telephone 1 


LONDON, 8.W.1. St. George's Hotel, 25 
Belgrave Road, Vic 8870, 3 mins. Vic and 
coach station. H. and C., electric fires 


BLACKPOOL, ~ ‘Tralee Hotel Finest 
position Queen’s Promenade. Excellent 
cuisine. Personal supervision. Lift, Con- 
¢rence delegates welcome. Mrs. Milnes. 
Telephone 52692 








ns Walk, Bed 
rw Brochure: 








PAY aT LEISU RE for your leasure. 
Deferred payments arranged for holidays, 
school fees, motor insurance, repairs and 
decorations. vomores, ete pply P 
Group, Dept, PS. 215 5 upeeeee, Place, 
London, N Ww 1. PAD 24 

TORQUAY (BABB AC OMBE)._ 6 Perin- 
ville Rd Superior accom. 300 yds. Babh: 
combe sea front. H. & C. Bed. break ast 
and evening dinner; 4}-7 gns. accordin 
season 





CARAVANS 


[CARAVANS 
& 
BOATS 


of all makes and type 


GARDEN SWIMMING POOLS 
(from £33—12' x 3’ deep) 
BOATKITS, 
OUTBOARDS & TRAILERS 
All Brand New under Guarantee 
H.P./Sites/Delivery anywhere 
Detail your requirements with s.a.e. to 


*Discraft,” 66 Gloucester Rd., Barnet 
BAR 866! 




















BRIXHAM, | Devon 4-berth caravans for 
hire from £4 48. weekly. NALGO membe 
Reading, Amberwell, Chase View Road. 
Ross-on-Wye, Heds 


he MISCELLANEOUS | 


DAV is OF wo RT. STREET, PICCA 
DILLY, CHESTER 1, FOR 
FURNITURE. AT MANUFACTURER'S 
PRICES. Walk round our three large 


. (Wednesday and Saturday in- 
cluded), We are stockists a all the 
latest designs of furniture, carpets, mat- 
tresses, divans, 10-year guarantee, Also 
all domestic electrical equipment, etc 
Special concessions and credit facilities 
Write % od for whatever you want—we 
can su No other introduction 
required.” el CEN 0638 





“GUARANTEED | FURNITURE.” ‘ed ‘Call 
and inspect without obligation our full 
ranee of bedrooms, dining- a6 * lounge 
suites, bedding and comets. st etc., lead- 
ing manufacterers.—TUGO RNI- 
TURE CO., 40 Rivington Soest te 
Shoreditch th), E.C.2. Phone sti O19 


» BOR SALE 








SPECIAL FACILITIES—CARPETS, Etc 
All types—Axm.—-Wilton. Broadioom or 
Fined. Wide choice. Usual guarantees. 
Free delivery. Write for Introduction to 
Manchester or London Showrooms..— 
GEKAY CARPET SUPPLIERS. 754 
Rochdale Road, _ Royton, Lancs 





Look for the 
bargain sign 


this symbo! appearing in a 
number of advertisements this 
month, is a money-saver. 

it means that the advertiser 
is a member of the NALGO 
Thrift Scheme— one of the 400 
firms, all over the country, who 
offer members discounts on the 
goods they sell. 

Every branch secretary has a 
copy of the full list, showing the 
discounts offered — ranging 
from ts. to 6s. 8d. in the £— 
and how they may be obtained. 








FURNITURE 
BEDDING—CARPETS 
Over 15,000 sq ft. of showrooms 
Unlimited selection of Contemporary 
Designs and New Unit Furniture. 
Alfred Goslett & Co. Ltd. 
127/131 Charing Cross Rd., London, 
WC12 (next door Foyles) 

Tel: GER 7890 (15 lines) 








ASSEMBLE YOURSELF 
GARDEN FURNITURE 


—for a lifelong service «T) 


GENUINE BURMA TEAK WOOD 
wi / not warp or shrink 


GARDEN SEAT 
(four foot size) £6.1 5. 3 
Cash with Order 
Free carriage to your home 
Also available fully assembled 
—approx. £1 extra 
For easy home assembly kit ‘n carton 
Send WOW to: Economy Appliances 


? Elmbank St.. GLASGOW C.2 
Tel: CENtral 1719 
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N.K.C.’s RECORD VOTE 


CONFIDENCE ©. 


Election without a single defeat 


HE BIGGEST VOTE of confidence the National Executive 


Council has ever had 

ection. 

Not one member standing 
for re-election was defeated. 
Only two failed to secure re- 
election—one because her dis- 
trict had lost a seat, the other 
because a past President had 
re-entered the lists after be- 


ing separately elected for 
three years. 

Because of this, the new 
N.E.C. contains only three new 
members. They are 


H. S. Corden, Nottingham 
branch chairman, elected for the 
East Midland district in place of 
R. Evans, who, as President- 
elect, was not a candidate. 

J. Joyce, Edinburgh branch 
secretary. elected for the Scot- 
tish district in place of A. Lind- 
sey Stewart, who is retiring from 
the service; and T. E. Madigan, 


Plymouth branch’ chairman, 
elected for the South Western 
district in place of W. P. 


Gilligan, who is retiring from 
the service. 

In addition, E. G. Euinton, 
Eastern district committee sec- 
retary, returns to the Council 
after a year in the wilderness 
He was first elected in 1955, 


Obituaries 


hat is the result of this year’s N.E.C. 


lost his seat a year ago, but was 
re-elected. this year to fill the 
vacancy left by the death of 
Russell Reeve. 

This is the smallest turnover 
since 1952-3, when three sitting 
members were defeated. Since 
then, the average annual turn- 
over of seats has been six. 

The two members who failed 
to secure re-election this year 
are: 

Miss Catherine Simms. holder 
of the North-Western district's 
tenth seat which it lost this year 
because its membership fell 20 
short of the required number. 
Miss Simms had been a member 
of the Council since 1953, save 
for one year, 1957-8. 

A. A. Dumbrell. who was dis- 
placed by N. W. Bingham, 
President for 1959-60. who this 
year had to contest his seat for 
the first time since 1957, when he 


was elected junior vice- 
president. Mr. Dumbrell had 
been on the Council since 1950 


Five women members 

Of this year’s 59 elected mem 
bers, 50 work in local govern- 
ment, five in the national health 


JIM FOSSETT—A PIONEER 


OF P.R. 


E REGRET to record 

the death, on May 6, of 
Jim Fossett, one of the most 
vital figures in NALGO’s pub- 
lic relations drive in the past 
ten years. Although 45 when 
he first joined local govern- 
ment as a surveying assistant 


at Lewisham in i945, Jim 
Fossett believed in public 
service. He strove to breed 
its ideals in his colleagues 
and to impress them on the 
public. 

This enthusiasm made Jim 
Fossett the obvious choice for 
Metropolitan District P.R.O 
in 1951. soon after his transfer 


to Southwark. During the next 
eight years, his abundant ideas, 


his sincerity and  pertinacity. 
made his district a leader in 
the public relations effort 
Man of action 
Jim called himself “Farmers 
Fossett” because, he said, he 


always farmed out his work tc 
others, That was characteristic 
modesty. In truth, he was that 
rare combination, an “ideas 
man” who was also a “doer” 
—with an unrivalled capacity 
for getting things done. Not for 
him the brain-child that some- 
body else must nurture. 

Today, these children abound 
He was the begetter of the 
nation-wide public opinion poll 
of 1957 to which we owe, in 
turn, much of the current re- 
vival in district and branch 
public relations effort. Two 
years carlier, he had launched 
the district Conference news 
sheet on which, at every Con- 
ference since, he worked tire 
lessly, tucked away unseen in 
some back-room of the Con 
ference hall. 

More than a year ago, a 
heart attack and a long spell in 
hospital forced him to retire 
from district office. But not 
from work, He continued as 
chairman of his branch and 
staff leader of the local joint 
committee—and took over the 





few 
the former 
secretary moved away and his 


beanch 
months 


secretaryship a 
ago when 
branch could not find a 
successor. 

He was also an 
ber of the London District 
Couneil and its service condi 
tions sub-committee, one of 
whose meetings he attended 
only four days before he died 

He leaves a widow and 
daughter Mrs. Fossett has 
received more messages of 
sympathy than she can hope to 
acknowledge personally and 
asks us to say how greatly they 
have been appreciated. 


active mem- 


We also report with regret the 
deaths of: 


G. Ainsworth, chief public health 
imspector and shops act inspec- 
tor to Ripley R.D.C. Mr. Ains- 
worth was the branch chairman, 
and its representative to the 
East Midlands district com- 
mittee. He was 46 

A. A. Blakey, formerly of Ber- 

mondsey libraries department, 

where he served for more than 

45 years. He entered the service 

at 14, and retired in 1945 
Stanley Johnson, 

former chief education 

of Rutland. He was 

chairman in 1948-49, 

president in 1949-52. Mr 

son retired in 1954 


*, H. Joslin, for 20 years a member 
of the Eastern district com- 
mittee, and its chairman im 
1952-53. Mr. Joslin had to give 
up his NALGO activities in 
1956. but will be remembered 
for his sterling work for the 
Benevolent and Orphan Fund 


~ 


MBE 
officer 
branch 

and its 
John- 


a 








service. and two each in the 
and electricity 

Although 
101.000 women 
per cent of all 
number, of 
N.E.C. has 


gas 
ervices 
NALGO now has 
mem bers-—— 37 
members—the 
women on the 
fallen from six to 
five. These are Miss F. E. Pole 
(East Midland), Miss M. Town 
son (North Western and North 
Wales), Miss H. M. Monaghan 
(Scottish), Miss ™M i OE 
Gregory (Yorkshire) and Miss 
M. W. Curtin (West Midland). 
Here is the complete election 
result with the voting. Infor- 
mation about the three new 
members is set in bold type: 


EASTERN 

A. E. Nortrop, deputy borough 
education officer, Luton, 8,187 

R. S. Gray, administrative assist- 
ant, town clerk's department, 
Norwich, 6.612 

R. E, Walker, senior clerk, Eastern 
re ey Board, Peterborough, 


chief 
department, 


E. G. Euinton, 
treasurer s 


4,547 


assistant, 
Luton, 


EAST MIDLAND 
G. T. Belton, clerk, 
R.D.C., 7,968. 
tT. J. Du'B. Keefe, chief costing 
assistant, highways and bridges 
dept., Nottinghamshire, 7,124 
Miss F. E. Pole, home help organ- 
iser, Leicester, 6,807 
H. S, Corden, senior traffic clerk, 
transport department, Notting. 
ham, 4,421. Chairman Notting- 
ham branch; member East 
Midland § district committee ; 
chairman district tranyport ser- 
conditions sub-committee ; 


member, national transport ser- 
vice conditions sub-committee : 
member, district public relations 
and education sub-committees ; 
chairman, Notti 

— ittee and chairman of staff 
side. 


Basford 


METROPOLITAN 


A. E. Odell, deputy town clerk, 
Poplar, 13,909. 
W. G. Hetherington, district 


‘commercial engineer, London 
Electricity Board, 12,881. 

P. W. English, deputy chief P.H.1., 
liford, 11,167 

I. J. Hutton, chief assistant, town 


clerk’s office, St. Marylebone, 


10,720 

J. W. S. Edmonds, accounting 
officer, Port of London Author- 
ity, 9,702 

R. H. Russell, establishment 
eter, Kingston Group H.MC.. 
9.471 

J. J. Gardner, sen. admin. assis- 
tant, town clerk's office, Step- 
ney, 9,024 

P. F. Beels, senior admin. assis- 
tant, education department 
Middlesex, 8,904 


NORTH EASTERN 


E. J. Varley, chief clerk, education 
department, Gateshead, 6,305. 
A. H. Heron, clerk, county 

clerk's dept., Durham, 6,056 


TOWN ON SHOW 
—FOR ONLY £20 


A branch of only 63 mem- 
bers attracted more than a 
thousand visitors to its first local 
government exhibition —- and 
staged the whole thing on a £20- 
grant from the council. 

The branch was Denton, in 
the north west, and its show was 
put on from April 17 to 22 in 
the local library. Entirely in- 
spired, designed, and produced 
by members, under the leader- 
ship of branch PRO, Clifford 
Stearns, it was a striking demon- 
stration of how an effective dis- 
play can be mounted at small 
cost from local resources—as 
long as these include enterprise 
and imagination. 

One example of imagination 
was the model of the council's 
controlled tip and paper-baling 
plant, made by Douglas Had- 
don, an assistant health inspec- 


tor. ft was made from papier- 
mdché. and had gravy powder 
for soil 


| 





lr. S. Waites, chief revenue assist- 
ant, treasurer's department, Dar 
lington, 3,946 


NORTH WESTERN AND 
NORTH WALES 


Miss M. Townson, assistant-in- 
charge welfare and records, 
transport dept, Liverpool, 
15,998 


A. E. Fitton, public health inspec- 
tor, Blackpool, 15,464 
R. Riley, deputy chief PHI, 
Manchester, 15,156 

S. Duncans, county publicity offi- 
cer, Lancashire, 13, we. 

T. Fernley, collector, N.W 
Board, Glaachester, 12,024 

F. V. Powell, borough engineer 
and surveyor, Blackburn, 11.890 

H. Winter, hospital secretary and 
superintendent, Bury and Ros- 
sendale H.M.C., 10.879 

W. Kenyoa, chief administrative 
assistant, parks and = gardens 
department, Liverpool. 10,870 
Whalley, senior administrative 
assistant education department, 
Lancashire, 10,345 


Gas 


SCOTTISH 

N. McLean, supervisor city 
chamberlain’s dept., Glasgow, 
9.338 

Miss H. M. Monaghan, senior 
assistant, assessor's dipartment, 
Dunbartonshire, 8,797 

I. Spence, deputy county collector, 
Dunbartonshire, 8,391. 

A. ae clerk, Scottish gas board, 

8.183. 

J. Joyee, clerk, city engineer's de- 
gatmeet, Edlabergh, 7,222. 
Branch secretary : former branch 
chairman and treasurer: mem- 
ber, Scottish district committee 
and local government service 
conditions sub - committee : 
former chairman and secretary, 
No.5 area co-ordinating com- 
mittee. 


SOUTH EASTERN 


N. W. Bingham, chief clerk. 
ren’s department, Kent, 


child- 
10,981 


Members’ 
milestones 


Good wishes go to the foliowing 
members who retired recently 
Frank Favell, cashier in the Ber- 

mondsey treasurer's department 


He was the council's longest- 
serving officer, with nearly 48 
vears to his credit 

A. T. Williams, internal auditor in 
the Bedwellty U.D. fin ni - 
partment. He has serves re 
department for 45 ye s ind 
been " NALGO ember 
throughout 


Miss Madeline Katharina Hand. 
after 45 years’ membership of 
the Acton branch. She started 
work as a clerk in the Educa- 
tion department and in 1945 
became secretary to the borough 


treasurer, who at the ime was 
Sam Lord. 

D. G. Jamieson had nearly 0 
years’ membership of NALGO 


behind him when he retired re- 
cently as secretary and treasurer 


of Motherwell. Hamilton and 
district hospitals board of 
management. He was chairman 
of Lanarkshire bealth branch 
from its formation in . 1950 
until jast October. He was also a 
member of the Scottish disirict 


commitiee for many vears 

On a Thursday evening. the stafl 
of Depwade rural! district coun- 
cil, Norfolk, said “goodbye” to 
one of their colleagues. who was 
retiring. On Friday, they could 
welcome him as one of their 
employers—he was returned un- 
opposed as a member of. the 
council he had served for the 
past 20 years. The retiring mem- 
ber was H. W. E. Johmson, a 
clerk in the public health 
department 








R. W. €. 


WwW. FF. 


V. A. Day, research officer 





Alderton, warden. Be 
educ iion cen Ke ! 
i Ht, in 
assistant, county « 
ment. Surrey, 9.046 

_ Morgan, deputy 

. Dartfo dH™M i 


SOUL THERN 
Appleton, chic 


Portsmouth, 6.351 


planning office, Oxfar 
G. Amabiline, adn 
"officer, education 
Isle of Wight. 5.552 


county surveyors 


Nicy cult 
VOM 
’ I ve 


th de 


rour s¢ ‘ 


6.9l¢ 


{f PHI 
town 
d. 5.463 
yNistrative 


department 


R. Jenkins, chief costs assistant, 
depariment 


Buckinghamshire, 5,189 


SOUTH WALES AND 


MONMOL THSH 


L. Bevan, hospital secreta: 


gannwy H.MC., §.292 
G. Couldrey, 
officer, Glamorgan 


. W. Jones, administr 
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committee clerk 
meni 


clerk's depart- 
Monmouthshire, 4,133 


SOL TH WESTERN 


G. R. Ashton, erk { f 
) } offic ‘ ; 

tbe S874 

E. H. Clayton, supers }. 
i ive offic ( 
. ‘ f f 

H.C. T. Hales, chiet . 

1 briders dept.. Do f J 

T. &. Madigan, deputy soper'n- 
tendent registrar, Pty mre oth, 
4,413. Chairman, branch execu- 
tive committee; cha rman, staff 
side local joint establivhwment 
committee : member South- 


Western district committee and 
finance and G.P. sub-committee. 


WEST MIDLAND 

C. A. Smatiovan, 
office Birmingham, 9. 
tT. E. Brierley, if 


senmo e 


section h 


trers dept., Coventry, 8.74 
R. G. Oakley, senior accon cy 
a wiant 


Birmingham, & 4 


J. Besserman, assisiant to crk, 
Coventry, 8.365 

Vilsv MLW. Curtin, nm Mox- 
levy Hospital, 7.9% 

J. Horsfall, district inspector of 
weights and measures. Wolver- 
hampton, 7,892 

VORKSHIRE 
Miss M. G. G. Gregory. branch 


librarian, Sheffield, 8.630 
G. A. Kaowles, chief food inspec- 
tor. Sheffield, 8.467 
H. Dackworth, sectional 


senior 


clerk, highways and bridges de- 
partment, West Riding 7,462 
8. J. Walpole, chief clerk erk’s 
department Yorkshire Ouse 
River Board, 6,561 
H. Long, public health inspector, 


Leeds. 6.081 
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¢”) 6ONOW (GSEN saves us 1 


POUNDS ON EVERYTHING FOR THe Jf 
HOME 


~ = — om 


a including furniture, carpets, eiectrica goods crapery 4 


yet everyting 
——_— oo oe oe =’ 


we EXCELLENT CASH TERMS AVAILABL™ 
te Credit tera on application 
th A matronal service with excellent deliveries 


GLASGOW 


BELFAST — 


The latest 
news about the 
‘birth’ pill 


There has been a lot of publicity lately about “birth’ 


pills—but do 


you 


— WNEWCASTLE- “= TYNE 
BIRMINGHAM — 


know 


For full detoris visit the Kenric Showrooms, write or phene 


24 YORK PLACE 
BRANCHES AT 


KENRIC SUPPLIES 


(LEEDS) LTD. 
®) 


Tel. 29714 


AR DIFF 


the facts about them? 


During the development and testing of these pills 


a lot of valuable facts have emerged 


about the 


effectiveness of the pills, the possible side-effects, 
how and when they should be taken, how much they 


are likely to cost. 


If you would like to have the 


latest information about these pills, you will find it 
in the free booklet entitled “Modern Family Plan- 


ning”. 


Sensibly written in simple language, this 


booklet sets out to explain all that married people 
need to know about all the various family planning 
methods. It can answer all your questions, relieve 
your anxiety—and contribute a great deal to the 
happiness and harmony of your marriage. 


Send for 


FREE 


booklet 


SSCeeeeeeeeeeseeseeeeeeeeeeeees 











To: H. F. Booklets Led., 12 Oval Road, N.W.1 
Please send mie, under plain cover, free copy of 
“Modern Family’ Planning’. 
/ am married or about to.be married 
NAME ; 
ADDRESS : 
. 
* res ° 
BLOCK CAPITALS PLEASE 25/8 §& 
Seeeeeeeeeeeeeeeeeeeeeeeeees 
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‘A BRASS-TACKS SCHOOL | 


Cambridge course for NALGO 


examination students 


HE RESPONSE to 


residential 


courses for D.M.A. 


candidates in recent years has been so enthusiastic that 
NALGO's education etm is giving over the whole 


of its summer school at 
Downing College, Cambridge. 
from August 19-26, to 
similar courses and extending 
them to cover candidates for 
other examinations. 

If the demand is big enough. 
courses will be provided for 
those preparing for the inter 
mediate and final examinations 
of the 1.M.T.A.,. the LH.A. and 
the Institute of Housing. for the 
new common intermediate of 
the Chartered Institute of 
Secretaries and Corporation of 
Secretaries, and the = inter- 
mediate and final part Hl of the 
Rating and Valuation Associa 
tion and the D.M.A 


Advice, not cramming 


The courses are intended for 


anyone taking examinations in 
1962. But they will not be 
“camming” courses. They aim 


to give practical advice on what 
examiners look for and how to 


learn, clarify and crystallise 
ideas, develop reasoned argu- 
ments. and make the best use of 


the time left before the exami- 
nation 
These courses seem to benefit 


ejually, correspondence and 
evening class students. Corre 
spondence students gain a 


personal link With the tutor and 
an opportunity for discussion 
with fellow students, and 


evening class students get atten 
tion to their personal problems 
aad the help of teachers of unt 
versity calibre—-something loca! 
classes can rarely give. 

Of the $2 students attending 
the last D.M.A. course, 60 per 
cent, passed their examinations 
compired with only 43 per cent 
for all candidates 

At the summer school, every- 
one will attend a number of 


general lectures on study 
problems—“How to get the 
best from a book”, “Efficient 


note-taking”, and “How to 
tackle your examination paper” 
But most. of the time will be 
taken up with class work in at 
least three of the student's 
examination subjects. 

The classes will be restricted 
to about 15, and the subjects 
will be determined by the needs 
of those who have enrolled by 
the beginning of Junc 


University lecturers 

Lecturers who have already 
agreed to act as tutors include 
H. L. Clegg. a lecturer in 
Public Administration at the 
University of Hull: D. ¢ 
Holland. sub-dean of the Law 
Faculty, University College 
London. C. S. Page. lecturer in 
accountancy at the Scottish 
College of Commerce: M. § 
Rabin. assistant lecturer in Law 


ur etitte’ London Schoo] of 


COST OF LIVING 

The cost of living index on 
April 18 (taking January, 1956. 
as 109) stood at 113.3, com 
paced with 112.7 on March 14 
On the old basis (taking Janu- 


and T. Williams. 


Economics: 


senior lecturer in Public 
Administration at Portsmouth 
' College of Advanced Tech- 





ary. 1947, as 100) the figure is 
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nology 
The education department is 
also” = =6providing courses on 


administration and manage 
ment-—mainly for qualified 
officers ~—at Trinity Hall, 
Cambridge. from September 


34.2 
This st 


valuable 


iould be 


to senior 


particularly 
officers who 


are, or hope to be, responsible 
for departmental admimstration 
or at least for supervising the 
work of others 

The first part of the pro- 
gramme will pay special alten- 
tion to problems of human 
relations, staff management, and 
“communications” subjects 
not normally covered in 
examination studies. To get the 
best value from discussion, 
participants will work together 
in small groups which will be 
selected to include people with 
widely varying experience, 

The second part of the pro 
gramme will give an oppor- 
tunity to specialise on the 
problems of organising a par- 
ticular department, such as 
education, finance, housing, or 
supplies, according to demand 
Alternatively students will be 


able to specialise 
niques such as clerical methods 
study, work study, committee 
work, or report writing 

Classes in rapid reading will 
be organised at both the August 
and September courses if at all 
possible 


The fee for members for 


both courses is £18 18s. Od 
Enrolment forms can be 
obtained from the Education 
Officer, NALGO House, 
Harewood Row, London, 
N.W.1, 
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North-east urged to 
‘raise P.R. sights’ 


AISE YOUR) SIGHTS was the advice given to North- 
eastern members who attended the district committee’s first 
public relations school at Lambton Castle on May 6 and 7. 


Most arrived hesitant and un- 
certain, strangers to one another 
and knowing littl of the 
purpose and methods of public 
relations 


But as information, advice, 
and ideas were freely ex- 
changed, the school “took 
hold.” 

Norman Rogers, NALGO’'s 
P.R. organiser, summed up tie 
change when he told the 
the gathering: 

“One by one the harriers have 


week -end—-be- 
your fellow 
you and 


come down this 
tween you and 
delegates, between 
Headquarters, between you and 
district officers, both voluntary 
and professional. There has been 
engendered what old hands would 
describe as the ‘NALGO spirit. 
If nothing else had been achieved, 
that alone would have made this 
school eminently worth while.” 

But much more was achieved 

From Peter McNamara, East 
Midlands D.P.R.O., they 
learned of the value of branch 
magazines and news-sheets 
essential links in NALGO’s in- 
ternal communications system 
Used wisely, he said, they could 
put NALGO news and views to 
the press——and so to the public 
at large 


‘Make your ewn movies’ 


A film show, on local govern 
ment and the health service, 
vividly illustrated the use of 
films to tell the public about 
the services and the work of 
members. Delegates were urged 
to encourage their branches to 
make their own movies, either 
by using the talents and equip- 
ment of colleagues, or by work- 


ing with local amateur film 
societies 

From George Graves, 
NALGO’'s Press officer, they 


learned how to use the press— 
and especially the lecal press. 

From John Turner, NE. dis- 
trict organisation officer, they 
learned how NALGO and its 


London and Aldershot, 


for the Proprictors. 


service conditions machinery 
organised and worked. 

fhe school ended with a 
lively “any questions?” session. 

George Arrowsmith, district 
committee secretary, expressed 
the feelings of everyone present 
when he spoke of the school’s 
success and paid tribute to the 
man who, more than anyone 
else, was responsible for its 
concept and organisation—Ron 
Veitch, the district's hard- 
working P.R.O. 


GREENWICH'S: 
‘AT HOME’ 


Twelve girls, from Kidbrooke 
comprehensive school, were “At 
Home” with the mayor, when 
they visited Greenwich town 
hall on May 2 

Theirs was the first party to 
take advantage of a scheme 
which covers all secondary 
schools in the borough. From 
now on the mayor will enter- 
tain a ecoup of senior school- 
children, at the town hall, for 
one afternoon each month, in an 
attempt to encourage good 
citizenship and to advise on 
careers in the service. 

The Greenwich branch pro- 
vided the idea, and the moving 
force behind its realisation was 
a joint committee of council and 
branch, led by N. John Prew, 
branch PRO. who is_ the 
borough's civil defence officer 

The girls from Kidbrooke 
came with their head prefect 
and schoo! captain, Diana More, 
whose mother is a member in 
Greenwich’s rates department. 


They were received by the 
Mayor. Councillor H. A. Tat- 
man, and went behind the 


scenes in some of the council's 
_departments. 





Signing the new citizens’ 
roll are just a few of the 
90 over-21s who were ‘wel- 
comed to citizenship re- 
cently at Bournemouth. 
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Public Service, June 1961 


Pay up four times 


. «| Since ’38—for some 


E ALL KNOW that, since 1938, the average earnings of 


manual workers have 
blackcoats 
compare? 
Hitherto. those questions 
could nat be answered accur- 
ately. Now, at last, the Ministry 
of Labour has made a rough 
comparison possible 


It has just published an 
analysis of the earnings, in a 
single week last October. of 
some five and a half million 
men and women industrial 
workers. The result shows a 
wide spread of earnings 
though not so wide as many 
people think. Here is a sum- 
mary, for men workers: 

W eekly Per Weekly Per 
farnines cent Carmngs cent 
Under £8 1.0 £16—418 13.1 
£8—£10 94 £18-——£20 8.7 
£10—£12 17.9 £20-—£25 9.2 
El2——-t14 20.5 £25—-£30 1.9 
{li4—£16 18.0 Over £30 0.6 

The spread goes beyond this 
A few workers earned £50 and 
over—but they mumbered only 
one in 10,000 

As will be seen, almost 
exactly two-thirds earned less 
than £16 a week—and more 


than half between £10 and £16. 
One in ten earned more than 
£20 a week—but ay one in 
fifty more than £25 


Four times pre-war 


How does this compare with 


pre-wa 
The only similar analysis ir 
the last 50 years was made by 
the Ministry of I ibour in 1938 
or the following figures 
Weekly = Px u Por 
CATHINGS ent earning cen 
Under 40s 58 8&0 Os 11.9 
40s—S0s 8.9 ") 10 6.6 
S0s—60s 18.6 100s—I11¢ 3.2 
60s—70s 21.6 110s—120s 1.7 
10s—-80s 19.5 120s & over 2.2 
In 1938, therefore, three- 


risen more than the earnings of 
But how much more 


and how do the two groups 


less than 
seven in 


quarters were 
£4 a week—and only 
100 more than £5, 

Then, 60 per cent were earn- 
ing between £2.10s. and £4. To- 
day, almost the same propor- 
tion are earning between £10 
and £16. In other words, 
manual earnings for the 
majority have quadrupled since 
1938. 


getting 


How NALGO compares 


For black-coats we have no 
equivalent statistics. But the 
Proportions im NALGO’s sub- 


scription ranges provi ide a rough 


guide-—rough because the ranges 
are wider ind because the 
NALGO figures include women 
and uniors is well as men 
Here they are 
1938 1960 

Salar Per f Per cent 
( ‘ i §.§ Und £5.14 7.6 
1-£2.1 17.9 £5 15s5.-£9 1 17.6 
£2? 6s -i 47.049 1 14.55. 41.6 
£%-£6.1 £6.80 £14 8s -£19 5s. 20,5 
£6 1 x1 6.9 Over £19 45 12.8 
oO l 6.7 

In 1938 therefore one 
quarter of NALGO members 
were getting less than £2.6s. a 
week, 63 per cent were getting 
between £2.6s. and £6.15s., and 
13 per cent were getting more 
than £6.15s Today, one 
quarter are getting under 
£{9.12s.. 62 per cent are getting 
between £9.12s. and £19.5s. and 
13 per cent are getting more 
than £19.5s 

This suggests that they, 
broadly, have trebled their 


earnings since before the war. 
They have just kept pace with 
or improved slightly on the cost 
of living, which increased by 
280 per cent since 1938, 








buy up to |, 


nearly 44 
surtax, and so equivalent to nearly 63°, 


Post Office and Trustee Savings Banks 

Both husband and wife can each enjoy £15 interest free of U.K. income tax 
(though not surtax) each year on their Savings Bank deposit accounts. 

You may deposit up to £5,000, with no restriction up to this maximum on 
the amount invested in any one year. 


Defence Bonds 

Defence Bonds yield 5° 
rate of £103 for every £100 invested— 
Over the full period your annual interest is worth £5.12.6 per cent gross if you 
pay tax at the standard rate of 
units. You can now hold £5,000 worth, exclusive of holdings of earlier issues. 


You can't lose your investment 


National Savings Certificates 

The 10th Issue is a more attractive investment than ever, because you can now 
200 units (£900 worth) instead of 1,000 units (£750 worth). Each 
15,- unit you hold becomes £1 in only seven years. Thus, if you buy the full 
amount, you will make a profit of £300 over the seven year period, equal to 
‘> Interest per annum. This interest is free of U.K. income tax and 
taxable at the standard rate of 7/9. 








Premium Savings Bonds 
Thousands of prizes, free of U.K. income tax and surtax. can be won each 
month. There are more small prizes and additional top prizes of £5.000 each 
Premium Savings Bonds now go into the monthly draw three months after 
purchase, and the maximum permitted holding is raised from 500 to 800 
your money will be refunded whenever you 
want it. Bonds cost £1 each at Post Offices, Banks and Trustee Savings Banks. 


Invest in 


NATIONAL SAVINGS 


NATIONAL SAVINGS CERTIFICATES 
POST OFFICE SAVINGS BANK & TRUSTEE SAVINGS 
DEFENCE BONDS 


PREMIUM SAVINGS BONDS 


7/9. New 5° 


with a high rate of interest, ease and 
convenience, and income-tax-free concessions. 


, interest, and are repayable after seven years at the 
» bonus free of U.K 


income tax. 


Defence Bonds are on sale in £5 


BANKS 


Issued by the National Savings Committee, London, S.W7 








THE NATIONAL AND Locat GOVERNMENT OFFICERS ASSOCIAIION, . NALGO House, ¥ Harewood ‘Row, | London, N.W.1, 








